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CALL TO ORDER 
ROLL CALL 
OATH OF OFFICE 
M I N U T E S  
BOARD OF REGENTS MEETING 
Friday, September 17,1993 
The Board of Regents met at 1:45 p.m. on Friday, 
September 17, 1993, in the Riggle Room of the Adron Doran 
U n i m i t y  Center in Morehead, Kentucky. Chairman William R 
Seaton presided. 
Chairman Seaton called the meeting to order. 





L. M. Jones 
Bruce Mattingly 
Charles M. Rhodes 
John M. Rosenberg 
William R Seaton 
Absent: Helen Pennington 
Also, present for the meeting were President Eaglin and 
members of the administrative staff; Dr. Dan Connell, Chair of the 
Staff Congress; and Mr. Glenn Acree, Attorney, McBrayer, McGinnis, 
Leslie & Kirkland. 
The oath of office was administered by District Judge John Cox 
to Mr. James A. Finch, appointed by Governor Brereton Jones for a 
six-year term ending June 30,1999, and to Mr. Bryan Carlier, Student 
Representative for the 1993-94 year. 
Mr. Keith Kappes, Vice President for University Advancement, 
on behalf of the Morehead State University Foundation, Inc., 
presented Mr. B. Proctor Caudill, newly elected President of the 
Morehead State University Foundation, Inc*, who will attend Board 
meetings as an ex officio member. Mr. Caudill, an MSU alum, is 
MINUTES OF APRIL 30 
EXECUTIVE SESSION 
REPORT ON ENROLLMENT 
CEO of the Peoples Bank of Sandy Hook and Presidentslect of tht 
Kentucky Bankers Association. 
Mrs. Judy Yancy, Director of Institutional Relations, introduced 
the members of the media present' for the meeting: Tom Lewis, 
WMKY Radio; Michelle Goff, The T d  Blrrzer, Jim Robinson, 7 7 ~  
Da@ Independent., Susan Turley, The Morehend News; and Nicole 
Helhnphreus, The HemklLeadet. 
Mr. Finch moved, seconded by Mr. Jones, to approve the 
Minutes of the April 30., 1993, meeting. The motion unanimously 
carried. 
Chairman Seaton entertained a motion to go into executive 
session for the purpose of discussing personnel and pending litigation. 
Motion was made by Mr. Hinkle, seconded by Mr. Jones, and 
unanimously carried. 
Following executive session, Chairman Seaton announced that 
the Board was in open session and that no action was taken. 
Mr. Rosenberg, member of the Academic Affairs Committee, 
presented the recommendations of the Committee which met earlier in 
the day. 
Dr. John Philley, Executive Vice President for Academic AtTairs, 
presented the final report on 1993 summer enrollment and a 
preliminary report on enrollment for the 1993 fall semester. He said 
that headcount enrollment for the 1993 summer sessions reflected a 
slight increase while student credit hour production showed a modest ' 
decrease. Fewer courses were offered in both sessions this past 
summer and in the previous summer due to budget constraints. 
However, enrollment was proportionately higher even with the reduced 
course offering in 1992 and 1993. (Final Report on' Summer 
Em- 1993, a#& to thee Mimctes and mmked V-A-I) 
Dr. Philley advised that at this point headcount enrollment for 
the 1993 fall semester is a little over five percent less than the total of 
last year's enrollment. Full-time equivalency parallels headcount 
enrollment and is down 4.5 percent with student credit hour 
production also down about 4.5 percent. He attributed the reduction 
in enrollment to two things: (1) The admissions index was raised 




beginning with the 1993 fall semester which resulted in 140 students 
not meeting the minimum requirements for admission, and (2) A new 
tuitionlfees payment procedure was implemented at registration which 
resulted in approximately 100 students being unable to register. 
Mr. Rosenberg reported on the Administrator Assessment Plan. 
This Plan, currently undergoing final revisions, will be submitted to 
the Bqard for approval at its next meeting for implementation in the 
1994 spring semester. (Repoort on Administrntor h e ~ m t e n f  P h  
attached to these Minutes and mcmked V-A-3) 
RECOMMENDATION: That the Board approve the Revised 
Faculty Senate Constitution. 
(Additional B4ckpund Infomration and revired Faady Semite 
Conrtilution attached to these Minutes und mmked V-A-4) 
Mr. Rosenberg noted that the proposed revised Faculty Senate 
Constitution had wording changes in ARTICLE SEVEN, Section 1: 
(Material being ad&d is underlined) 
The Chair shall allocate in consultation with the Executive Vice 
President for Academic M a i n  six credit hours of reassigned 
time in regular teaching load during each semester of service. 
Additionally, the Chair shall receive three credit hours of 
compensation, based on the applicable formula, for Senate 
responsibilities during the summer. 
Mr. Rodney Stanley, Chair of the ~ a c u l t ~  Senate, said that the 
changes proposed were an effort to have a more improved system in 
terms of accountability to the  faculty. The membership will change 
from one senator from each department plus at-large senators from 
the colleges to two senators fmm each department; the at-large 
positions will be eliminated. Moreover, there will be representation 
from the professional librarians. Changes also have been made to the 
structure of the Faculty Senate's internal committees as well as the 
University's standing committees to allow for better response to 




Dr. Eaglin said that the revised document ensures that facult 
talk with one another about various issues and provides a unifieo 
approach to shared . . governance. 
MOTION: Mr. Rosenberg moved, seconded by Mr. Hinkle, 
that the Board adopt and approve the Revised Faculty Senate 
Constitution as amended. 
VOTE: The motion unanimously carried. 
Mr. Rosenberg asked Dr. Eaglin to comment on the Kentucky 
Educational Reform Act (KERA) Update Conference. 
Dr. Eaglin reported that all classes were canceled on August 27 
for the purpose of having a KERA Update Conference co-sponsored by 
the State Department of Education, Council on Higher Education, I 
Prichard Committee for Academic Excellence, Kentucky Educational I 
Development Corporation, Region Seven Service Center and.Morehead I 
State University. About 350 faculty and professional staff were 
expected to participate; however, 480 people attended the all-daj 
meeting with nearly 300 attending the closing session. He said that 
the conference would have a positive impact and serve the institution 
well for years to come. 
In response to a question raised at the Academic Atrairs 
Committee meeting on April 30, Dr. Philley updated the Board on 
merit pay. Dr. Philley said that he had gathered information from 
other institutions, primarily focusing on Eastern, Western and Murray, 
to find out if they administered merit pay. Preliminary findings 
revealed that all of these institutions have some version of merit pay 
ranging from 25 percent to the total salary increase being based on 
merit. Additional information is still being gathered and will be 
shared with the Board at its next meeting. 
Dr. Mattingly distributed information on how MSU faculty 
salaries ranked as compared to benchmarks and other Kentucky 
regional institutions. He noted that while MSU has made some 
progress, the University has not reached its goal of raising faculty 
salaries to the median level of its benchmark institutions. He 
encouraged the Board to keep this as a priority over the next few 
years. 






Chairman Seaton stated that he personally was most interested 
in faculty salaries and hoped the rest of the Board was similarly 
interested in faculty salaries. 
Dr. Sylvester Kohut, Dean of the College of Education and 
Behavioral Sciences, reported on the future accreditation visit by the 
National Council for Accreditation on Teacher Education (NCATE) 
and t h e  Department of Education. In late October, a Board of 
Examiners will visit the campus to review for purposes of continuing 
accreditation all of the University's undergraduate and graduate 
degree programs. In advance of the team's visit, MSU is required to 
prepare an institutional report. This report was distributed to the 
Academic Affairs Committee at its meeting held earlier in the day. 
Mr. Rosenberg commented on the administrative workshop for 
University administrators and Regents held at Lees College in August. 
He said that everyone enjoyed the workshop and that morale was good. 
Mr. Rosenberg asked Dr. Eaglin to comment on the new faculty 
orientation program. 
Dr. Eaglin said that this was the institution's first attempt to 
have an organized orientation session for new faculty hires. The 
effort, headed by Dr. George Luckey, included a trip into the 
University's service region. The all-day trip started at 8 a.m. on 
August 28 with stops in West Liberty, Prestonsburg, Inez, Ashland, 
and Carter Caves, and the group returned to Morehead about 9 p.m. 
Programs and/or tours were arranged at each site. 
Mr. Hinkle, Chair of the Administration and Fiscal Services 
Committee, presented the recommendations of the Committee which 
met earlier in the day. 
Mr. Hinkle reported that Mr. Mike Seelig, Affirmative Action 
Of'ficer, and Ms. Sharon Jackson, Chair of the Atnrmative Action 
Committee, updated the Administration and Fiscal Services Committee 
on their efforts to create an awareness of MSU9s Sexual Harassment 
Policy adopted by the Board in April. Various workshops have and 
will be conducted to educate the University community on sexual 
harassment. Any complaints will be 'monitored and investigated. A 
report on the number of complaints and their disposition will be 






RECOMMENDATION: That the Board ratify the Personn 
Actions presented for the period of April 5, 1993, throug.. 
August 27, 1993. 
(Additional B - d  InfomrafiOn and rmd of Personnel Abionr 
attached to t k e  Minutes and mmked V-B-2) 
Mr. Hinkle explained that at the Board's request, the format 
fa; &porting personnel actions had been streamlined so that only 
those actions required by statute, Board Bylms, or University policy 
would be acted on by the Board. These include: 
New faculty appointments 
Changes in title, base salary or contract status of 
previously approved faculty appointees 
New senior level administrative appointments 
a . Changes in title, base salary or c6ntract status of 
previously app,mved senior administrative appointees 
and non-classified employees 
Disciplinary actions 
Board members will receive a quarterly report detailing al. 
personnel actions during each quarter prepared by the Office of 
Human Resources. This same report also will be distributed internally 
to the Faculty Senate, Staff Congress and Camden-Carroll Library. 
RECOMMENDATION: That the Board ratify the list of 
Personal Service Contracts, which represents all such contracts 
issued with amounts greater than $1,000 between May 1,1993, 
through August -31, 1993. 
(List of Persod Sentice Contmci;r attached to these Minutes and 
mrPked V-B-2) 
Mr. Hinkle briefed the Board on the Personal Service Contracts 
br the period May 1, 1993, through August 31, 1993. 
RECOMMENDATION: That the Board ratim the list of 
Agreements with External Agencies. 
(Addifional B a c k g ~ ~ d  I n f o h n  List of mental 




Mr. Hinkle provided an overview of the list of Agreements with 
External Agencies. These are agreements into which the University 
enters with other educational institutions and state agencies primarily 
for academic support and public service. These include such senices 
as providing clinical learning facilities for students. All of these were 
acted upon by the Committee with the exception of the Appalachian 
Graduate 'Consortium. 
- 
Dr. Philley noted that although there was no monetary 
consideration involved with the Appalachian Graduate Consortium, 
there were costs in carrying out the program. The Appalachian 
Graduate Consortium agreement between MSU and Pikeville College 
has a budget of approximately $80,000. Of this amount, $50,000 is 
used for personnel and fringes, $20,000 is used for Pikeville College's 
. facilities, and $6,500' is used for library acquisitions. 
RECOMMENDATION: That the Board ratiFy the 1994-96 
Capital Construction and Equipment Budget Request, totalling 
$63,446,000. 
(Addi.tional Backpund Infinnation attached to there Minutes 
and ma&& V-B-4) 
Mr. Hinkle said that the Capital Construction and Equipment 
Budget Request, the result of a process the institution goes through to 
list priorities for capital improvements, was based on the University's 
Master Plan and Six-Year Plan. It was submitted to the Council on 
Higher Education (CHE) on July 1, 1993, and the CHE will make its 
recommendations to the Governor on November 15. He said that 
while the request could be called a "wish list," it is a comprehensive . 
listing of what the University would like to have. However, it is not by 
any stretch of the imagination what the University is going to get 
approved because of the competition between the institutions for the 
limited funding available. The top priority is the completion of 
renovations at Lappin Hall. About $5.3 million was appropriated for 
the first phase of the Lappin Hall renovation which is currently 
underway. Approximately $6.5 million is required for the second 
phase. Including the Lappin Hall renovation, Morehead State 
University is asking for $26.4' million for renovation/aIteration 
projects; $12.6 million for maintenance projects; $9.8 million for new 








Dr. Eaglin briefed the Board on a proposal to create a 
Community and Economic Development Center and Hardwood 
Institute. He said that while the University is not overly optimistic 
that this project will receive federal finding, it does have the attention 
of the institution's congressional delegation. If the project is not 
funded in this year's budget, attempts will be made to get it in next 
year's. 
- .  - .  
RECOMMENDATION: That the Board ratify. the 1994-96 
State Operating Appropriation Request of $41,459,100 for 1994- 
95 and $51,066,700 for 1995-96. 
Mr. Hinkle discussed the 1994-96 State Operating 
Appropriation Request of $41,459,100 for 1994-95 and $51,066,700 for 
1995-96 which is based on full formula funding. If funded, MSU 
would receive a $9.7 million increase in funding for the Brst year of 
the biennium and an additional $9.6 million the second. The request 
was submitted to the Council on Higher Education on September 1, 
1993, and will be going to the Governor on November 15. Mr. Hinkle 
said that it was unlikely that the University would receive full formula 
funding in the biennium due to the state's budget shortfall and other 
matters. Moreover, Mr. Hinkle noted that projected increases in 
tuition and fees totaling $783,000 were based on CHE guidelines. 
Proposed uses of the additional revenues include: restoration of the 
2 percent appropriation reduction in 1993-94; increases in f ~ e d  costs; 
salary increases; KERA initiatives; library materials, operating 
expenses, faculty enhancement, strategic planning -initiatives, 
alternative instructional delivery support, equipment replacement, 
plant maintenance; and institutional scholarships. 
RECOMMENDATION: That the Board accept the quarterly 
financial report as presented. 
(Additional Backpturd I n f o h n  and -@ Financial 
Report attached to there Minutes and mcrrked V-B-6) 
Mr., Hinkle commented on the ~ u a r t e r l ~  Financial Report for 
the fourth quarter ending June 30, 1993. He said that two 




~ p r i l ,  were also being recommended for approval in the Report-a 
commuter parking fee of $15 and a $600/semester rental rate for 
Gilley Apartments.: 
The audit for fiscal year 1992-93 is currently being prepared by 
the University's external auditors, Kelley, Galloway and Company, and 
will be presented to the Board at its November 19, 1993, meeting. 
- .  - - -  
RECOMMENDATION: That the Board authorize the 
University to proceed with securing third-party financing for 
the microcomputer purchase program in an amount not to 
exceed $600,000 per year in the current and each of the next 
four fiscal years. 
(Additional Backgrvtutd Infomtation a a f t a c h e d  to these M d a  
mrdmankedv-B-7) 
Mr. Hinkle said that authorization is being requested to finance . 
a five-year plan for upgrading and replacing approximatelyoone 
thousand microcomputers. The University plans to replace 200 
microcomputers each year over a five-year period while purchasing 
additional machines as the need arises. It is anticipated that these 
additions probably would be less than 100 per year aner the first year. 
Future Now is the anticipated vendor for the first year of the program. 
This program would be financed through a straight out purchase. 
agreement with a third-party financial institution. The total ' 
indebtedness would not exceed $600,000 in the cuirent year and each 
of the next four fiscal years for a maximum of $3 million in debt over 
the five-year period. Local financial institutions would be asked to 
submit proposals for this financing via sealed bids. 
RECOMMENDATION: That the Board rat@ PG-52 and 
revoke PG-7. 
(Additional Backgmund Infomration and Poky on Fmnily a d  
Medical Leave-PG-52 attached to these Minutes and manrced V- 
- 8-8) 
Mr. Hinkle explained that the revision of the policy on Family 
and Medical Leave, PG-52, places the University in compliance with 
the Family and Medical Leave Act passed by the United States 





effect on August 5,1993. This policy replaces PG-7 on Absence Fml 
Work Resulting From Pregnancy or Childbirth. 
RECOMMENDATION: That the Board amend PG-48 and 
rev0 ke PAC-20. 
(Addifional Backputtd I n f o h n  m d  AmAmended Perso- 
Policy on Vhcdbn Leave--PG-48 attached to these Minutes 
- - .  mmked Vd3-9) 
Mr. Hinkle said that this was a housekeeping item based upon 
the recommendation of the University's internal auditor. There is a 
difference in the accrual rates of vacation leave between PG-48 and 
PAC-20. Therefore, the policy on Vacation Leave for Faculty Members 
on Twelve-Month Appointments has been revoked and the policy on 
Vacation Leave (PG-48) has been amended to make the same policy 
applicable to all University employees eligible for vacation leave. 
Faculty members currently under PAC-20 will be grandfathered for 
their first 10 years of employment while continuing on 12-month 
appointment. 
Mr. Hinkle said that as a result of action by the Board o; 
April 30, 1993, the Board is to receive an annual report on all real 
property leases and receive quarterly reports of any real property 
acquisitions. The annual report is to be presented at the first meeting 
of the school year. He noted that the Administration and Fiscal. 
Services Committee had lengthy discussion on the rental rate of $8.50 
per square foot at the Big Sandy Extension Center. Due to the high 
amount of rent, the Universitywill be looking for opportunities in the 
future to secure space for the center at a more economical price. 
(Real Property Rep0rts.m of July I, 1993, attclched to there Minutes and 
mrrrked V-B-10) 
The next item was the 1992-93 Salary Report. This report 
provides total University compensatian earned by each exempt 
(salaried) employee in 1992.93. This report will be provided annually 
to the Board. (Additional Backputui InfonnafiOn and 1992-93 Salmy 
Repott attached to these Minutes -anti n w h i  V-B-11) 
ORDER TO ACQUIRE 
PROPERTY UNDER 
EMINENT DOHAIN ACT 
RECOMMENDATION: That the Board issue: 
ORDER TO ACQUIRE PROPERTY UNDER THE EMINENT 
DOMAIN ACT OF THE COMMONWEALTH OF KENTUCKY. 
ORDER TO ACQUIRE PROPERTY BY EMINENT DOMAIN LAW 
- - -  -  
WHEREAS, the University has limited property available for 
expansion; and, 
WHEREAS, the University has developed a Campus Master 
Plan for the acquisition of property adjacent to the existing 
Morehead State University campus; and, 
WHEREAS, the University has entered into negotiations for the 
acquisition of property currently owned by Mrs. George M. 
Jamison located at  133 East Third Street in Rowan County, 
Kentucky; 
NOW HERE IT BE RESOLVED, that the Morehead State 
University Board of Regents authorizes the President and his 
agents to acquire the aforementioned property through the 
current appraisal and negotiation process, or failing to reach 
agreement, to acquire the property in accordance with the .  
provisions of KRS 164i410. 
September 17, 1993' 
- - 
President, Morehead State University 
- 
Chair, Board of Regents 
Morehead State University 
(Additiod Background Information attached to these Minutes 
rmd mmked V-B-13) 
Mr. Hinkle informed the Board that the Jamison property, 
located between Third and Fourth Streets, is completely surrounded 
by property owned by Morehead State. University. This residential 
REPORT ON PRIVATE 
GIVIN6 
MSU FOUNDATION, INC. 
AS FIDUCIARY FOR 
PRIVATE GIFTS 
property is included as parking in the I Jniversity E Master Plan, 
While discussions about the acquisition of this property began nearly 
three.years ago, negotiations have been unsuccessful. The University 
has had the property appraised and believes that the price being 
asked by the owner is not in line with the appraisal. Because of the 
importance of the property to the Master Plan and the impasse in 
negotiations, it is being recommended that the University proceed to 
esercise its power of eminent domain. It is the Committee's 
un&eistanding that efforts will be made to negotiate again before 
litigation is instituted. However, today's action would give the 
University the leverage it needs to maintain the integrity of the Master 
Plan. 
The Committee recommends approval/ratification of all of the 
items under the ~ivision'of Administration and Fiscal Services. 
MOTION: Mr. Hinkle moved, seconded by Mr. Finch, to 
approve the recommendations under the Division of 
Administration and Fiscal Services. 
VOTE: l'h; motion unanimously carried. 
Dr. Bruce Mattingly, chair pro tem of the Committee on 
Student Life and External Relations, presented the report of the 
I 
1 
Committee's actions which met earlier in the day. 
I 
Dr. Mattingly reported on private giving for the period of 8 4 
July 1, 1992, through June 30, 1993. The Foundation's private giving 
increased by nearly $300,000 over the previous year. (Report on Private 
Giving attached to there Minutes and mrpked V-C-I) 
RECOMMENDATION That the Board recognize the 
Morehead State University Foundation, Inc., as fiduciary for 
private gifts to the University and that the obligatio~s of that 
relationship be specified in an operating agreement signed by 
appropriate officers of the University and the Foundation. 
(Additional Badgmund Infinnation attached to these Minutes 
and mrrnked V-C-2) 
REPORT ON STUDENT 
ACHIEVEMENTS 
Dr. Mattingly said that the item on Recognition of Fiduciary for 
Private Gifts clearly defines the fiduciary relationship between the 
Foundation and the University. 
Dr. Mattingly reported on student achievements: 
a Baseball Team won the Ohio Valley Conference 
- .  - .  Championship 
a Student athletes won the Academic Achievement Award; 
67 student athletes on honor roll 
NCAA report on cohort group of freshman athletes that 
began the Fall Semester 1986 in which over next six 
years 69'percent of those students graduated 
Dr. Mattingly said that the Committee on Student Life and 
External Relations recommends that letters of congratulations be sent 
to the students on their academic achievements and to the coaches for 
their efforts. 
MOTION: Dr. Mattingly moved, seconded by Mr. Jones, that 
the Board approve the recommendation in V-C-2 on 
Recognition of Fiduciary for Private Gifts and authorize that 
letters of congratulations be written to the student athletes on . 
their academic performance and to the coaches to be signed by 
the Chair of the Board. 
VOTE: Motion unanimously carried. 
Dr. Mattingly said that the Committee appointed Sonny Jones 
to serve as the Board's representative to follow the development of the 
operating agreement between the University and the Foundation. 
President Eaglin reported that the University is in the process 
of reviewing a number of issues and programs within the institution 
to make some definitive recommendations as to enhancing them, 
keeping them a t .  the same level, and in some cases reducing or 
eliminating them. It is a very broad-based approach that has the 
Faculty Senate, Staff Congress, and faculty at-large involved. Further, 
he said that all members of the Board would be solicited in future 




REPORT ON E R A  
part of the 'equation and that Morehead State University wouli 
continue its efforts . to obtain grants and contracts. Dr. Eaglir. 
distributed a three-month report prepared by the Omce of Research, 
Grants and Contracts many of which are action oriented support of 
the region. He also updated the Board on a new computer learning 
lab in developmental math which has the potential for increasing the 
success rate of underprepared students; 
- - C  - Dr. Eaglin announced that Tonya Virgin, an MSU graduate 
currently taking graduate courses, is Miss Kentucky and will be in the 
Miss America Pageant to be televised September 18. 
Dr. Eaglin also asked the Regents to mark their calendars for 
the November U premiere performance of "Me 'n Susie," written by 
and featuring Dr. Shirley Gish, Associate Professor of Speech at the 
University. The production celebrates the life and accomplishments 
of Dr. C. Louise Caudill, who with her nurse associate Susie Halbleib, 
worked to enhance health care for Eastern Kentucky. Preceding the . 
8 p.m. performance will be a $50 per person benefit dinner with the ' 
proceeds going to the MSU Theatre Program. General admission 
tickets for the performance will be $10 each. 
Dr. Eaglin thanked those Board members who attended the 
Governor's Conference on Higher Education held the previous 
weekend. Further, Dr. Eaglin talked about introducing the "I ivill" 
statement concept at the administrative retreat at Lees College and.  
noted that in his visits to meet with the faculty in various academic 
departments he was seeing the concept take hold. He said that as 
more and more people say "I will," it becomes "we can." 
Dr. Eaglin informed the Board that this particular weekend was 
"Parents' Weekend." However, since many of our students are parents, 
in the future it will be referred to as  "Family Weekend." 
Following a brief recess, Dr. Sylvester Kohut, Dean of the 
College of Education and Behavioral Sciences, along with Dr. Marium 
Director of the Clearinghouse for School Services, and Dr. 
Wayne Willis, Co-Director of the MSU Writing Project, provided an 
informational session on the Kentucky Education Reform Act (KEm) 
of 1990. 
Dr. Kohut informed the Board that KERA has three 
dimensions: curriculum, finance, and governance. The one that has 
the greatest impact on public higher education is curriculum. KERA 
is the most encompassing comprehensive education reform movement 
in the history of American education. It is not only front-page news 
here in Kentucb, but the entire nation is watching Kentuclq to see 
what happens with this grand experiment. - -. 
Continuing, he said that KERA does not provide any money 
to public higher education to help universities implement education 
reform. The charge for public higher education comes from House 
Joint Resolution 54. There are five basic parts: 
a that the University must have a mission statement that 
clearly relates its service to the schools 
a that the University must commit to KERA on a 
University-wide basis 
a that the University must have an operating budget to 
support KERA's efforts 
a that the University revise and update its teacher 
education curriculum 
a that the University conduct an evaluation on its ' 
progress 
Further, Dr. Kohut described how KERA impacts higher 
education. He said that education reform had a major impact on the 
way all faculty and professional staff operate. The purpose of the 
August 27 KERA Up-date Conference was to embrace the idea that 
there is something important in which all faculty should be 
participating. Moreover, the State Board of Elementary and 
Secondary Education is reviewing a plan for restructuring high schools 
that will have an impact not only on teacher education curricula but 
the institution's admissions process. 




I The next meeting of the Board is scheduled for Friday, I November 19, 1993. 
There being no further business, Dr. Rhodes moved, seconded 
by Mr. Rosenberg, to adjourn. Motion carried. 
Chair 
September 17, 1993 
V-A- 1 
FINAL REPORT ON SUMMER ENROLLMENT, 1993 
Analvsis 
Summer I enrollment was slightly less than last year, while Summer I1 
enrollment was slightly higher. Total summer school enrollment was slightly more than last 
year. The number of student credit hours produced essentially followed the head-count 
enrollment pattern except that the total was slightly less than last year. 
Information 































September 17, 1993 
V-A-3 
REPORT ON ADMINISTRATOR ASSESSMENT PLAN 
The Board of Regents at its September 18, 1992, meeting authorized the 
development of an administrator assessment plan for the President and all upper-level 
administrators. The Faculty Senate and the Staff Congress were given the primary 
responsibility of developing this plan. A plan to assess the President's performance was 
expected by March 3 1, 1993, and a plan for the upper-level administrators was expected 
by April 30, 1993. The first implementation of these plans is expected to occur during 
the 1994 spring semester with subsequent reports being made to the Board by March 3 1, 
1994. Thereafter the President will be assessed in alternate years and the upper-level 
administrators annually. 
The proposed assessment instrument and the implementation has been 
reviewed by the Faculty Senate, the Staff Congress, upper-level administrators, and the 
President. These reviews have resulted in a number of improvements and have delayed 
the ultimate development of the plan. 
While the proposed target dates for completion of the Administrator 
Assessment Plan have not been met, the plan is nearly completed and will be presented 
to the Board of Regents at its November meeting for approval. The assessment will be 
implemented during the 1994 spring semester as requested by the Board. 
September 17, 1993 
V-A- 4 
APPROVAL OF FACULTY SENATE 
CONSTITUTION 
Background: 
The Faculty Senate, in an effort to update its role in University governance and 
to provide timely service to the faculty of Morehead State University, periodically reviews and 
revises its constitution. Before a new constitution can be adopted, it must be approved by the 
Board of Regents of Morehead State University. The existing constitution was approved by the 
Board in March of 199 1. 
Concerns that led to the development of a revised constitution arose from 
communication problems between the Faculty Senate and the faculty, as well as from problems 
related to some responsibilities assigned to University standing committees being duplicated by 
the Faculty Senate. Changes made to the constitution should eliminate or reduce these problems. 
Approval of this constitution will allow the Faculty Senate to reorganize many 
current University standing committees. This reorganization will result in fewer committees by 
shifting the responsibilities of less active committees to other committees. More importantly, 
the Faculty Senate will have a greater role in the University committees. 
Analvsis: 
The proposed constitution will change the composition of the Faculty Senate from 
one senator from each department plus at-large senators from the colleges to two senators from 
each department; the at-large positions will be eliminated. Furthermore, there will be 
representation from the professional librarians. This representation will provide for a better 
communication link between the Faculty Senate and the faculty by helping to ensure that a 
departmental representative will be at each meeting of the Faculty Senate. 
The Faculty Senate will serve as the parent body for all University Standing and 
Advisory Committees dealing with academic issues that are of concern to the Faculty Senate. 
The Senate should be able to provide a faster response to the recommendations of the committees 
with less duplication of effort. 
The Faculty Senate standing committees have been renamed and their functions 
have been redefined. These changes reflect an expanded role for some of the committees and 
the transformation from ad-hoc to standing status for the Communication and Evaluation 
Committees. The Elections Committee was eliminated with .the election responsibilities moved 
to the Governance Committee. 
The amount of release time for the Chair of the Senate is increased from three to 
six hours per semester for the fall and spring to allow for the additional work required as a 
result of changes in the committee structure. 
Recornmendat ion: 
That the Board of Regents approve the revised Faculty Senate constitution. 
FACULTY SENATE CONSTITUTION 
Morehead State University 
PREAMBLE 
The faculty of Morehead State University supports a system of shared governance in decision 
making which promotes mutual understanding and coordination of efforts among faculty, staff, 
administrators, and students as they strive to meet the university's mission. 
The Faculty Senate, an elected representative body of the University faculty, serves to express the 
faculty voice and functions as the primary mechanism for faculty participation in university 
governance. 
ARTICLE ONE: NAME 
The name of the organization herein described shall be the Faculty Senate of Morehead State 
University, hereinafter called the Faculty Senate. 
ARTICLE TWO: MEMBERSHIP 
Section 1. The membership of the Faculty Senate shall consist of two senators from each 
academic department elected by the faculty of that department, two senators 
representing the Professional Librarians elected by professional librarians, and the 
Faculty Regent. The existence of academic departments for determination of 
senators shall be decided as of March 1 for the following academic year. 
Section 2. Election of Senators from the academic departments shall be completed by April 15. 
Senators shall take office at the first fall meeting of the Senate. 
Section 3. Faculty who are eligible to vote in the election of representatives to the Faculty 
Senate shall be defined as "regular faculty" or "continuing part-time faculty" (PG- 1). 
Faculty who may be elected as senators shall have "Standing I" appointments 
(PG-3), shall have teachinghesearch as a primary responsibility, and shall have been 
employed by the University as "regular faculty" for at least one full academic year. 
Department chairs may not vote and may not be elected to the Senate. Librarians 
who have academic status, excluding the Director of Librarians, shall be eligible to 
vote in the election of representatives to the Faculty Senate and may be elected as 
Senators. 
Section 4. Terms of Office shall be three years. These terms shall be staggered for each 
department and for the senate as a whole. 
Section 5. Senators missing three consecutive, or a total of five regular Faculty Senate meetings 
during the academic year shall automatically- be dropped from Faculty Senate 
membership. A Senator has ten days after receiving a termination letter to appeal, 
in writing, to the Executive Council of the Senate if helshe feels there are 
extenuating circumstances for the absences. The Executive Council at their next 
meeting will determine whether any absences should be waived and whether 
membership in the Senate shall be reinstated. Absence from summer meetings or 
Section 6. 
Section 7. 
special called meetings will not be considered in the total year's absences. Any 
unexpired term shall be filled by special election from the same constituency. 
A senator, who by reason or regularly assigned University responsibilities will be 
unable to attend the Faculty Senate meetings for up to one semester, shall give 
written notice to the Faculty Senate chair, who shall appoint another person with the 
consent of the Faculty Senate, from the same constituency to serve as a replacement 
during the period of absence. 
The President, Executive Vice-president for Academic Affairs and Dean of Faculty, 
the Chair of the Staff Congress, and the President of the Student Government 
Association shall serve as honorary non-voting members of the Faculty Senate. 






The Faculty Senate, the official representative body of the University faculty, will 
report and make written recommendations to the President and the faculty. 
The Faculty Senate will recommend formulation or modification of policies and 
regulations concerning academic excellence, academic freedom, professional ethics 
and faculty welfare. The Faculty Senate may review all initiatives and actions 
included in, but not limited to, the following areas: 
(a) Academic policies and procedures 
(b) University governance 
(c) Faculty responsibilities and rights 
(d) Faculty compensation and benefits 
(e) Financial affairs 
(f) University committee responsibilities and membership 
The Faculty Senate shall serve as the parent body of all University Standing and 
Advisory Committees that deal with the areas outlined in ARTICLE THREE, 
Section 2. 
(a) The Faculty Senate, in consultation with other University groups and 
personnel, shall determine the responsibilities and composition of those 
University Standing Committees and Advisory Committees which have 
faculty representation and shall produce a written description of these 
committees. 
(b) University Standing and Advisory Committees shall report to the Faculty 
Senate, a University Administrative officer or both, as stated in the 
description of the Committee. 
(c) Faculty members of University Standing Committees shall be elected by the 
Faculty Senate, unless exempted by the description of the committee. 
The Faculty Senate, acting alone or in consultation with other individuals or groups, 
may establish an ad hoc committee, commission, task force, or other similar group. 
The Faculty Senate shall collect, receive, analyze and store appropriate information 
necessary to discharge its res~onsibilities: s~ecificallv. but not limited to: 
(a) Minutes and reports from all University committees dealing with issues 
within the purview of the Faculty Senate. 
(b) Appropriate information from all University academic and administrative 
agencies. 
Section 6. The Faculty Senate and the Staff Congress are jointly responsible for formulating 
and executing an assessment of the performance of department chairs, directors, 
deans, vice presidents, and the President. 






The officers of the Faculty Senate shall be the Chair, Chair-Elect, and the Executive 
Council. 
The Chair-elect of the previous Faculty Senate shall become the Chair of the next 
Faculty Senate at its first regular meeting of the fall semester. The Faculty Senate 
Chair shall be the presiding officer of the Faculty Senate and shall serve a one year 
term. 
The Executive Council shall consist of the Faculty Senate Chair who shall serve as 
the Chair of the Executive Council, the Faculty Regent as an ex-officio member, and 
six members of the Faculty Senate elected by the Faculty Senate. Faculty Senate 
standing committee chairs shall be appointed by the Faculty Senate chair from 
members of the Executive Council. Each term of office on the Executive Council 
shall be one year. 
The Executive Council shall: 
(a) Serve as the liaison between the Faculty Senate and other University 
personnel or groups; 
(b) Establish the agenda for Faculty Senate meetings; 
(c) Serve in a fiduciary capacity; 
(d) Plan Faculty Senate activities. 
Election of the Executive Council shall take place at the first regular meeting of the 
fall semester according to the following guidelines. All voting shall be by secret 
ballot and shall be monitored by the previous year's Governance Committee. 
(a) Senators from each college shall meet in caucus and nominate three senators 
from that college for the first Executive Council slate. 
(b) All senators present and voting shall vote for one candidate from each 
college. The senator from each college receiving a majority of the votes cast 
shall be elected to the Executive Council. If no senator receives a majority 
of votes on the first ballot, additional ballots shall be cast for the two 
senators from each college receiving the most votes (including ties) until one 
senator receives the majority. 
(c) The remaining nominees shall make up the second slate for the additional 
positions on the Executive Council. 
(d) All senators present and voting shall cast votes for as many senators from the 
second slate as there are unfilled positions on the Executive Council. Those 
Senators receiving the largest number of votes, provided they receive a 
majority of the votes cast, will fill the remaining positions on the Executive 
Council. If positions remain on the Executive Council, this process shall be 
repeated until those positions are filled. (If no senator receives a majority 
of votes on any ballot, additional ballots shall be cast for the two senators 
receiving the most votes (including ties) until one senator receives the 
majority. Upon filling one position by this process, the initial process 
outlined in this paragraph shall be repeated until remaining positions are 
filled. ) 
(e) The Chair-Elect shall be elected by the Faculty Senate from the senators 
elected to the Executive Council. Election Procedure: The Chair-Elect shall 
be elected by a majority of the senators present and voting. If no senator 
receives a majority of votes on the first ballot for Chair-Elect, additional 
ballots shall be cast for the two senators receiving the most votes (including 
ties) until one senator receives the majority. 
Section 6. Should any vacancy occur in the Executive Council during the academic year, the 
vacancy shall be filled by a special election according to the following guidelines. 
Each college must have at least one representative on the Executive Council. All 
voting shall be by secret ballot and the election shall be monitored and conducted by 
the Governance Committee. Nominations for the Executive Council member shall 
come from the floor. The new Executive Council member shall be elected by a 
simple majority of the senators present and voting. If no senator receives a majority 
of the votes on the first ballot for this position, additional ballots shall be cast for 
the two senators receiving the most votes (including ties) until one senator receives 
the majority. If the vacancy in the Executive Council was that of either the Faculty 
Senate Chair or Chair-elect, then a subsequent election will be held for this vacant 
position by the election procedure specified in Section 4(e) above. 
Section 7. At the request of the Chair, or in the absence of the Chair, the Chair-elect shall 
preside at the meetings of the Faculty Senate or Executive Council and fulfill the 
duties and obligations of the Chair. The Chair-elect shall serve as recording 
secretary of the Executive Council and shall be responsible for the records of the 
Executive Council. 
ARTICLE FIVE: COMMITTEES 
Section 1. The function of Faculty Senate Committees is to prepare materials for presentation 
to the Faculty Senate. Each of these committees shall gather data and make studies, 
advise, and make recommendations to the Faculty Senate in the form of written or 
oral reports. Each Faculty Senate Committee shall maintain communications with 
the University Committees that report to it and the Faculty Senate. 
Section 2. Senators shall indicate their preference for membership on Faculty Senate 
committees at the first fall meeting. The Executive Council shall appoint senators 
to the Faculty Senate committees. At least one senator from each college should be 
on each Faculty Senate standing committee. 
Section 3. a. Standing Committees (Sections 4-8 below) of the Faculty Senate should schedule 
two regular meetings a month during the regular academic year. Meetings shall 
be held at times when all members are available to attend. A quorum shall be a 
majority of the membership of the committee. 
b. Each standing committee shall elect a vice-chair of the committee who shall be 
responsible for keeping minutes and recording absences in the minutes. In the 
absence of the chair, the vice-chair shall also assume the responsibilities of the 
chair. 
c. Senators missing three consecutive, or a total of five regular standing committee 
meetings during the academic year shall automatically be dropped from Faculty 
Senate membership. Absence from summer meetings or special called meetings 
will not be considered in the total year's absences. 
Section 4. The Governance Committee is concerned with University committees, University 
governance, and faculty representation. It has specific concerns with, but is not 
limited to, the following areas: 
(a) Structure, membership, and responsibilities of University Standing and 
Advisory Committees. 
(b) Structure of the University, including the Division of Academic Affairs. 
(c) Conducting the election of Faculty Senators (See ARTICLE TWO, Sections 
1,2, and 3.) 
(d) Conducting any special elections required by the Senate. 
(e) Nomination of faculty members for all University Standing and Advisory 
committees that have faculty representation. 
(f) Conducting the Faculty Regent's election according to procedure established 
by the Senate. 
(g) Conducting the election of senators to the Executive Council at the first 
regularly scheduled Faculty Senate meeting in the fall. (To be conducted by 
the remaining members of the previous year's Governance Committee. See 
ARTICLE FOUR, Section 4. If less than three members from the previous 
Governance Committee are available then additional senators will be 
appointed by the Senate Chair as needed to conduct the election of the 
Executive Council). 
Section 5. The Fiscal Affairs Committee is concerned with University finances as they affect 
faculty effectiveness, instructional effectiveness, faculty compensation, and benefits. 
Section 6. The Academic Policies Committee is concerned with policies and regulations that 






Evaluation of instructional effectiveness 
Graduation requirements 
General education 
Special academic programs, e. g . , Honors Program, provisional studies, 
Extended Campus Programs, etc. 
Academic calendar issues 
Student regulations 
Section 7. The Professional Policies Committee is concerned with policies, regulations and 
practices that affect faculty status, working conditions, advancement and evaluation. 
Specific areas of concern include: 
Faculty recruitment and qualifications 
Tenure and promotion 
Work load, overload and compensation 
Procedures to insure academic freedom and resolve faculty grievances 
Faculty development 
Retrenchment 
Sabbatical and Educational leaves of absence. 
Selection, retention, and reaffirmation of academic 
administrators. 
Section 8. The Committee on Evaluation is concerned with the evaluation of faculty and 
administrative personnel. Its specific concerns include: 
(a) Periodic reviews of department, College, and University plans for faculty 
evaluation and performance based salary adjustments. 
(b) The periodic review of the University President. 
(c) Conducting periodic assessment of Department Chairs, Directors, Deans, and 
Vice-presidents. 
(d) Formulation and review of policies concerning the use of assessment results. 
Section 9. The Committee on Communications is concerned with publicizing the activities and 
issues of the Faculty Senate. The Committee may: 
(a) Publish a newsletter on a regular schedule. 
(b) Solicit faculty response on matters of concern to the Faculty Senate. 
(c) Provide information to external groups such as boards, commissions, or 
legislators at the direction of the Faculty Senate. 
(d) Serve in a public relations role to the faculty and university community. 
Section 10. Faculty Senate Ad Hoc Committees 
(a) The Executive Council, with the consent of the Faculty Senate, may 
recommend the formation of Faculty Senate Ad Hoc Committees to study, 
report and recommend action on short-term and specific issues. These 
committees shall not exist beyond the term of the Faculty Senate that 
authorizes their formation. 
(b) Faculty Senators, other faculty, students, staff, and administrative personnel 
may serve on Ad Hoc Committees at the discretion of the Faculty Senate. 
(c) Members are appointed to a Faculty Senate Ad Hoc Committee by the Chair, 
with the consent of the Faculty Senate. 
(d) Ad Hoc Committees shall report to the Faculty Senate as required by the 
Executive Council. 
ARTICLE SIX: MEETINGS 







All meetings shall be conducted according to the Modern Edition of Robert's Rules 
of Order unless specifically preempted by the Faculty Senate Constitution, or any 
Special Rules of Order which the Faculty Senate may adopt. 
Regular meetings of the Faculty Senate shall be called twice a month, except for 
abbreviated months, during the regular academic year and once during each summer 
session. The Faculty Senate Chair, with the consent of the Executive Council and 
advance written notice to all senators, may call a special meeting or reschedule a 
meeting, if necessary. A majority of the Executive Council or one-third of the 
senators may call a special meeting by written petition to the Faculty Senate Chair. 
A quorum for all Faculty Senate meetings is a majority of the membership. 
Attendance at regularly scheduled Faculty Senate meetings shall be taken and 
absences recorded in the minutes. 
The Order of Business shall follow the agenda as set by the Executive Council. 
Items to be included on the published agenda must be submitted in writing to the 
Executive Council at least 72 hours in advance of the meeting. 
Faculty Senate approval for recommendations shall require a simple majority of 
members voting. A senator may designate another senator as a proxy for the 
purpose of casting a votes on specific issues, but such designation must be in writing 
and must be submitted to the Chair before voting occurs. 
Records, excluding those covered by relevant privacy acts but including meeting 
agendas, minutes, and committee reports, shall be deposited by the Chair in the 
Camden-Carroll Library and Faculty Senate office. Appropriate correspondence 
involving Faculty Senate activities shall be kept in the Faculty Senate Office. 
Proposed agendas and minutes of the Faculty Senate meetings shall be distributed to 
Faculty Senators and honorary members of the Senate, department chairs, deans, and 
vice presidents . 
ARTICLE SEVEN: UNIVERSITY SUPPORT 
Section 1. The Chair shall receive six credit hours of reassigned time in regular teaching load 
during each semester of service. Additionally, the Chair shall receive three credit 
hours of compensation, based on the applicable formula, for Senate responsibilities 
during the summer. 
Section 2. The University shall provide adequate secretarial help. 
Section 3. An adequate annual operating budget shall be provided for the Faculty Senate. 
Section 4. Office space for the Faculty Senate Chair, secretary and Faculty Senate files shall 
be provided. This should include a conference room suitable for committee 
meetings. 
ARTICLE EIGHT: AMENDMENTS TO THE CONSTITUTION 
Section 1. Amendments to this Constitution may be proposed by a Senator or by a petition 
signed by at least twenty-five members of the University faculty. The proposed 
amendment shall be filed with the Chair of the Faculty Senate. Amendments require 
approval by a two-thirds majority of the Senators voting. 
Section 2. Copies of amendments approved by the Senate and ballots for voting shall be 
distributed by mail to all members of the University faculty who are eligible to vote 
as defined in ARTICLE 2, Section 3. Ballots shall be counted after the published 
deadline, which shall be at least two weeks after the amendments have been 
distributed. A majority of the eligible University faculty voting shall be necessary 
for approval. 
Section 3. Upon approval by the University Faculty, proposed amendments shall be submitted 
by the University President to the Board of Regents for final approval. 
ARTICLE NINE: SPECIAL RULES OF ORDER 
Section 1. A senator may submit a proposed Special Rule of Order in writing to the Chair. It 
is placed on the agenda and handled according to the normal rules for motions. 
Section 2. Approval, amendment, removal or suspension of a Special Rule of Order requires 
a two-thirds majority of Senators voting. 
Section 3. Special Rules of Order are attached to this Constitution, and will be maintained as 
a part of the constitution. These Special Rules will be available to the Chair at 
every Faculty Senate meeting. 
ARTICLE TEN: SEVERABILITY 
The invalidation of any portion of this Constitution shall not affect the validity of any other portion 
of the Constitution. 
ARTICLE ELEVEN: EFFECTIVE DATE 
This Constitution becomes effective immediately upon ratification by the University faculty and the 
Morehead State University Board of Regents. 
FACULTY SENATE SPECIAL RULES OF ORDER 
1. A transition period from the old to the new Constitution shall occur after adoption of the new 
Constitution. 
(a) Current department Senators will complete the terms to which they were originally 
elected . 
(b) Current at-large Senators will complete the academic year in which elections for 
department Senators under the new Constitution are first conducted. 
(c) Elections for Faculty Senators shall be conducted by the procedures indicated in the new 
Constitution (See ARTICLE TWO, Sections 1, 2, 3, and 4). 
(d) Those ex-officio members approved under the new Constitution (See ARTICLE TWO, 
Section 7) shall assume their positions at the first meeting of the Faculty Senate 
following approval of the new Constitution. 
(e) The Governance Committee will review terms of office of Senators to ensure that: 
i) approximately one-third of all Senate terms expire each year. 
ii) terms of Senators from the same department expire in different years. 
2. Regular meetings of the Faculty Senate shall be called to order by the Chair at 4: 10 PM on 
the first and third Thursday of each month during the regular academic year. Any Thursday 
within a given month that the University is not officially in session will not be considered in 
calculating meeting dates. 
3. Two regular summer meetings of the Faculty Senate shall be called to order at 4: 10 PM on 
the third Thursday of June and July. A quorum for regular summer meetings is determined 
as follows: 
(a) Before the last regular meeting of the academic year, the Executive Council of the 
Faculty Senate shall poll the membership to determine how many senators are scheduled 
to teach class during each summer session. 
(b) A quorum for the June meeting shall be a majority of the senators scheduled to teach 
during the first summer session. 
(c) A quorum for the July meeting shall be a majority of the senators scheduled to teach 
during the second summer session. 
4. Policy to be considered by the Faculty Senate shall be presented initially for a first reading. 
These resolutions and motions shall be voted on at a subsequent meeting. The exceptions of 
this rule shall be nominations or elections to Senate offices, University Standing Committees, 
and Advisory Committees, in which event the vote may take place immediately after the first 
reading. 
5. The Chair of the Faculty Senate, with the consent of the Executive Council, may include an 
open chair segment on meeting agendas. 
September 17, 1993 
V-B- 1 
RATIFY PERSONNEL ACTIONS 
Backaround 
A Personnel Action Reauest Report (PAR Report) has been routinely 
presented for Board approval or ratification in past Board agendas. The format and 
content of the PAR Report have been revised in this Agenda to more effectively 
present the Personnel Actions that must be approved or ratified by the Board to 
comply with Kentucky Revised Statutes, Board of Regents Bylaws or University 
personnel policies. 
For a number of years, the University has reported personnel actions to 
the Board for approval or ratification through the annual Personnel Roster, approved in 
conjunction with the O~eratina B u d a ;  and the PAR Report, provided at each regular 
Board meeting. The Personnel Roster includes all authorized faculty and staff 
positions recommended by the President, listing names, titles and recommended 
salaries. Both filled and vacant positions are included. The Personnel Roster is the 
University's primary method of complying with statutory and Board Bylaw mandates 
regarding personnel appointments. Updates to the Personnel Roster, together with all 
other personnel actions, have been included in the PAR Report. The PAR Report is 
very voluminous, containing at times up to 500 individual personnel actions, and does 
not effectively segregate nor make simple the review of those specific personnel 
actions upon which the Board is reauired to act. 
An additional annual report issued subsequent to June 30, presented as 
Agenda Item V, B-11 in this Agenda, provides a summary of faculty, professional and 
administrative staff prior year (FY 92-93) opening salaries, adjustments or supplements 
approved thereto and total actual salaries paid during the fiscal year. This report was 
presented for the first time in September 1992. 
Analvsis 
The following recommended changes are reflected in this Board Agenda 
item: 
A condensed report that includes only those personnel actions for which 
Board approval or ratification is required by Statute, Board Bylaws, or 
University personnel policies. This report includes all new actions 
affecting faculty, senior level administrators and professional staff not 
classified and included in the University's Staff Classification and 
Compensation System. Non-classified staff positions include vice 
presidents and other positions reporting directly to the President, athletic 
coaches, librarians and deans. A management summary of all personnel 
actions is also included in the Agenda item. 
Ratify Personnel Actions 
Page 2 
A Quarterlv PAR Informational Re~ort which includes the detail of all 
personnel actions during each fiscal quarter will be prepared by the 
Office of Human Resources. Copies will be distributed internally to the 
Faculty Senate, Staff Congress and Camden-Carroll Library within 30 
days following the end of each quarter. The Quarterlv PAR Informational 
Report will also be provided at the same time to the Board of Regents' 
Administration and Fiscal Services Committee and the full Board. 
The following actions, as appropriate, for the period April 5, 1993 to 
August 27, 1993 are included in this Agenda item for Board approval or ratification: 
New faculty appointments. 
Changes in title, base salary or contract status of previously approved 
faculty appointees. 
0 New senior level administrative appointments. 
0 Changes in title, base salary or contract status of previously approved 
senior administrative appointees and non-classified employees. 
0 Disciplinary actions. 
The condensed format for the review and approval or ratification of 
personnel actions offers much greater efficiency to the Board for executing the 
responsibilities specified by Statute and Board Bylaws and more appropriately 
summarizes the most important personnel actions at the University. 
Recommendation 
That the Board of Regents ratify the Personnel Actions presented for the 
period of April 5, 1993 through August 27, 1993. 

PERSONNEL ACTIONS FOR STANDING I & II POSITIONS 
4/5/93 TH RU 8/27/93 
Total Number of PAR3 = 90 Total Number of Actions = 98 
PERSONNEL ACTIONS FOR TERM APPOINTMENTS 
4/5/93 THRU 8/27/93 
Fixed Term I Fixed Term II Resignation 
Total Number of PAR3 = 7 6 Total Number of Actions = 16 
IUREHUU) STATE Uh. wins. 8 i 
STAHDING I AND STANDING I 1  POSITIONS SUmARY 
DEPARMNT lVVlE 
OFFICE OF THE PRESIDENT 
DIVISION OF UN IVERSIM ADVMCMNT 
. DIVISION OF ADnlNISTRATION AM0 FISCAL SERVICES 
PHYSICAL P M T  
DIVISION OF STUDENT LIFE 
DIVISION OF ACADEHlC AFFAIRS 
GRAMATE AND EXTENDED C W U S  P R K R N 6  
COLLEGE OF HUMANITIES 
COLLEGE OF BUSINESS 
COCLEGE OF EDUCATIOW b BEHAVIORAL SCIENCES 
COLLEGE OF SCIENCE AND TECHNOLOGY 
ACADEHIC SUPPORT SERVICES 
m N - C A R R O L L  L IBRARY 
08/27/93 
JULY 1 
AUTHOR I ZED 
WSITlOWS 
CURRENT 
AUTHOR I ZED 















TOTALS : 925.28 























MOREHEAD STATE UNIVERSITY - DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
Standing I 
Standing I 1  
F ixed  Term I 
Fixed  Term I 1  
V i s i t i n g  
Appoi ntment 
Appointment t o  f u l l - t i m e  f a c u l t y ,  admin is t ra t i ve ,  o r  s t a f f  (exempt o r  non-exempt) pos i t i on .  Employed through 
budgeted funds w i t h  b e n e f i t s  f u l l y  covered. The Budget Contro l  Number (Roster ID) w i l l  be i n  t h e  Personnel 
Roster o r  a p o s i t i o n  w i l l  be assigned a con t ro l  number i f  the  p o s i t i o n  i s  es tab l ished a f t e r  approval o f  the  
Personnel Roster. Regul a r  s ta tus  .* No ending date. 
Appointment t o  par t - t ime f a c u l t y ,  admin i s t ra t i ve  o r  s t a f f  (exempt o r  non-exempt) pos i t i on .  Employed through 
budgeted funds w i t h  on l y  l e g a l l y  mandated bene f i t s .  The Budget Contro l  Number (Roster ID) w i l l  be i n  t he  
Personnel Roster. Non-Regular status.** No ending date. 
Appointment t o  f u l l  - t ime f a c u l t y ,  admin i s t ra t i ve  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n  f o r  a t  l e a s t  s i x  
calendar months bu t  n o t  t o  exceed one year. (May be employed through S o f t  Money fundsc**). Non-facul t y  
appointments may be renewed from year t o  year.  Ea r l y  re t i rement  appointments may be made up t o  fou r  years. 
Regular s ta tus  w i t h  b e n e f i t s  f u l l y  covered.* Terminable on s p e c i f i e d  ending date o f  appointment, o r  e a r l i e r ,  
i f  f o r  cause. 
Appointment t o  f u l l - t i m e  (up t o  s i x  calendar months) o r  par t - t ime (up t o  one year)  f acu l t y ,  admin i s t ra t i ve  o r  
exempt p o s i t i o n  w i t h  appropr ia te  b e n e f i t s .  May be employed through S o f t  Money*** o r  budgeted funds, w i t h  on l y  
l e g a l l y  mandated bene f i t s .  Non-Regul a r  s ta tus  .** Terminable on s p e c i f i e d  ending date o f  appointment, o r  
e a r l  i e r ,  i f  f o r  cause. 
Facu l ty  appointment w i t h  " v i s i t i n g "  as p a r t  o f  t i t l e .  Can be f u l l - t i m e  o r  par t - t ime.  Normally l i m i t e d  t o  one 
year.  Employed through S o f t  Money.*** Non-Regul a r  s ta tus  w i t h  on l y  l e g a l  l y  mandated bene f i t s .  
* Regular s ta tus  denotes an appointment o f  a f a c u l t y ,  admin is t ra t i ve ,  o r  s t a f f  member t o  a f u l l - t i m e  pos i t i on ,  w i t h  
b e n e f i t s  f u l l y  covered, t h a t  w i l l  e x i s t  f o r  a t  l e a s t  s i x  calendar months w i t h  the  expectat ion o f  continuance. 
** Non-Regular s ta tus  denotes an appointment o f  a f a c u l t y ,  admin is t ra t i ve ,  o r  s t a f f  member t o  a p o s i t i o n  t h a t  i s  l e s s  than 
f u l l - t i m e  o r  i s  f u l l - t i m e  f o r  a pe r iod  n o t  t o  exceed s i x  calendar months. 
*** S o f t  Money i s  de f ined as nonrecurr ing funds from U n i v e r s i t y  o r  ex terna l  funds, f o r  example, Federal grants,  contracts,  
e t c .  
THE FOLLOWING ARE TYPES OF APPOINTMENTS & PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTION: 
STANDING I 
STANDING II 
FIXED TERM I 



















t Appointnmt Status Actions 
04/05/93 - 08/27/93 
Wane 
T i t l e  
Department 
Roster ID 
Position Base Salary Sa 1 ary Description Effective Date Fund Source 
ALBII, BErPlE R M D  $22,660-00 
Instructor of English 








. ARSTRONG, ABBIE ROBINSON 
Assistant Professor Education 
Elan. Read, L Spec. Education 
0031 11 
' $40,000.00 
ASHBY, nILLIAn TODO 




BAILEY, REBECCA LYNN 
Instructor of English 
English,Foreign Lang. b Phil. 
002629 
$22.145.00 
BALDWI , YVONNE HOlEYCUTT 
Asst. Professor of  History 
Geog., bverrment L History 
002814 
$26,780.00 
Fixed Tern I 
Standing 1 
$40,000.00 Standing I 
New Position 
$26,780.00 Fixed Tekn I 
Cont ingency Acct . 
BALLARD. n I c w L  DAVID 
Asst, Professor of  HPER 
Health, P.E. & Recreation 
002857 
$32,000.00 
BARBER. DAVID LEN 
Asst. Professor Real Estate 
Management I Marketing 
003109 
$45,000.00 
Appointmat Status Actions 
04/05/93 - 08/27/93 
N a E  
T i t l e  
Department 
Roster ID 
Posit ion Base Salary Sa l ary Description Effective Date Fund Source 
Standing I 081 18/93 
Standing I . 08/18/93 
BAUER, ROBERT JOSEPH $29,861.00 
Woods Technologist 
Off. Dean Coll. Science & Tech 
BIGM, UAMlA 0. $3b,OO0.00 
Special Assistant t o  President 
Office of the President 
BMWHEIH, MION 
Director of khan  Resources 
Off ice of Hunran Resources 
001846 
$42.000.00 
BOYD, J I M  CUMOW 
General Serviceman 
Genera 1 Serv ices 
000769 
$5.85/hr. 
Fixed Term I 07/01/93 - 06/30/94 Roster I D  # 000309 
Roster ID # 003093 




Leave w i t hout pay 
(Disciplinary act ion) 
Appointmnt Status Act ions 
04/05/93 - 08/27/93 
Name 
T i t l e  
Department 
Roster ID 
Posit ion Base Salary Salary Description Effective Date Fund Source 
.............................................................................................................................. 
BREAUX, NANCY 




BROWN, SHERYL 3. $42,500. 00 
Asst. Professor of Management 








CARNEY, M Y  B. $31,000.00 
Asst. Prof. o f  Social Work 





New Posit ion 
Res ignat ion 
Standing I 
CAUDILL, DENISE 
Instructor o f  Hathanatics 
Hathenrat ics  
003042 
$2lm630.O0 
CLARK. HELEN MAE 
Lecturer 
Health, P.E. L Recreation 
003053 
$400.00 
$20,000.00 Fixed Term I 
New Posit ion 
$ll,O23.OO Layoff 
Roster I D  # 002996 
Appointnent Status Actions 
04/05/93 - 08/27/93 
llae 
T i t l e  
Depa-t 
Roster I D  . 
Posit ion Base Sa lary  Salary Description Effective Date 
CODDINGTON, CHARLES E . 
Dept. Chair, Ind. Educ. L Tech 
Ind. Educ. L Technology 
000255 
$55,000.00 
COONEY, JOSEPH HICHAEL 
Restricted Earnings Coach 
Basketba 1 1 
CORNEll, DELZIE DANIEL 
Assoc. Director o f  Acbnissions 




Instructor of Engl ish 




K i  lpatr ick Prof. of Banking 
Accounting 8 Econuaics 
001655 
$68,600.00 
DOLAW, KAYLA DEE 
Inst. of Respiratory Therapy 
Nurs. L Al l .  Hlth-Resp. Therap 
Standing I 
Probat ion 
F i xed Term 
T i t l e  Change 
( F m  Asst. Dir. of 
h i s s i o n s  t o  Assoc. 
Dir. of Adnissims) 
F i xed Term I 
T i t l e  Change 
Salary Ad jusbnent 
(Fran Dean, College of 
Business L K i  lpatrick 
Prof. of Banking t o  
K i  lpatrick Prof. o f  
Bank ing ) 
Fixed Tern I 1  
Roster ID 1 000269 
Roster ID # 001282 
O5/ 1 1/93 Tenaporary Wages 
08/18/93 - 05/12/94 Roster ID 1 000506 
Roster ID 1 002823 
07/01/93 - 12/31/93 Roster ID 1 000296 
Appointment Status Act ions 
name 
T i t l e  
Department 
Roster ID 
Posit ion Base Salary Salary Descr i p t  ion Effective Date Fund Source 
DULING, EDWARD B. $25,000.00 F ixedTennI  
Assistant Professor of h s i c  
&IS i c  
000524 
$25,000.00 
FERGUSOW, JANET MARLENE $20,600.00 F ixedTennI  
Instructor, Business Education 
Management & Harketing 
000323 
$20,600.00 
FRAZIER, JILL LEROY $21,000.00 FixedTerm I 
Instructor o f  English 
English,Foreign Lang. L Phil. 
FROERWRF, DAHN ELAINE $21',000.00 F ixedTenni  
Instructor o f  Biology 
Biological  L Envimmental Sci 
001174 
$21,630.00 
GARDWER, CLAIR DUANE 
Coord., Respiratory Therapy 
Nurs- & A1 1. Hlth-Resp. Therap 
002866 
$39,140.00 
GATLIW, OSTRIA LOUISE 
Asst. Maattnes ~asketba l i  Coach 
Wanen's Basketba 1 1 
$38,000.00 Resignation 
08/18/93 - 05/18/94 
08/18/93 - 05/21/94 
08/18/93 - 05/21/94 Lecturer Acct. 
08/18/93 - 05/15/94 
05/15/93 - 03/31/94 Other Wages 
Appointment Status Act ions 
N a e  
T i t l e  
Depa-t 
Roster ID 
Posit ion Base Salary Salary Description Effective Date Fund Source 
------------------------------------------------------------------------------------------------------------------------------ 
GLENDENING, ANDREW R. 
Assistant Professor of h s i c  
h s  i c  
000524 
$29,355.00 
GOTSICK, JAMS E. 
Professor o f  Psycho 1 ogy 
Psycho 1 ogy 
002097 
$50,432.00 
GRIER, WILSON C. 
Dir., SBDC 
Off. Dean, College of Business 
000173 
$33,140.00 
MILTOW, ROBERT CHRISTOPHER 




HAHILTOW, SHIRLEY POTTER 
Dir., Continuing Education 
Off ice of Continuing Education 
000170 
$34,430.00 
HNNOIID, LARRY CURTIS 
Assistant Professor of lCls i c  





Standing I 08/15/93 
Salary Adjustment 081 18/93 
(1990 Distinguished 
Teacher Award) 
T i t l e  Change 08/01 /93 
( F m  Director o f  SBOC t o  
Director of SBOC L Asst. 
Prof. of Mnaganent) 
Opening Bud-Undist. 
Other 08/01/93 - 12/31/93 Roster ID # 001022 
( 1 nt  er  im Manager of 
Golf Course) 
T i t l e  Change 07/01/93 
( F m  Director of 
Camunity Services t o  
Director of Continuing 
Educat ion) 
Standing I 08/15/93 Roster ID 1 002996 
Appointmmt Status Act ions 
04/05/93 - 08/27/93 
Wa# 
T i t l e  
ow-t 
Roster ID 
Posit ion Base Salary Sa lary Description Effective Date Fund Source 
HASTY, VERM 
Assistant Baseba 1 1 C&ch 
Baseba 1 1 
HAWINS, LORI ELINDA 




HERKELM, KEVIW L. $30,728.00 
Asst. Professor of Agriculture 
Agricultura 1 Sc iences-Agricul. 
002096 
$31,650.00 
HERROII, JAM3 DUDLEY 
Dept. Chair, Physical Sciences 
Phys ica 1 Sciences 
003101 
$59,500.00 
HOWELL J R ,  JERRY F . 
Professor of Biology 
Biological L Envimmental Sci 
000555 
$49,170.00 
HU I E , JFMNE KEGLEY 
Early Childhood Specialist 
Child Oevelopment Center 
000449 
$15,343.00 
Fixed Term I 1  
F ixed Tern I 
Res ignat ion 
$59,500.00 Standing I 
$49,170.00 Leavewithout pay 
$15,343.00 Layoff 
08/01/93 - 06/30/94 Other Wages 
08/18/93 - 05/21/94 Roster ID # 003124 
Appointnmt Status Act ions 
IRONS, TERRY LYNN $28,000.00 Standing I 
Assistant Professor of Fag 1 ish 
English,Foreign Lang. EL Phil. 
000486 
$20,000-00 
081 18/93 Roster ID # 002823 
JONES, M L  I WDA 
Instructor of Marketing 
Management EL Market i ng 
001177 
$26,775.00 
$24,720.00 Fixed Tenn 1 08/18/93 - 05/21/94 
L INDSTROn. JEFFREY P. $29,000.00 r i xedTermI  




LONG, DAWW M I E  




LUVKEY, JR., GEORGE f4 $51,324.00 Salary Adjustment 
Professor o f  Ph i losophy , ($1,000.00 incr- ) (1991 Distinguished 
English,Foreign Cang. & Phi 1. Teacher Award) 
000540 
$50,324.00 
LUO, YU $30,000.00 Standing I 
Asst. Professor of Geography 




Roster ID # 000602 
Appointnent Status Act ions 
IWIDEN-GRIDER, 6. ALVIN $22,145.00 F i x e d T e r n I  
Instructor of Engl ish 
Engl ish,Foreign Lang. L Phi 1. 
001433 
$22,145.00 
tVIRTIN, SUSAN SWIE LIE 
Instructor of Mathernat ics  
Mathemat ics  
0031 
HAY, J. DEAN 
Asst.Prof .ofSocialUork 




Instructor o f  Nursing 
Nursing L Al l .  Health-ADN Prog 
003029 
$29,87O.OO 
IICHURRY, t V U I r n  BEA 
Instructor of Biology 
Biological L Environmental Sci 
$23,000.00 F ixedTennI  
$32.000.00 Resignation 
$29,870.00 F ixedTennI  
$23,OOO.OO F i xed Tern I 
IQAIK, LESLIE E $40,284 -00 Salary Adjustment 
As=. Professor of Biology ($1,000.00 incr.) (Received Doctorate 
Biological L Envimmmtal  Sci 
000563 
$39,284.00 
08/18/93 - 05/15/94 Roster ID # 000555 
Roster ID # 003090 
Appointnmt Status Actions 
04/05/93 - 08/27/93 
Ham 
T i t l e  
Depa-t 
Roster ID 
Posit ion Base Salary Sa lary Descr i p t  ion Effective Date Fund Source 
PARKER, BRIAN JON $35,020.00 Release 
Coord., Respiratory Therapy 




Head R i f  l e  Coach 
R i f l e  





$6.80/hr. Salary Adjusbwnt 
($.32/hr. incr. ) (Interim Lead 
Greenskeeper) 
PHELPS, ANNE $30,000.00 Standing I 
Assistant Professor of Biology 
Biological L Envirorunental Sci 
003090 
$39,667.00 
PHILLEY, JOHN C 
Exec. V. P. Academic Affairs 
Off., Exec. VP Acad, Affairs 
002220 
$ 8 0 , ~ - 0 0  
PHILLIPS, DONNA C. 
Asst. Professor of Sociology 
Sociology, Social Work L Corr 
002818 
$32,608.00 
09/01/93 - 05/31/94 Roster ID # 003128 
07/12/93 - 12/31/93 Roster I D  # 000920 
08/19/93 
$85,000.00 Standing I 07/01/93 
Transfer 
( F n n  Dean, College of 
Humanities L Professor of 
Geoscience t o  Exec. V.P. 
for Academic Affairs L 
Professor of Geosc ience) 
$32,608.00 Release 05/20/94 
Cont i ngency k c  t. 
Appointnent Status' Act ions 
04/05/93 - 08/27/93 
WEEPER. L. LAYWE 
Assistant Professor of English 
English.Foreign Lang. L Phil. 
002822 
WETHERTOW, M Y  30 
Assoc. Professor of French 
English,Foreign Lang. L Ph 
ooO!iol 
$41m438.00 
OFFUTT, M Y  JO 
Lecturer 
English,Foreign Lang. L Ph 
OLSOW, CAROLE JARVIS 
Instructor of Social Hork 
Sociology, Social Work L Corr 
003113 
$29,524.OO 
WEN, DOWM JEAN 
Instructor of kurs ing 
Nursing L A1 1. Health-BSW Prog 
000976 
$29,870.00 
PARKER, BRIAN JON 
Coord. , Respiratory Therapy 






Sa lary Adjustment 
(1993 Distinguished 
Teacher Award) 
ixed Ten I I 
Fixed Tenn I 
Fixed Tenn I 
081 18/93 Roster ID # 002823 
08/18/93 Opening Bud-Undist. 
08/18/93 - 12/20/93 Lecturer Acct. 
08/12/93 - 05/16/94 
08/18/93 - 05/20/94 
$41,000.00 FixedTennI 07/01/93 - 06/30/94 Roster ID t 000296 
( F m  Asst. Prof. of 
Respiratory Therapy t o  
Cwrd inator of 
Respiratory Therapy L 
Asst. Prof. of 
Respiratory Therapy) 
Appointment Status Act ions 
04/05/93 - 08/27/93 
Marble 
T i t l e  
Department 
Roster I D  
Pos i t ion Ba,se Sa lary  Sa 1 ary Descr i p t  ion Effective Date Fund Source 
REWINE, WILLIN4 HO)IARD 
Director o f  A l m i  Services 
Off. Alm. Relations & Develop 
RIS, DIANE L 
Professor o f  Education 
Elem, Read. & Spec. Education 
000381 
$43,944.00 
ROM;ERS, WILLIAM A. 




ROSS, GARRET A, 




RYAN, ANNE flARIE,, 
Instructor o f  Economics 




Assistant R i f l e  Coach 
R i f l e  
$44,944.00 
($1,000.00 incr.) 
Other 07/01/93 - 06/30/94 Opening Bud-Undist. 
(Acting Director of 
A l u n n i  Relations 6 





$34,000.00 Standing I 
Opening Bud-Und ist .  
Roster ID # 002996 
Appointment Status Actions 
04/05/93 - 08/27/93 
kmt? 
T i t l e  
Departn#n t 
Roster ID 
Posi t  ion Base Salary Salary Description Effective Date 
PITTS, 11m)lHY $24,000.00 
Asst. Professor o f  Geography 
Geog., hverrment & History 
000602 
$24,000.00 
POHLIWI, FRED $27,000.00 
Instructor of Agriculture 
Agricultural Sciences-Agricu 1 - 
002096 
$29,728.00 
PRIMILE, RON4 $29,000.00 
Assistant Professor of Music 
h s  i c  
003057 
$25.670.00 
QUISEWBERRY, J M S  EDHARD 




RAJARAVIVAR13A, RATHIKA $30,000. 00 
Asst. Prof. Ind. Educ. & Tech, 
Ind. Educ. & Technology 
000269 
$35,020.00 
Fixed Tenn I 
F ixed Term I 
Standing I 
Fixed Tenn I 
(Early Ret iremmt under 
PAC-25) 
Standing I 
REDING, TIMOTHY THOIV\S 
Instructor o f  English . 
English,Foreign Lang. & Phil. 
002881 
$21,630.00 
Roster ID # 002996 
Appointment Status Act ions 
04/05/93 - 08/27/93 
Sa 1 ary Description Effective Date 
SHIRES, SHELBY $32,500.00 
Asst, Professor o f  Nursing 
Nursing & Al l .  Health-ADN Prog 
0031 12 
$31,000.00 
S I M ,  AI(GEU\ CAROL $31,500.00 




SPANIOL, FRANK JONATIMN 
Head Baseball Coach 
Baseba 1 1 
002826 
$36,553-00 
TAPP, ELIZABETH L IPPS $34,262.00 
WAHS/Student Services Coord. 
Nursing & Al l .  Health-BSW Prog 
000300 
$35,290.00 
TAPP, ELIZABETH LIPPS $17,645.O0/1993-94 
WAHS/Student Services Coord. 
Nursing & A l l .  Health-BSN Prog 
000300 
$35,290.00 
TESCH, DEBORAH BLOXOYl 




Standing I 081 18/93 
Transfer 
( F m  ADN Canpls Lab 
Coordinator t o  Assistant 
Professor o f  Nurs ing ) 
Standing I 08/18/93 
Fixed Term I 07/01/93 - 06/30/95 
Ret i m n t  
(Early Retirement) 
Fixed Term I 08/18/93 - 05/18/97 
(Early Retirement under 
PAC-25. Salary t o  be 
determined each academic 
year) 
Standing I 
Roster ID # 003093 
Roster ID t 003080 
Name 
T i t l e  
Department 
Roster ID 
Pos it ion Base Sa lary 
Appointment Status Act ions 
04/05/93 - 08/27/93 
Sa 1 ary Description Effective Date Fund Source 
SASSER, JOHN ESTEP $35,020.00 
Assoc. Professor o f  Education 
Elm. Read. & Spec. Education 
000385 
$35,020.00 
SEXTON, KENNETH S. $28,000.00 






SEXTOW, REBECCA 6. 
Instructor o f  English 
Engl ish,Foreign Lang. & Phil.  
SHELTnl RE, JACK C . 
Dept. Chair, HPER 
Health, P.E. 45 Recreation 
003102 
$58,500. 00 
SHEMLL, LISA DAMN 
Instructor of Speech 
Connun icat  ions 
000463 
$21,630.00 
SHEPARD, RICHARD 6. 
Asst. Prof . Educ. Psy . /Coun. 
Leadersh i p & Secondary Educ . 
000407 
$30,840.00 
$21,000.00 f ixed Term I 
$58,500.00 Standing 1 
$25,000.00 FixedTennI 
$30,840.00 Standing 1 
08/18/93 - 05/21/94 Lecturer Acct. 
Roster ID t 003125 
Appointmnt Status Act ions 
04/05/93 - 08/27/93 
W;me 
T i t l e  
Department 
Roster ID 
Posit ion Base Salary Salary Description Effective Date Fund Source 
. 
WELLS. RANDALL L. $57,750.00 
Professor of Educat ion 
Leadership L Secondary Educ. 
003064 
$57,750.00 
WELLS, MNOALL L. $13,019.00 
Professor of Educat ion 
Leadership L Secondary Educ. 
003064 
$57,750-00 
WILBURN, BRENDA KAYE $29,870.00 
Instructor of Nursing 
Nursing L A l l .  tkalth-ADN Prog 
003030 
$29,870.00 
YANG, WENG CHIANG $16,000.00 
Por t ra i t  A r t i s t  i n  Residence 
Art  
Retirement 06/30/93 
(Early Retirement ) 
F ixed Term I 01/19/94 - 05/23/94 
(Early pet irwnent under 
PAC-25) 
F ixed Term I 
Fixed Term I 07/01/93 - 06/10/94 Other Wages 
Appointmnt Status Act ions 
04/05/93 - 08/27/93 
Wane 
T i t l e  
Department 
Roster ID 
Position Base Salary Salary Description Effective Date Fund Source 
TESCH, ROBERT CRAIG 
Associate Professor of CIS 
In f  o m t  ion Sc i ences 
003108 
$32.000 - 00 
TISSUE, HIKE 
Asst. Prof. Resp. Therapy 
Ilurs. 8 A l l .  tilth-Resp. Therap 
002866 
$39.140.00 
VANSICKLE, JENNIFER LOUISE 
)lanen ' s Soft ba 1 1 Coach 
Wanen's Softball 
$45,000.00 Standing I 
VINCENT, TERESA GAIL $24,720.00 Fixed Tenn I 
Instructor of  Biology 




WANG, GABE T-  $29,500.00 Standing I 
Asst. Professor of Sociology 
Sociology, Social Uork L Corr 
001224 
$29,500.00 
UEBSDALE, NEIL STUART $29,500.00 Resignation 
Asst. Professor of Sociology 
Sociology, Social Work &'Corr 
001224 
$30,385-00 
08/15/93 Roster ID 1 003080 
09/01/93 - 05/31/94 Roster I D  # 000654 
Operating Expenses 
Unbudgeted Revenues 
PERSONAL SERVICE CONTRACTS 










Lexington, KY ......................................................... 
Chenoweth Law 
Office 




Morehead, KY ......................................................... 
C; Roger Lewis 
Agency 




Student health care July 1, 1993 
services delivered 
through the Caudill 
Health Clinic ........................................................................................................................................ 
Audit of financial records July 1, 1993 
fiscal year ending 
June 30, 1993 ........................................................................................................................................ 
Legal Services July 1, 1993 
........................................................................................................................................ 
Legal Services July 1, 1993 
........................................................................................................................................ 
Legal Services July 1, 1993 
........................................................................................................................................ 
Legal Services I July 1, 1993 
Auctioneering Services - July 1, 1993 
for sales of surplus I 
property - as needed I ........................................................................................................................................ 
June 30, 1994 
........................................................... 
June 30, 1994 
.......................................................... 
June 30, 1994 
.......................................................... 
June 30, 1994 
June 30, 1994 
July 30, 1994 


















* Contract renewal as previously authorized by Board of Regents 
September 17, 1993 
V-B-2 
RATIFY PERSONAL SERVICE CONTRACTS 
Recommendation 
That the Board ratify the attached list of personal service contracts, 
which represents all such contracts issued with amounts greater than $1,000 between 
May 1, 1993, through August 31, 1993. 
Staggs General 
Surveys, Inc. 










Ashland, KY , ............................. m.............. 
Rodi Jackson 
I.. ....................................................... 
Cerylle F. Moffett 
Alexandria, VA 
PERSONAL SERVICE CONTRACTS (continued) 
May 1,1993 through August 31,1993 
Surveying Services - 
as needed 
Appraisal Services - 
as needed 
......................................................................... 
Appraisal Services - 
as needed 
......................................................................... 






and public school 
faculty) ......................................................................... 
July 1, 1993 
July 1, 1993 
............................................................ 
July 1, 1993 
............................................................ 
July 1, 1993 
July 1, 1993 
............................................................ 
July 1, 1993 
June 30, 1994 
....................................................................................................................... 
June 30, 1994 
....................................................................................................................... 
June 30, 1994 
































Lexington, KY ........................................................ 
Chenoweth Law 
Office 
Frankfort, KY ........................................................ 
Paul Stokes 
Morehead, KY ........................................................ 
B.R. Salyer 
Morehead, KY ......................................................... 
C; Roger Lewis 
Agency 
Morehead, KY ........................................................ 
PERSONAL SERVICE CONTRACTS 
May 1,1993 through August 31,1993 
Student health care 
services delivered 
through the Caudill 
Health Clinic 
Audit of financial records 
fiscal year ending 







Auctioneering Services - 
for sales of surplus 
property - as needed ......................................................................... 
July 1, 1993 
.............................................................. 
July 1, 1993 
.............................................................. 
July 1, 1993 
July 1, 1993 
July 1, 1993 
July 1, 1993 
July 1, 1993 
............................................................. 
June 30, 1994 
........................................................... 
June 30, 1994 
June 30, 1994 
.......................................................... 
June 30, 1994 
#..................................................*....... 
June 30, 1994 
........................................................... 
July 30, 1994 
........................................................... 

















* Contract renewal as previously authorized by Board of Regents 
Jennifer B. 
Coffman 
Lexington, KY ......................................................... 
Ahren Jacobson & 
Associates 




Louisville, KY ......................................................... 
Lewis A. Williams 
& Associates 
Cincinnati, OH 
PERSONAL SERVICE CONTRACTS (continued) 




General surveys for low 
level radioactive 
contamination ........................................................................ 





Survey to determine 
available translator 
frequencies in Eastern 
Kentucky 
July 28, 1993 and 
September 29, 1993 
.............................................................. 
August 1, 1993 
............................................................. 
July 29, 1993 
............................................................. 
November 8, 1993 
............................................................. 
September 10, 1993 
July 28, 1993 and 
September 29, 
1993 .......................................................... 
June 30, 1994 
........................................................... 
December 31, 1993 
.......................................................... 
November 9, 1993 









September 17, 1993 
V- B- 3 
RATIFY EXTERNAL AGREEMENTS 
Backaround 
The University routinely enters into external agreements primarily for 
academic support and public service. These agreements are generally accomplished 
without regard to monetary consideration and cover such services as providing clinical 
learning facilities for students enrolled in professional programs, classroom facilities for 
off-campus classes and agreements with other educational institutions and state agencies. 
An agreement of the type being reported is initiated by the appropriate vice 
president, dean or director and is channeled through the University's administrative 
structure for approval by the President. The President, under the delegated provisions 
of KRS Chapter 164A, elected by the Board of Regents in 1982 and 1990, and codified 
as Kentucky Administrative Regulation (KAR) 755 is authorized to negotiate and execute 
contracts and agreements of this type. Arrangements have been made with the 
University's legal counsel for a local attorney to review each agreement before its 
execution. 
Recommendation 
That the Board ratify the attached list of agreements with external agencies. 
EXTERNAL AGREEMENTS 
AGENCY 
Riverview Nursing Home 
St. Elizabeth Medical Center, Inc. 
Appalachian Graduate Consortium 
Appalachian Regional Hospital 
I" 
Western State Hospital 
AGREEMENT 
DESCRIPTION 
Clinical learning facility 




Clinical learning facility 
for the Baccalaureate 
Degree in Medical 
Technology 
Agreement to reaffirm 
arrangements to 
continue making 
available courses and 
programs to qualified 
students in the 
Pikeville area 
Agreement for a 
cooperative program 
of learning experiences 
Agreement providing 
student placement 





August 10, 1993 
June 8, 1993 
July 1, 1993 
June 1, 1993 
August 5, 1993 
August 10, 1994 
Until Canceled 
June 30, 1994 
June I, 1994 




Huntington Rehabilitation Hospital 
Central Baptist Hospital 




Agreement for a 
cooperative program 
of learning for the 
Approved Pre- 
professional Practice 
Program in Dietetics 
- -- 
Agreement where 
MSU will cooperate 
with Central Baptist 
Hospital in the 
education of students 
in Respiratory Care 
Agreement permitting 
the use of the right of 







July 1, 1993 
September 1, 1993 
August 10, 1993 
AGREEMENT 
ENDING DATE 
May 31, 1994 




September 17, 1993 
V-B-4 
RATIFY 1994196 CAPITAL CONSTRUCTION AND EQUIPMENT 
BUDGET REQUEST 
Backaround 
Morehead State University's l994/96 Capital Construction and Equipment Budget 
Request was submitted to the Council on Higher Education (CHE), as required by CHE 
guidelines, on July 1, 1993. 
All construction projects costing $200,000 or more and equipment items costing 
$100,000 or more are required by KRS 56 to be itemized in the State's biennial budget 
authorization. Because of this statutory requirement, the University's request must include 
all such projects for which a need exists or might arise during 1994196. Failure to include 
a capital project exceeding the above amounts specified by statute would preclude an 
institution from initiating a construction project or equipment purchase. 
The Council on Higher Education's capital projects recommendation will be submitted 
to the Governor's Office in November 1993. Pending review by the Governor's staff and 
various legislative committees, the Commonwealth's 1994196 capital budget should be 
finalized in late March or early April 1994. 
The February 5,1993 Board Agenda included a report on MoSU's Six-Year (1 992198) 
Capital Plan that was submitted to the legislative Capital Planning Advisory Board and the 
Council on Higher Education on January 15. The Six-Year Capital Plan was used as the 
basis for the submission of the 1994196 Capital Construction and Equipment Budget 
Request. 
Although very similar, CHE Budget Request guidelines are different from those for the 
Six-Year Plan. Technology and communication projects included in this request were 
formulated through a separate planning process. The University's "lnformation Resources 
Plan" was submitted July 1 to the State lnformation Resources Planning Commission. 
Also, cost estimates for a number of projects have been modified since the January 15 
submission of the Six-Year Plan as a result of CHE staff review of the plan and further 
internal analysis. 
Analvsis 
The I994196 Capital Construction and Equipment Budget Request totals $63,446,000, 
of which $57,037,000 is requested for 1994195 and $6,409,000 for 1995196. A summary 
of the request by fund source and project type is as follows: 
Reauested Fund Source Amount 
State Bond Funds $34,862,000 
State General Fund $ 5,572,000 
Agency Funds $ 6,209,000 
Agency Bonds $ 7,260,000 
Federal Funds $ 9.543.000 
Total Request j/63,446.000 






Total Request $63,446,000 
A detailed listing of all projects included in the capital request, as submitted to the 
CHE on July 1, is included with this agenda item. . The listing includes, in priority order, 
project titles, requested fund source, and the dollar amount of each request. 
Also included, as a separate bound document, is the "1994/96 Budget Reauest", a 
summary of Morehead State University's biennial capital and operating appropriation 
request. This document includes a description of each requested capital project. 
Due to the early submission requirements of the CHE, MoSU's capital request may 
be subject to amendments in the biennial budget process. A number of factors such as 
campus visits and recommendations by CHE staff, State Department of Facilities 
Management review, legislative and Governor's Office review, may influence the 
university's capital request and project cost estimates prior to finalization of the Budaet 
of the Commonwealth. 
Recommendation 
That the Board ratify the 1994196 Capital Construction and Equipment Budget 
Request, totalling $63,446,000. 
MOREHEAD STATE UNIVERSITY 
1994196 CAPITAL BUDGET REQUEST 
PROJECT SUMMARY 
Funding Requested Requested 
Priority Project Name Code FY 1994195 FY 1995196 Total 
Lappin Hall Renovation 
ADA Com pliance-E&G 
ADA Com pliance-Auxiliary Enterprise 
1990 Clean Air Act Amenment Compliance 
Environmental Health Safety 
Elevator Repairs-E&G 
Dam RepairlRestoration 
Breckinridge Hall Renovation 
Library Computer System 
M icrosllANSlPerip h 
Video Network (Reauthorization) 
Interactive Distance Learning Equipment 














MOREHEAD STATE UNIVERSITY 
1994196 CAPITAL BUDGET REQUEST 
PROJECT SUMMARY 
Funding Requested Requested 
Priority Project Name Code FY 1994195 FY 1995196 Total 
14. Spray Painting Robot General Fund $1 00,000 $1 00.000 
15. Spectrophotometer Laboratory General Fund $1 02,000 $1 02,000 
16. Wind Instruments General Fund $1 38,000 $1 38,000 $276,000 
17. Nikon Microscopes General Fund $1 05,000 $1 05,000 
18. Human Fitness laboratory General Fund $1 00,000 $1 00,000 
19. Social Interaction Laboratory General Fund $1 24,000 $1 24.000 
20. Audiovisual Equipment General Fund $1 25,000 $1 25,000 $250,000 
1 -  
21. lnstructionallSupport Equipment Pool State Bonds $1,000,000 $1,000,000 $2.000.000 
22. Protect Investment In E&G Facilities State Bonds $2,600,000 
23. Community & Economic Development Federal Funds $9,000,000 
Center & Hardwood Institute 
24. Highway 60 Bypass Construction Impact State Bonds $1,300,000 $1,300,000 
MOREHEAD STATE UNIVERSITY 
1994196 CAPITAL BUDGET REQUEST 
PROJECT SUMMARY 
Funding Requested Requested 
Priority Project Name Code FY 1994195 PI 1995196 Total 
Land Acquisition Related 
To Campus Master Plan 
Parking Area Development 
Campus Landscapinglstreet 
Realignment/lmprovment 
Plant Facilities Construction Phase I 
Touch Tone Registration Equipment 
Campus Network Server 
I 
WMKY Transmiter 
Fire Safety-Auxiliary Facilities 
Elevator Repairs-Auxiliary Enterprise 
Protect Investment-Auxiliary Facilities 
Ext.Campus Instructional Facility 













1994196 CAPITAL BUDGET REQUEST 
PROJECT SUMMARY 
Funding Requested Requested 
Priority Project Name Code FY 1994195 FY 1995196 Total 
36. Folk Art Museum-AcquisitionlRenovation Agency Funds $1 35.000 
Federal Funds $543,000 
37. Printing Equipment Agency Funds $640,000 $640,000 
38. Tour Bus (LeaselPurchase) Agency Funds $330,000 $330,000 
39. Housing System Improvement (Reauthorization) 
40. Student Housing Project (Reauthorization) 
41. Engineering Technology 2000 Training Lab General Fund 
42. Metal Lathes General Fund 
43. Undergraduate Psychology Laboratory General Fund 




September 17, 1993 
V-B-5 
RATIFY 1994-96 OPERATING BUDGET REQUEST 
Backaround 
The 4994-96 State Operating Appropriation Request process began in May 19 193 wil 
the issuance of budget request guidelines from the Council on Higher Education (CHE). 
In the initial phase of the process, each university was required to submit funding formula 
calculations for 1994-96. The formula calculations for MSU were submitted to the CHE 
on July 1, and have since been reviewed and revised as necessary to conform to Council 
staff directives. 
In accordance with CHE guidelines, Morehead State University's 1994-96 state 
operating appropriation request, based on the funding formula calculations, was 
forwarded to CHE staff on September I, 1993. 
The Finance Committee of the Council on Higher Education is scheduled to hold initial 
budget hearings with each universtty in October. The Finance Committee and the full 
Council will make official recommendations in early November so that the entire higher 
education budget recommendation can be submitted to the Governor's Office by the 
statutory deadline of November 15, 1993. 
Morehead State University's request was developed on the premise of achieving full 
funding in 1995-96. MoSU's current state appropriation is 68.6% of the formula-generated 
amount. 
The state operating appropriation request guidelines require each institution to submit 
priorities for the expenditure of additional state revenues generated from the formula and 
from projected increases in student tuition and fees. Also, during this process each 
university has the opportunity to submit requests for funding of additional priorities outside 
the formula. Capital projects requests must also be linked with the operating 
appropriation request, as debt service for all requested capital projects funded with State 
bonds must be included in this request. 
Analvsis 
Morehead State University's state operating appropriation request totals $41,459,100 
for 199485 and $51,066,700 for 1995-96, as compared to MoSU's actual state 
appropriation of $31,782,800 for 1993-94. The total requested increase in state 
appropriation equals $9,676,300 for 199485 and $9,607,600 for 1995-96. Projected 
increases in tuition and fees, based on MoSU's tuition rates built into the preparation 
guidelines, total $783,000 for 1994-95 and $1,215,000 for 1995-96. 
The following schedules summarize the financial resources requested for 1994196: 
1993194 1994195 1995196 
Actual Request Request 
Base Appropriation-formula generated $31,782,800 $39,071,800 $47,023,700 
Requested AboveIOutside Formula - 
Debt Service for Capital Projects Request 
l995I96 Additions 
Total State General Fund Request 
Percent lncrease 
STATE APPROPRIATIONS: 
NEW REVENUES BY SOURCE 
AS REQUESTED FOR 1994196 
Formula-Generated lncrease 
Debt Service-Capital Projects Request 
Sub Total Requested State Appropriation 
lncrease in Student Tuition and Fees 
Total New Revenues-State Appropriation 
And Student TuitionlFees 
1994195 1995196 
Request l ncrease 
Morehead State University proposes the following uses for the increases in state 
appropriation generated by the funding formula and for additional revenues projected 
from student tuition and fees: 
3194 A l T m m K n O N  RESTORATION 
Restoration of 2% appropriation reduction in l993/94 
mmxQsxs 
Anticipated increases in employee 
fringe benefits, utilities, and other 
fixed operating costs - 
To increase faculty and staff 
salaries to benchmark median over 
the biennium - 
Programs designated to assist in 
KERA implementation 
-MATERIALS 
Additional finds f ir  acquisition 
of library holdings and technology 
SES 
Funding to meet inflationary 
increases 
FACULTY- 
Conversion of Part-Time to Full-Time, 
Professional Development 
GIC PLANNING INITIATIVES 
Specific usage to be determined 
through strategic planning process 
ATIVE INSTRUCTIONAL DELIVERY 
SUPPORT 
Personnel and operating support of 
requested distance learning technology 
ON-SHIPS 



















TOTAL FORMULA AND TUITION INCREASE 
DEBT SERVICE - CAPITAL PROJECTS REQUEST 
TOTAL NEW REVENUES-STATE APPROPRIATION 
AND STUDENT TUITION/FEES 
September 17, 1993 
V-B-6 
ACCEPT QUARTERLY FINANCIAL REPORT 
Backaround 
Financial Report: 
KRS 164.420 provides that a financial report shall be issued to the Board of 
Regents on a timely basis. In accordance with that statute, budget reports for revenues 
and expenditures have been prepared with information as of June 30, 1993. These 
reports provide detail of adjustments to the original budget and a comparison of budgeted 
revenues and expenditures to actual as of June 30, 1993. The independent audit of the 
University's financial statements is currently underway and may result in adjustments to 
the information presented in the financial report. Audited financial statements will be 
presented to the Board on November 19. 
Capital Outlay: 
The 1992-93 Operating Budget Resolution also requires that a report of 
equipment purchases greater than $25,000 and a report of capital construction projects 
greater than $50,000 be provided as part of the quarterly financial report. Such reports 
are presented herein. 
Analvsis 
Operating Budget Reports 
Operating revenues and expenditures at 6130193 total $58,716,767 and 
$56,966,440, respectively. These amounts are within the amended budget level approved 
by the Board on April 30, 1993. As stated above, adjustments to the amounts presented 
herein may be made upon completion of the independent audit. 
Two changes to the 1993194 Fee Schedule approved on April 30 are also 
requested. A commuter parking fee of $15 per year, valid for parking only in lots south 
of Highway 60 bypass, is recommended. Also, it is recommended that the rental rate for 
Gilley Apartments be changed from $260 per unit per month to $600 per semester per 
occupant. 
Recommendation 
That the Board of Regents accept the quarterly financial report as presented. 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Quarter Ended June 30, 1993 
Millions 





TUITION AND FEES 
GOV'T APPROPRIATIONS 
PRIVATE GIFTS 
INDIRECT COST REIMB 
SALES AND SERVICES 
OTHER SOURCES 
AUXILIARY ENTERPRISES 
FISCAL YEAR TOTALS: 
MOREHEAD STATE UNIVERSITY 
FY 1992-93 REVENUES 










MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
For the Quarter Ended June 30,  1993 
Millions 
Pres.& University Admin. & Student 





Projected FY 92-93 Actual 06/30/93 -1 
mlREHUU) STATE UNIVERSITY 
FY 1992-93 EXPENDITURE BUDGET 
FOR PER100 07/01/92 TO 06/30/93 
PAGE: 0 0 1  
ORIGINAL AMENDED PERCENT OF AVAILABLE 
DESCR I PTIOfl BUDGET AAlUSlHENTS BUDGET CHANGE EXPENDITURES ENCMRANCES BALANCE 
D i v i s i o n  o f  Pres ident  & A d n i n i s t r  ................................. 




S u b t o t a l  
T o t a l  Pres ident  & A d n i n i s t r  
DESCRIPTION 
m)REHEAD STATE UNIVERS. . .  
FY 1992-93 EXPENDITURE BUDGET 
FOR PER100 07/01/92 TO 0613019'3 
PAGE: 002 
ORIGINAL AMENDED PERCENT OF A V A I M L E  
B W E T  ADJUSTHENTS BUDGET C W E  EXPENDITURES ENCUFBRANCES BALANCE 
VP UNIV ADVANCEWNT 
INSTITUTIONAL REL 
DEvELOPtlENT 
ALUM1 REL & DEVELOP 
PUBLICATIONS 
CONFERENCE SERVICES 
PUB & PRINTIWG SRVS 
HOONL IGHT SCHOOL 
Subto ta  1 
ATHLETICS-DIRECTOR 
TRAI HER 
SPORTS I N F m T I o N  
BASEBALL 






CROSS C o U r n Y  
WHEN ' S BASKETBALL 
m N ' S  SOFTBALL 
IIOMN'S TENNIS 
RIFLE 
W E N  'S VOLLEYBALL 
CHEERLEADERS ' ' 
Sub to ta  1 
T o t a l  U n i v e r s i t y  Advancemnt 
MIREHEAD STATE UNIVERSITY 
FY 1992-93 EXPENDITURE BUDGET 
FOR PERIOD 07/01/92 TO 06/30/93 
DESCRIPTION 
ORIGINAL MENDED PERCENT OF AVAILABLE 
BUDGET ADJUSTIIENTS BUDGET CHANGE EXPENDITURES ENCU)IBRANCES B M E  
D i v i s i o n  o f  h i n  & F i s c a l  Srvcs  -------------------------------- 
VP ADnIN-FISCAL SEW 
BUDGETS & HNGT INFO 
FISCAL SERVICES 
ACCT L BUD CONTROL 
PAYROLL 
PURCHASING 
STUDENT I D  CARD 
HMAN RESOURCES 
RISK WNAGEMNT 
AHERICAN W/DISAB ACT 












INFO TECH ALLOCATION 
S u b t o t a l  
PHYSICAL PUNT ADnIN 
. GENERAL SERVICES 
POWER PLANT 
BUILDING MINTENANCE 







ELG FACILITY REHIDEL 
M I N T  ALLOCATIONS 
RECYCLING PROGRM 
Subto ta  1 
CABLE TV 
HOUSIffi TELECOm 
STUIKllT FAN HOU-O&)I 
RESIDENCE HALL - O&)I 
UWIV CTR - O&N 
DESCRIPTION 
MOREHEAD STATE UNIERS--  
FY 1992-93 EXPENDITURE B 
FOR PER100 07/01/92 TO 06/30/93 
PAGE: 004 
ORIGINAL MWMD PERCENT OF AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES EWCUFBRANCES BALANCE 
HOUSING IAUWDRY 
AUX M I N T  ALLOCATION 




FACfSTAFF HOU - OgW 
VENDING & CONCESSION 
AUX FACILITY REMODEL 
S u b t o t a l  
~ o t a l  Ahin & F i s c a l  Srvcs $14,266,325 $543,648 $14,809,973 3.8% $13,473,101 $-130,156 $1,467,028 
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FY 1992-93 EXPENDITURE BUDGET 
FOR PER100 07/01/92 TO 06/30/93 
ORIGINAL MNDED PERCENT OF AVAILABLE 
DESCRIPTION BUDGET ADJUSlNENTS BUDGET CHANGE EXPENDITURES ENCWBRANCES B M E  
------------------------------------------------------------------------------------------------------------------------------------ 
D i v i s i o n  o f  S tudent  L i f e  
------------------------ 






CAREER PLAN & PLACE 
HIMRITY AFFAIRS 
COUN L HEALTH SER 
CHEERLEADERS 
GRANTS & SCHOLARSHIP 
INSTITUTE WORK STUDY 
TUITION WAIVER 
PUBLIC SAFETY 
Sub to ta  1 
STUDENT HOUSING ADW 
UNIV CTR CUSTOOIAL 
RECREATION ROOn 
HOUSING DEBT SERVICE 
Subto ta  1 
T o t a l  S tudent  L i f e  
MIREHEAD STATE UNIVERSITY 
FY 1992-93 EXPENDITURE BUDGET 
FOR PERIOD 07/01/92 TO 06/30/93 
PAGE: 006 
ORIGINAL AHENDED PERCENT OF AVAILABLE 
DESCRIPTION BUDGET ADJUSlHENTS BUDGET CHASE EXPENDITURES ENCUMBRANCES BALANCE 
D i v i s i o n  o f  Academic A f f a i r s  ---------------------------- 




RES, GRANTS, CONTRACTS 
LIBRARY 
FACULTY DEVELOPMENT 
UNDIST IWSTRUC SUPP 
S u b t o t a l  
GRAD 8 EXT CAnP,DEAH 
FOLK ART PRKRAH 
ASHIAND AREA EXT CAM 
SU-LICKING VALLEY 
SU-BIG SANDY EXT CT 
CONTI NU I NG EDUCATION 
FACULN RESEARCH 
INDIRECT COST REBATE 
REGIONAL C W U S  
SUmER SCHOOLS 
FACULN RECRUITING 
OFF-CWUS CTR LEASE 
Sub to ta  1 
COLL OF HUHANITIES 
ART I 
BIOLOGY 8 ENVIR SCI 
WATER TESTING LAB 
C W N  ICATIONS 
EWD/FOR W(G/PHIL 
GEOGRAPHY, GOV ,& HIST 




AC/U)€MY OF ARTS 




S u b t o t a l  
COL BUSINESS, DEAN 
ACCOUWTIWG & ECON 
IWFORMTIOW SCIENCES 
rWIAGEHENT 8 M K E T  
S u b t o t a l  
09/03/93 MIREHEAD STATE UNIMRSITY PAGE: 007 
FY 1992-93 EXPENDITURE BUDGE'T 
FOR PER100 07/01/92 TO 06/30/93 
ORIGINAL AMENDED PERCENT OF AVAILABLE 
PESCRIPTION BUCKET ADJUSMNTS BUDGET CHASE EXPEND1 TURES ENCWRANCES BALANCE 
------------------------------------------------------------------------------------------------------------------------------------ 










S u b t o t a l  
COLL OF SCI L TECH 
AGRICULTURE SCIENCES 
UNIVERSITY FARH 
BREED1 NG PROGM 
VET TECH PROGRAn 
CHILD DRI LAB 
H W  SCIENCES 
IET 
N W I K - B S N  
RAD TECH P R O G M  
RESPIRATORY PROGfUW 
NURSING - ADN 
Subto ta  1 
UG PROGRAII, DEAN 
PUUlNIWG 
ACAD SERVICES CENTER 
IWTERNATIO1IAL EDUE 
HONORS PROGRAH 
AREA HEALTH ED SYS 
KERA 
Subto ta  1 
T o t a l  Academic A f f a i r s  
DESCRIPTION 
HOREHEAD STATE UNIVERSITY 
FY 1992-93 EXPEWDITURE BUDGET 
FOR PERIOD 07/01/92 TO 06/30/93 
PAGE: 008  
ORIGINAL MEMDED PERCENT OF AVAI M L E  
BUDGET ADJUSTMENTS BUDGET CHAWGE EXPENDITURES ENCWRAIICES BALANCE 
Other ----- 
UNDIS INST SUPPORT 
OTHER TRAllSFERS 
FACISTAFF BENEFITS 
E 8 G DEBT SERVICE 
HATCHING FUNDS, PLT 
ACCRUED LEAVE ADJUST 
S u b t o t a l  
Total Other 
FISCAL YEN4 TOTALS: 
Morehead S@te University 
Major lotemal T d e n  
For the Penid 04/01/93 - 06/30/93 
From To Amount Date purpose 
University Store Bookstore renovation account $2'7,000 05/06/93 to fund bookstore renovation project 
Facility Remodeling Combs building renovation account $45,000 051 14/93 to fund renovation project 
Rebudgeted Fund Balance Mathematics department $64,100 05/17/93 to establish computer lab 
Summer School Various academic departments $549,490 06/22/93 to fund summer school faculty payroll 
MOREHEAD STATE UNIVERSITY 
CAPITAL OUTLAY REPORT 
PROJECTS INITIATED 0410 1/93 TO 06130193 
AMOUNT DATE STATUS 
I EQUIPMENT PURCHASES GREATER THAN $25,000 
None initiated in fourth quarter 
I1 CAPITAL CONSTRUCTIONILAND GREATER THAN $50,000 
None initiated in fourth quarter 
September 17., 1993 
V-B-7 
AUTHORIZE THE FINANCING FOR THE MICROCOMPUTER 
PURCHASE PROGRAM 
Backaround 
Technology continues to play an important role in the success of the 
University. The University's microcomputer technology inventory has grown from 250 
machines in 1987, to over 1000 machines in 1993. The integration of technology into the 
classroom, and faculty usage in support of instruction, research and service has been a 
major factor in the growth. Administratively, the use of microcomputer technology is now 
the primary desktop tool for clerical, professional and senior administrative personnel. 
Planning and allocating resources for the purchase and support of this fast 
changing technology has been a challenge given the continuing erosion of state general 
fund support, increasing enrollment both on and off campus, and the level of computer 
literacy that students demand in their academic pursuits. The University has been able 
to expand microcomputer technology by allocating year end nonrecurring funds, and by 
using over $1 million of the $2 million instructional equipment bond issue authorized by 
the 1990 General Assembly. Though we have been relatively successful to this point in 
the evolution of technology at the University, sustaining the growth and replacing the 
technology on a reasonable schedule remains precarious. A long term, strategic solution 
for the acquisition, support and replacement of microcomputer technology was therefore 
sought to insure that microcomputer technology which is central to the University's 
academic and administrative foundation, remains as current as possible. 
Replacement of Current lnventorv 
During the past year an alternative to the unchartered funding approach of 
the past was developed. The challenge was to project our microcomputer acquisition and 
replacement needs for the balance of the decade and then develop a funding approach 
that was incremental, recurring and manageable. Our projections indicate that the 
University needs to plan toward the replacement of the current 1000 machine inventory 
over a five year period, or approximately 200 machines a year, and sustain that level of 
support for the foreseeable future. The replacement program will be accomplished 
through a direct purchase from a vendor selected by a bid process. Capital for the 
acquisitions will be obtained from a third party financial institution with the acquired 
machines serving as collateral for the debt. 
Budaetarv Considerations 
The 1992-94 MSU Biennial Information Resources Plan and the 1992-94 
MSU Biennial Budget Request included the proposal and requested authorization for the 
MICROCOMPUTER LEASE/PURCHASE program. The proposal was ratified by the 
Board of Regents as part of the University's 1992-94 budget request, recommended by 
the Council on Higher Education and authorized in the 1992-94 Budaet of the 
Commonwealth and 1992 State Appropriation Act. 
The microcomputer replacement program will require that the University 
dedicate approximately $95,000 each year, for five years. At the end of the fifth year, a 
total of $475,000 will be budgeted to retire the debt associated with the acquisition of 
approximately 1000 replacement machines. Funding for the first year of the program was 
authorized in the University's 1993-94 Operating Budget. An additional $95,000 will be 
allocated in each of the University's next four fiscal year's Operating Budgets. 
The replacement program is of such key importance to the University's 
academic and administrative support programs that the funds have been protected during 
the most recent round of state budget reductions. We are committed t6 not only 
protecting the program this year, but fully funding the final four years of the program. 
When the program is fully funded at $475,000, the University will be able to continually 
replace and update all University machines on a scheduled basis. Machines will be 
routinely replaced every five years insuring that microcomputer technology in classrooms, 
student laboratories, faculty and staff offices remain current. The old machines will be the 
property of the Universtty and will be declared surplus and disposed of, or reassigned if 
the need should exist. 
Machine Re~air and Maintenance 
An extremely important element of the program is service on the machines. 
Servicing of the current microcomputer inventory has been a major problem and was a 
major impetus in developing a program to replace machines on a timely basis. The 
number of machines on campus has expanded and support costs for older machines 
have significantly increased. Off campus installations have also added to the burden of 
providing timely support. 
Budget constraints have prevented additions to both the technical support 
staff and repair parts inventories necessary to adequately maintain microcomputers. The 
purchase plan will hopefully minimize or eliminate the need for additional support funding. 
Under the purchase program, the computers will be covered by warranty 
for the first three years of use. Service contracts for the machines will be purchased from 
the vendor for coverage for the fourth and fifth years of use. The cost for the service 
contracts is minimal compared to providing the service in-house, and is included in the 
$95,000 annual budgetary support dedicated to this program. 
Additions to Current lnventorv 
In addition to replacement machines, "initial placement" machines will 
likewise be acquired in the program. Initial placement machines are new applications, 
e.g. a new laboratory, new staff or faculty member needing a machine, etc. We estimate 
that new machines will continue to be needed in the foreseeable future, but at some time 
a saturation point will be reached where most acquisitions will be to replace the existing 
inventory. Funding for the debt service for the initial placement machines will be provided 
by the user unit. Provisions for new applications will be addressed as part of the 
development of the University's annual operating budget. Funds for the debt service for 
100 initial placement machines is estimated to be $35,000 annually. 
Summarv of Proiected Acquisitions 
Program Year 
Replacement 200 200 200 200 200 
Initial Placement a 2  BP a2 a I"rQ 
Totals 300 280 260 260 260 
Three types of machines will be acquired: standard user, power user, and LAN 
servers. The machines will be 486 technology which is prevalent today. 
Based upon the current pricing structures and our estimate of the mix of the above 
types of machines, the cost of the replacement machines will be $368,800 per year. The 
initial placement machines are projected to be standard user models, and will have a cost 
of $1 49,100 in program year 1, $1 19,280, in program year 2, and $89,460 in program 
years 3,4, and 5. 
Debt Authorization 
Authorization is being sought to issue debt to support this program through a 
lease/purchase agreement with a third-party financial institution. The debt will be incurred 
in an amount not to exceed $600,000 per year in the current and each of the next four 
fiscal years. If the program is continued beyond five years as is anticipated, this level of 
annual debt would need to be sustained. 
Although a maximum of $3 million in debt would be issued over each five year 
cycle of this program, no more than 58% of the principal amount of the cumulative debt 
issued would be outstanding at any given point in time. Each note issued would be 
repaid over a sixty (60) month period. The third-party financing will be secured through 
a proposal process, and the interest rate will be determined by the market. Currently, we 
are projecting that rate to be around 5.5%. Once the financial details are finalized, it is 
anticipated that the Board will be asked to adopt a formal resolution at a future Board 
meeting that contains the exact terms and conditions of 'the debt. 
Recommendation 
That the Board authorize the University to proceed with securing third-party 
financing for the microcomputer purchase program in an amount not to exceed $600,000 
per year in the current and each of the next four fiscal years. 
September 17, 1993 
V-B-8 
RATIFY PERSONNEL POLICY PG-52 
FAMILY AND MEDICAL LEAVE 
AND 
REVOKE PERSONNEL POLICY PG-7 
ABSENCE FROM WORK RESULTING FROM PREGNANCY OR CHILDBIRTH 
Backaround 
In February 1993, the Congress passed the Family and Medical Leave Act (FMLA) 
of 1993, and in June 1993, the U.S. Department of Labor issued implementing regulations 
for the Act. The requirements of the Act went into effect on August 5, 1993. 
The FMLA requires employers such as Morehead State University to provide up 
to a total of 12 workweeks of unpaid leave during a 12-month period for employees at the 
time of the birth, adoption, or foster placement of a child, or at the time a serious health 
condition affecting the employee or a family member. 
The purpose of PG-52 is to place the University in policy compliance with the 
federal law and to replace PG-7. Two other personnel policies (PG-9 Personal Leave of 
Absence Without Salary and PG-49 Sick Leave) will require minor amendments because 
of the new PG-52. The amendments to those policies will be reviewed by the Employee 
Benefits Committee, the University attorney, and the University Council and be submitted 
to the Board of Regents for consideration at its next meeting. 
PG-52 has been reviewed by the University attorney and has been reviewed and 
approved by the University Employee Benefits Committee. In accordance with Board of 
Regents Bylaws, Section lll.A.3(a), President Eaglin gave tentative approval to the Policy 
on August 2 in order to comply with the August 5 effective date. 
Recommendation 
That the Board of Regents ratify PG-52 and revoke PG-7. 
Policy: PG-52 
SUBJECT 





To provide faculty and staff members unpaid leaves of 
absence in keeping with the provisions of the Family and 
Medical Leave Act of 1993. The requirements of that 
Act and the provisions of this policy become effective 
August 5, 1993. 
Any University employee who has completed at least 12 
months of service and who has worked at least 1250 
hours with the University in the previous 12 months is 
covered by this policy. Such an employee will be eligible 
to take an unpaid leave of absence for up to 12 work 
weeks during any 12-month period for the following 
reasons: 
Birth of a son or daughter to the employee, in 
order to care for such child; 
Placement of a son or daughter with the 
employee for adoption or foster care; 
To care for an employee's son, daughter, spouse 
or parent who has a serious health condition; 
and/or, 
Because of a serious health condition that makes 
the employee unable to perform the essential 
functions of his/her job. 




Entitlement to a birth, adoption, or foster care leave 
will extend for a 12-month period from the date of such 
birth, adoption or foster care placement. 
A "serious health condition" is defined as an illness, 
injury, impairment, or physical or mental condition that 
involves inpatient care in a hospital, hospice or 
residential medical care facility, or continuing treatment 
by a health care provider. 
The term 'parent" means the biological parent of an 
employee or an individual who stood in "loco parentis" 
to an employee when the employee was a child, i.e., an 
individual who was charged with parental rights and 
responsibilities for the employee. 
A "son" or "daughter" means a biological, adopted, foster 
child, stepchild, legal ward or a child of a person 
standing in loco parentis who is under 18 years of age, 
or 18 years of age or older and incapable of self-care, 
because of a mental or physical disability. 
The University requires health care provider certification 
of the need for a leave of absence because of a serious 
health condition of the employee, or of the son, 
daughter, spouse or parent of the employee. The 
certification is to state: 
1. The date on which the serious health condition 
commenced; 
2. The probable duration of the serious health 
condition; 
3. The appropriate facts regarding the serious health 
condition; 
4. A statement that the employee is needed to care 
for the son, daughter, spouse or parent (as 
applicable), and the estimated period of time 
such care will be- needed; 





5. A statement that the serious health condition 
makes the employee unable to perform the 
essential functions of his/her job. 
The University may, at its expense, require the opinion 
of a second health care provider of its choosing. If a 
conflict occurs between the opinions of the first and 
second health care providers, the opinion of a third 
health care provider, jointly chosen by the University 
and the employee, at the University's expense, may be 
required. This person's opinion will be final and 
binding. Recertifications on a reasonable basis, at the 
University's expense, are also permitted. 
Employees are to give at least 30 days notice of all 
foreseeable leaves for an expected birth or adoption, or 
for planned medical treatment. However, if the date of 
birth, adoption or medical treatment requires the leave 
to begin in less than 30 days, the employee is to provide 
as much notice as is practicable under the circumstances. 
Employees are to make a reasonable effort to schedule 
planned medical treatments so as not to unduly disrupt 
the University's operations. 
When both husband and wife are employed by the 
University, the aggregate number of work weeks of leave 
for both employees is limited to 12 weeks over a 12- 
month period if the leave is for a birth, placement for 
adoption or foster care, or to care for a sick parent. For 
other types of leaves under the Act (i.e., serious illness 
of the employee or the employee's spouse or child), each 
employee retains the right to take up to 12 work weeks 
of leave. 
INTERMrrTENT LEAVES A leave due to a serious health condition of a child, 
AND REDUCED LEAVE spouse, parent or the employee may be taken 
SCHEDULES: intermittently or on a reduced work schedule, when 
medically necessary, if the employer and employee 
agree. Reduced leave means a leave that reduces an 
employee's usual number of work hours per day or per 
week. 










If an employee requests an intermittent leave or a 
reduced leave that is foreseeably based on planned 
medical treatment, the University may require the 
employee to transfer temporarily to a comparable 
position for which the employee is qualified. Such a 
transfer shall be to a position of equivalent pay and 
benefits. 
The University may require health care provider 
certification for an intermittent or reduced leave for 
planned medical treatment to include: the dates on 
which such treatment is expected to be given; the 
duration of the treatment and a statement of the medical 
necessity for the intermittent or reduced leave schedule. 
The University shall require the employee to substitute 
accrued sick leave or vacation leave for any portion of 
the 12-week unpaid leave required in the law for the 
serious illness of the employee or for the birth, adoption, 
or foster care of a child, or for a serious illness of a 
covered family member. The University, however, will 
not provide paid sick leave for any situation in which the 
employee would not normally receive paid sick leave. 
A faculty or staff member on a leave of absence will not 
accumulate vacation or sick leave unless he/she is paid 
for 11 or more days in that calendar month. 
A faculty or staff member will not receive salary or 
compensatory time for any University holiday(s) that 
occurs while he/she is on an unpaid leave of absence. 
An employee may continue his/her group health, dental 
and life insurance coverages during a leave, at the same 
level and under the same conditions he/she would have 
received had the leave not occurred. It is the 
employee's responsibility to make arrangements with the 
Payroll Office for payment of the required premiums if 
he/she is off the payroll during the leave of absence. 
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employee's responsibility to make arrangements with the 
Payroll Office for payment of the required premiums if 
he/she is off the payroll during the leave of absence. 
Failure to do so may result in the termination of such 
insurance coverages. Notwithstanding the above, the 
University shall maintain its contributions to the group 
health, dental and life insurance coverages, at the same 
level and under the same conditions the employee would 
have received had the leave not occurred. 
JOB REINSTATEMENT: An employee will be reinstated to the same or an 
equivalent position with the same pay and benefits that 
he/she received and under the same terms and 
conditions of employment as when the leave began. 
In the event of a serious health condition, the University 
shall require the employee to provide certification from 
an appropriate health care provider indicating that 
he/she is able to resume work. Also, the University may 
require an employee on leave to report periodically on 
his/her status and intention of returning to work. 
EARLY RETURN 
TO WORK: 
If a faculty or staff member desires to return to work 
before his/her approved leave ends, he/she is to contact 
the appropriate administrative officer to determine an 
acceptable date for returning to work. 









Absence from Work 
Resulting from Pregnancy 
or Childbirth 




To explain a female full-time faculty or staff 
member's rights under equal employment 
opportunity regulations for charging absences to 
sick leave accumulation or for a leave of absence 
without pay because of pregnancy, miscarriage, 
abortion, childbirth, and recovery therefrom (see 
also PG-9). 
Disabilities caused or contributed to by 
pregnancy, miscarriage, abortion, childbirth, and 
recovery therefrom are for all job-related 
purposes, temporary disabilities. Any other 
written and unwritten employment policies and 
practices shall be applied to disability due to 
pregnancy or childbirth on the same terms and 
conditions as they are applied to other temporary 
disabilities. 
Short-term infrequent absences for illness 
resulting from pregnancy are charged to 
accumulated sick leave. 
When it is determined that the faculty or staff 
member cannot continue actively at work prior to 
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PREGNANCY AND 
CHILDBIRTH: 
DATE OF RETURN 
TO ACTIVE 
EMPLOYMENT: 
childbirth, she shall charge such absence to 
accumulated sick leave. If accumulated sick 
leave is expended, she shall be placed on leave of 
absence without pay, with the individual's option 
to use or not use all or part of accumulated 
vacation prior to the leave commencing. The 
length of leave of absence without pay is subject 
to the limitations outlined in the policy covering 
leaves of absence. 
Normally, prolonged absence should begin no 
earlier than the eighth month of pregnancy. This 
is no mandate, however, that an individual must 
be relieved from active employment during the 
eighth month. If the individual is healthy and 
able to do her work, she should continue to work 
beyond that time. If, on the other hand, in the 
judgment of the supervisor she is not effectively 
able to continue to work, prolonged absence may 
commence earlier at the request of the individual, 
upon presentation of an acceptable written 
statement from her attending physician stating 
that earlier absence is medically necessary. Such 
requests may be subject to review before 
approval by the University. 
At the time the individual commences prolonged 
absence from work prior to childbirth, the 
supervisor establishes a tentative date of return 
with the individual. Normally, the date of return 
should be no more than six weeks following the 
birth of the child, unless there are medical 
complications related to the childbirth which 
merit consideration for an extension of the 
absence. An individual requesting an extension 
will be required to submit a written statement 
from her attending physician indicating the 
medical necessity for the extension. Such 
requests may be subject to review before 
approval by the University. If she does not 
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EARLY RETURN 
TO WORK: 
return within the time established or any 
extension thereof, her employment shall be 
terminated. 
If the faculty or staff member desires to return to 
work before the agreed upon date of return, she 
should contact her supervisor to determine if an 
earlier return is feasible. In each request for an 
early return, the faculty or staff member will be 
required to submit written approval from the 
attending physician. 
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September 17, 1993 
V-B-9 
AMEND PERSONNEL POLICY PG-48 
VACATION LEAVE 
AND 
REVOKE PERSONNEL POLICY PAC-20 
VACATION LEAVE FOR FACULTY MEMBERS ON 
TWELVE-MONTH APPOINTMENTS 
Faculty members on nine-month appointments are not eligible for vacation leave. 
However, there have been each year a small number of faculty members who were on 
twelve-month appointments and have been eligible for vacation leave in accordance with 
PAC-20. All other University employees eligible for vacation leave are covered under 
PG-48. 
The University's Internal Auditor has noted that there is a variance in the accrual 
rates of vacation leave between PG-48 and PAC-20 and has recommended that all 
employees accruing vacation leave should do so on an equitable basis. 
The most efficient and fairest way to correct this situation is to take the following 
actions: 
* Revoke PAC-20. 
* Amend PG-48 so that it will apply to all University employees who are 
eligible for vacation leave. 
* Grandfather those current faculty members to whom PAC-20 applies, 
for their first 10 years of employment; thereafter, they would fall 
under PG-48. The accrual rate in PAC-20 would apply to these 
faculty members during these 10 years only as long as they are 
continually on I Bmonth appointments. 
This issue has been reviewed by the Faculty Senate and the concern about 
protecting the current faculty members on 1 Zmonth appointments has been addressed. 
The University Council has reviewed. 
RECOMMENDATION 





Approval Date: 07/01/85 
Revision Date: 03/26/87 
Revision Date: 06/22/90 
Revision Date: 051 1719 1 





To define conditions for vacation leave for 
regular, full-time, and continuing part-time 
employees classified as administrative staff or 
exempt and nonexempt staff. This policy h 
For regular, full-time employees hired after 
June 30, 1990, who have completed a six-month 
probationary period, vacation shall be 
accumulated at the rate of one (1) work day for 
each month of regular employment through the 
first 4 years of continuous service; one-and-one 
quarter (1 114) work days per month for 5 to 10 
years of continuous service; one-and-one half 
(1 112) work days per month for 10 to 15 years of 
continuous service; and one-and-two-thirds (1 
213) work days per month after 15 years of 
continuous services. 
For regular, full-time employees hired before 
July 1, 1990, vacation shall be accumulated at the 
rate of one-and-one-quarter (1 114) work days for 
each month of regular employment through the 
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ACCUMULATION FOR 




first 9 years of continuous service; one-and-one- 
half (1 112) work days per month for 10 to 15 
years of continuous service; and commencing 
July 1, 1991, one-and-two-thirds (1 213) work 
days per month after 15 years of continuous 
service. 
After completion of a six-month probationary 
period, an employee accumulates vacation in any 
month in which the employee is paid for 11 days, 
except that pay received for accumulated vacation 
at time of leave without pay, termination of 
employment, death, or retirement will not be 
credited toward the 11 days. Probationary 
employees do not receive any vacation credit 
during their probationary periods. 
An individual designated as a continuing part- 
time employee (see PG-I), after completing a 
probationary period, shall earn vacation at the 
rate of one full-time employee daily unit, 
depending on the length of service, for each 162 
hours paid. 
The maximum accumulation of vacation for a 
full-time employee shall be 30 work days. 
The maximum accumulation for a continuing, 
part-time employee depends on length of service 





and shall be one-half the maximum accumulation 
provided to full-time employees. 
Vacation balances over the above maximums 
shall not be permitted. 
The work requirements of the University shall 
take priority in the scheduling of vacation or 
other time off. Insofar as possible, however, 
consideration will be given to any specific request 
by an individual; competitive requests for the 
same time off shall be decided in favor of the 
person with the longer period of continuous 
service in the unit. 
Vacation must be scheduled in advance. 
Otherwise, the time off will result in a salary 
deduction and is cause for disciplinary action, 
unless the supervisor judges the circumstances to 
have been an emergency. 
An administrative unit may establish periods of 
time when vacation may or may not be taken 
and/or periods of time when vacation requests 
are to be submitted. If such latter times are 
established, vacation requests submitted other 
than during the specified periods shall be 
considered after requests received during the 
specified periods. 
Only days on which the employee normally would 
have worked are charged against accumulated 
vacation. 
A nonprobationary employee who retires, 
terminates employment, returns or is reassigned 
to a nonvacation accruing position, dies, or 
commences a leave of absence without pay 
(except for illness, including maternity or injury -- 
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SUPERSEDES: 
see PG-9) shall receive the cash equivalent for 
unused vacation as of that date. The cash 
equivalent is determined by dividing the annual 
salary by 1,950 times seven-and-one-half (7 112) 
times the number of unused days for an employee 
on a thirty-seven and one-half hour work week; 
or by 2,080 times eight (8) times the number of 
unused days for an employee on a 40-hour week. 
There is no other cash settlement for 
accumulated vacation. 
This policy supersedes PAd-2, "Vacation Leave 
for Employees Classified as Administrative," 
adopted by the Board of Regents on July 1, 1985: 
PSE-3, "Vacation Leave for Staff Exempt 
Employees," adopted by the Board of Regents on 
July 1, 1985: and PSNE-3, "Vacation Leave for 
Staff Nonexempt Employees," adopted by the 





Vacation Leave for Faculty Members 
on Twelve-Month Appointments 




To define conditions for vacation leave for 
regular, full-time faculty members on twelve- 
month appointments. 
Vacation shall be accumulated at the rate of one- 
and-one-quarter (1 114) work days for each 
month of regular employment during the first 10 
years of continuous employment and one-and- 
one-half (1 112) work days thereafter. A 12- 
month faculty member accumulates vacation in 
any month in which he/she is paid for 11 days, 
except that pay received for accumulated vacation 
at time of leave without pay, termination of 
employment, death, or retirement will not be 
credited toward the 11 days. 
The maximum accumulation of vacation for a 12- 
month faculty member earning at the rate of one- 
and-one-quarter (1 114) work days per month 
shall be 30 work days. The maximum 
accumulation of vacation for a 12-month faculty 
member earning at the rate of one-and-one-half 
(1 112) work days per month shall be 30 days. 





Only days on which the faculty member normally 
would have worked ' are charged against 
accumulated vacation. Vacation leave must have 
been earned to be taken. 
The cash equivalent of unused vacation is paid 
off when a faculty member on a 12-month 
appointment terminates employment, dies, retires, 
or commences a leave of absence without salary. 
The cash equivalent is determined by dividing the 
annual salary by 1,950 times seven and one-half 
(7 112) times the number of unused days. There 
is no other cash settlement for accumulated 
vacation. 
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V-B-10 
REAL PROPERTY REPORTS 
Backaround 
Policies Related to Real Property Management approved by the Board of 
Regents on April 30, 1993, require that all leases be reported annually and any real 
property acquisition be reported quarterly to the Board. The Lease Report reflects 
those Lease Agreements in effect on July 1, 1993. 
REAL PROPERTY LEASES 
ANNUAL REPORT 
ASOF JULY 1, 1993 
PARKING LOTS 
1 Mr. Paul Blair 63 space gravel parking lot 
36 space gravel parking lot 
46 space gravel parking lot 
5th Street, Morehead 1 06/30/94 
11 Ba~tist Church 2nd Street, Morehead 1 06130194 
1 Mr. Harold Bellamy Off Main Street, 
Morehead 
11 Mrs. Jane Holbrmk 23 space gravel parking lot Off Main Street, Morehead 
11 Rowan Co. Fiscal Court 85 space gravel parking lot Vaughn Drive, Morehead ( Continuing 
OTHER 
Ashland Area Extended 
Campus Center, 
14,100 sq. ft. 
classroom/off ice space 
Ashland 
FlVCO Area Development 
District 
Ashland Area Extended 
Campus Center, 557 sq. ft. 
office swce 
Ashland 
Licking Valley Extended 
Campus Center 
5,315 sq. ft. 
classroom/off ice space 
Big Sandy Extended 
Campus Center, 
14,250 sq. ft. 





Mr. Harold Bellamy Adult Learning Center, 
1,603 sq. ft. 
classroom/off ice space 
20,OCS: sq. ft. storage space 
Main Street, Morehead 
II Eastern Kentucky Tobacco Warehouse U.S 60 East, Morehead 
REAL PROPERTY LEASES 
ANNUAL REPORT 




*Utilities based on flat rate of $2.50 @ 14,100 sq. ft. = $35,250 annual cost 
Mrs. Rebecca Ross 
MSU Foundation, Inc. 
ANNUAL 
LEASE EXPIRES RENTAL COST 
I 
LEASE ID 
MSU - 2 
. . 
DESCRlPTlON 
Adjacent to University Gdf 
Course Driving-Range 





102 W. First, Morehead 




REAL PROPERTY ACQUISITION 
QUARTERLY REPORT 
SEPTEMBER 17,1993 
1 149 E. 2nd St. I Mr. & Mrs. Tom Burns I $55,000 I $55,000 I 09/03/93 1 
Property description: 2 story frame house on .3 acre lot to the west of Lappin Hall. Property within boundaries of 
approved Campus Master Plan. 
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V-B-11 
1992-93 SALARY REPORT 
Background 
The Report on 1992-93 Employee Compensation details total University 
compensation earned in 1992-93 by each exempt (salaried) employee. The report 
includes all faculty and staff positions for exempt employees as authorized by the Board 
through the 1992-93 Personnel Roster and through subsequent personnel actions during 
the year. Hourly employees are not included. The report is presented in a format similar 
to the Personnel Roster, listing all employees by division in the budget unit in which they 
were employed in 1992-93. A few employees have joint appointments for more than one 
position; the entire salary is shown on this report under the primary position in which the 
employee worked. Further explanation of the information presented in each column of 
the report follows. 
ID No. 
Personnel roster ID number for the position in which the employee worked. An 
ID number will not be reflected for employees who resigned prior to the end of the fiscal 
year or for many of the fixed-term faculty positions. 
Beginning date of employment with the University for 1992-93. The appointment 
date for staff with continuing appointments is generally July 1. The appointment date for 
faculty is generally August 19. 
1992-93 Approved Base Salarv 
July 1 base salary for each position as reflected in the 1992-93 Personnel Roster, 
approved by the Board on May 22, 1992. The approved base salary may differ from the 
actual beginning salary of employees newly hired in 1992-93. 
1992-93 Amended Base Salarv 
Amended base salary for each position. The amended base salary includes 
all changes ratified by the Board in 1992-93. 
1992-93 Total Supplemental Pay 
Total salary earned by each employee in addition to the 1992-93 base salary. 
Supplemental pay for 1992-93 was reported to and ratified by the Board each quarter as 
part of the Personnel Action Reports. 
1992-93 Total Salarv 
Total salary earned from all University sources for 1992-93. 
ID No. Name 
WEHEAD STATE UNIVERS ITY 
1992-93 EMPLOYEE COCBENSATIOIY 
Off ice o f  the President 
T i t l e  
1992-93 1992-93 1992-93 Total 1992-93 
Appt.. Approved k n d e d .  Supplemental Total 
Date Base Salary Base Salary Pay Sa 1 ary 
Off ice of the President 
001159 ROWALD 6. EAGLIN President 07/01/92 $115,000.00 $115.000.00 $0.00 $114,999.82 
000004 BRENDA CAROL JOHNSON h i n .  Assistant t o  President 07/01/92 $30,978.00 $35.826.00 $0.00 $35,825.92 
Off ice of School Relations 
003064 RAWDALL L. WELLS Professor o f  Educat ion 08/16/92 $57,750.00 $57,750.00 $10,515.30 $68,265.30 
MMIEHEAD STATE UNIVERSITY 
1992-93 EMPLOYEE CWENSATION 
Division o f  University Advancement 
T i t l e  
1992-93 1992-93 1992-93 Tota 1 1992-93 
APP~ - Approved Ik#nded Supp lementa 1 Tota 1 
Date Basesalary Basesalary Pay Salary 
000177 KEITH R KAPPES 
000169 JAMES H GIFFoRD 
001286 JUDITH 0. Y A K Y  
000185 mIc n. SHI~LBOWER 
001252 3A)IES R. CAUDILL 
000181 ROBERT F. HOWERTON 
' 002824 SHIRLEY mlBLEY PARKER 
000149 nILLIAn HOWARD REM~INE 
001036 TAM1 BETH JONES 
Off., VP Univ. Advancement 
V. P., University Advancement 07/01/92 $69,000.00 $69,000.00 $0.00 $69,000.00 
Exec. Dir., Jesse Stuart Found 07/01/92 $41,408.00 $41,408.00 $1,000.00 $42,407.92 
Off ice of M i a  Relations 
Dir., I n s t i t u t i o n a l ~ e l a t i o n s  07/01/92 $36,434.00 $36,434.00 . $0.00 $36,433.80 
Chief Photographer 07/01/92 $23,267 -00 $23,267.00 $0.00 $23,266.92 
Off ice o f  Developnent 
Developnent Off icer I 07/01/92 $32,821.00 $32.821.00 $0.00 $32.820-96 
Oevelopnent Off icer I 1  07/01/92 $55,337.00 $55,337.00 $0.00 $55,336.84 
Accountant I 1  07/01/92 $22,304.00 $26,240.00 $0.00 $22,631.92 
Off ice o f  A l m i  Relations 
Director o f  A l m i  Services 07/01/92 $38,144.00 $38.144.00 $0.00 $38,143.92 
Coord. of A l m i  Act iv i t ies  07/01/92 $20,188,00 $24,226.00 $0.00 $20,187.96 
Off ice o f  Pub1 icat  ions 
000195 JENNIFER LYNN CRICKARD Dir., Public./Print. Services 07/01/92 $35,896.00 $35,896.00 $2,400.00 $38,295.96 
0001% SHARON LOUISE CUNNI ffiW Graphic Designer 07/01/92 $22,598.00 $22,598.00 $0.00 $22,597.92 
Office o f  Conference Services 
001796 JAN GWYNETTE BURGE Conference Services Director 07/01/92 $25,308.00 $25,308.00 $1,610.00 $26,917.88 
MREHEAD STATE UW IVERSITY 
1992-93 WLOYEE CWENSATIOW 
Division o f  University Advancement 
T i t l e  
1992-93 1992-93 1992-93 Tota 1 1992-93 
APPt - Approved Amended Supplemental Total 
Date Base Salary Base Salary Pay Sa 1 ary 
Off ice of Pr int ing Services 
000188 M T I N  HUFFHAN llanager of Printing Operations 07/01/92 $36,501.00 $36,501.00 $0.00 $36,501.00 
Off. of Director, Athletics 
000631 STEVE ABSHER MILTON Director of Athletics 07/01/92 $59,000.00 $59,000.00 $0.00 $58,999.92 
C. DlANWE BUTLER Acad. Counselor Stud. Athletes 07/01/92 $25,718.00 $25,718.00 $1,784.74 $15.929.53 
000632 PETER PILLING Asst. Director of Athletics 07/01/92 $33,162.00 $33,162.00 $0.00 $31,714.51 
003088 JAMS WARREN MELLS Carp. Coord. /Acad. Couns. At h. 07/01/92 $25,700.00 $25,700.00 $0.00 $22,674.34 
Office of the Trainer 
000649 RYAN L. KLING Head Athletic Trainer 07/06/92 $31,013.00 $31,013.00 $2,000.00 $32,814.11 
001042 JEFFREY 30SEPH CURLEY Asst. Athletic Trainer 07/01/92 $17,782.00 $17,782.00 $2,000.00 $19,781.92 
000182 RANDY 1. STACY 
Sports Information 
Sports Infonnat ion Director 07/01/92 $27,350.00 $27,350.00 $0.00 $27,349.92 
Baseba 1 1 
002826 FRANK JONATHAN SPANIOL Head Baseball Coach 07/01/92' $35,488.00 $35,488.00 $0.00 $35,487.92 
Basketba 1 1 
000636 RICHARD WILLIM FICK 
002219 JAMS FARR 
002218 WILLIM L. GLEASON 
Head Basketba 1 1 Coach 07/01/92 $56,175.00 $56,175.00 $0.00 $56,175.00 
Assistant Basketbai 1 Coach 07/01/92 $23,760.00 $23,760.00 $0.00 $23,759.84 
AssistantBasketballCoach 07/01/92 $37,800.00 $37,800.00 $0.00 $37,800.00 
mIREHEA0 STATE UNIVERSITY 
1992-93 WLOYEE COMPENSATION 
Division of University Advancenent 
Football 
001135 COLE AWDREW PROCTOR 
001137 KEVIN JOSEPH CARTY 
TERRY JAY CHIN 
001136 . JEFF JUDGE 
001141 KERRY 0. LOCKLIW. 
002284 RICHARD HAY 
002532 REX RYAN 
000651 JANET M I E  GABRIEL 
000650 PATRICIA A. WILSOn . 
I 
001779 MICHAEL WELCH 
Head Football Coach 07/01 
Assistant Football Coach 07/01 
Assistant Football Coach 07/01 
Assistant Football Coach 07/01 
Assistant Football Coach 07/01 
Assistant Football Coach 02/01 
Assistant Football Coach 07/01 
Hens Tennis 
Tennis Coach 07/01/92 $4,337.00 $4,337.00 $0.00 $4,336.80 
Wanens Basketball 
Wanen's Basketball Coach 07/01/92 $38,000.00 $38,000.00 $0.00 $37,999.92 
Asst. Wanen's Basketball Coach 07/01/92 $24,000.00 $24,000.00 $0.00 $24,000.00 
Wanens Vol leyball 
Wanen's Volleyball Coach 07/01/92 $26,715.00 $26,715.00 $0.00 $26,715.00 
ID No. Name 
MIREHEAD STATE UNIVERSITY 
1992-93 EMPLOYEE CWENSATIOW 
Division of Acbninistration and Fiscal Services 
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T i t l e  
1992-93 1992-93 1992-93 Tota 1 1992-93 
& P t  - Approved Amended Supplemental Total 
Date Base. Salary Base Salary Pay Sa 1 ary 
Off., VP Adr. 8 Fiscal Serv. 
000020 PORTER DAILEY 
000021 WELL B. BIAND 
001026 RAY n. PIWNER 
001437 CHIH YIH LOO 
V.P. k i n .  8 Fiscal Services 07/01/92 $75,250.00 $75,250.00 $0.00 $75,249.96 
M i n i s t r a t  ive Assistant 11 07/01/92 $26,221.00 $26,221.00 $0.00 $26,220.96 
Off. Budget & Management Inf. 
Dir. of Budgets & ngt. Inf. 07/01/92 $51,750.00 $51,750.00 $0.00 $51,750.00 
Asst. Dir. Budgets & ngt. Inf. 07/01/92 $28,000.00 $31,792.00 $4,192.00 $32,191.92 
Office of Fiscal Services 
000024 MICHAEL RAY HALTERS Asst. V. P. Fisca 1 Services 07/01/92 $53,547.00 $53,547.00 $0.00 $53,547.00 
000025 RONALD DEAN JONES Properties&Postal Mnager 07/01/92 $31,979.00 $31,979.00 $0.00 $31,978.92 
Accounting & Budgetary Control 
000026 JAMS A FLUTY 
000848 FREDA D. WWALDSON 
000137 SHARON ELIZABETH M I D I S  
003032 TERESA CATHERI WE JOHNSON 
000028 B. HAROLD JUSTICE 
DEBORAH B. HADDEN 
000029 VALERIE ANN OUSLEY 
000030 STEVE F SCHAFER 
Controller 
Rest. Account. 8 Loan Manager 
Accountant I 
Accountant I 





000044 BEVERLY JO BREWER Payroll Off icer 07/01/92 $23,958.00 $23,958.00 $0.00 $23,957 -96 
Purchas ing 
000039 CHARLOTTE n. OOUDY Director of Purchasing 07/01/92 $33,237.00 $33,237.00 $0.00 $33,236.84 
000041 BONNIE LW FANWIW Senior Buyer 07/01/92 $15,767.00 $15,767.00 $0.00 $15,766.92 
003017 SCARLETT LYNN LEET Assistant Buyer 07/01/92 $15,302.00 $15,302.00 $0.00 $15,301.78 
OOOOq CARLA ARllSTRONG RUCKER Assistant Buyer 07/01/92 $15,767.00 $15,767.00 $0.00 $15,766.92 
ID Wo. Name 
MIREHEAD STATE UNIVERSITY 
1992-93 EHPLOYEE COClPEllSATION 
Division o f  Ah in i s t ra t i on  and Fiscal Services 
T i t l e  
1992-93 1992-93 1992-93 Tota.1 1992-93 
@Pt- Approved Amended Supplemental Total 
Date Base .Salary Base Salary Pay Sa lary 
001365 HAUDA ELAINE PARISH 
002495 HICHELLE P. HARDIN 
002829 SUZANNE S. HOG6E 
WILLIAM J. RILEY 
000154 WILLIAM T ROSEWBERG 
000541 LARRY JOE NETHERTON 
003033 JANEAN MICHELLE FREEHAN 
000547 JAMES DARRELL HALL 
000542 PAUL WILSON HITCHCOCK 
DANIEL S C ~ T T  HI~EPOLE 
000549 T M  E LEWIS 
001038 RONALD W. M E  
000544 CHARLES K. MUU 
000256 GARY G HESSER 
003034 JWN O'LEARY HAIGHT 
001470 MQUITA HAm BEAR 
Postmaster 
Off ice o f  Postal Services 
Off ice o f  Personnel Services 
Recruitment 8 Enploy. Manager 07/01/92 $22,581 -00 $22,581 -00 $0.00 $22,581.00 
Wage and Salary Manager 07/01/92 $22,581 -00 $45,162.00 $0.00 $0.00 
Asst. Dir. o f  Human Resources 07/01/92 $30,271.00 $30,271.00 $469.07 $32,496.55 
Office o f  Risk Management 
Director, Risk Management 07/01/92 $44,753.00 $44,753.00 $0.00 $44,752.92 
General Manager of M Y  07/01/92 
Class ica 1 h s  i c  AnnouncerfPm 08/17/92 
Engin. 8 Operat. Dir., M Y  07/01/92 
h s i c  and Arts Director 07/01/92 
Prog. 8 Production Dir., M Y  07/01/92 
News 8 Public Af fa i rs  D i r ,WY 07/20/92 
Promotion 8 Develop. Dir. W Y  07/01/92 
Sports 8 Spec. Events Dir .WY 07/01/92 
Occupat iona 1 Health 8 Safety 
Occup. Safety 8 Hea 1 t h  Caord. 07/01/92 $37,070.00 $37,070.00 $0.00 $37,069.76 
Chem. Hyg./Rad. Safety Officer 07/01/92 $21,296.00 $21.296.00 $0.00 $21,295.82 
Student I.D. Card Unit 
Access Card System Manager 07/01/92 $22,581 -00 $22,581 -00 $0.00 $22,581.00 
MEHEAD STATE UN IVERSITY 
1992-93 EMPLOYEE CW'ENSATION 
Division of Ah in i s t ra t i on  and Fiscal Services 
page 7 
Name T i t l e  
1992-93 1992-93 1992-93 Total 1992-93 
APP~ - Approved Amended Supplements 1 Tota 1 
Date Base Salary Base Salary 
ANGELA n. M T I N  
WAYNE P. CMLE 
DEBRA ANN WHITE 
HAROLD TODD BOWAN 
KIRK A. CLARK 
CHARLES CHRISTOPHER WARCH 
HATTIE BETH PATRICK 
SUE MAYSE BANG 
AMMEA F. CORNETT 
DAVID E. FRAZIER 
MAURICE GARRARD 
CONNIE SUE GRIMES 
RANDY LEE HALL 
MICHAEL CRAWFORD JARVIS 
BRENT NEWON JONES 
STEPHEN DOUGLAS R I C W W D  
T I M  JOSEPH SLOAfl 
CHARLES B. TACKETTE 
SHERI L. UHITE 
SALO KURT FAJER 
JAMES RONNIE ADKIWS 
JANES LEV1 COOK 
Internal Auditor 
Internal Auditor 07/01/92 $36,720.00 $36,720.00 
Off. of Infonnat ion Technology 
Dir., Information Technology 07/01/92 $50,961.00 $50.961.00 
Technical Support Coordinator 07/01/92 $18,869.00 $18,869.00 
Off ice of Academic C a r p l t  ing 
Manager of Academic Canput ing 07/01/92 $34,897.00 $34.897 -00 
Operat ions Hanager 07/01/92 $26,221.00 $26,221.00 
Academic Carplter Consult. I 1  07/01/92 $21,296.00 $21,296.00 
O f f  ice of User Services 
Manager o f  User Services 
Techn ica 1 Support Coordinator 
Sen i o r  Progranmer / h a  1 yst 
Programner /Ana lys t I 
Hicrocarplter Consu 1 tant I 
Programer I 
Sen i or Progranmer/Ana 1 ys t 
Programner I 
Sr. Hicrocarplter Consultant 
Progranmer/Ana lys t  I 
Hicrocar~uter Consultant I 
Microcarplter/LAN Consu 1 tant 
Technology Training Coord. 
Off ice of Technical Services 
Hanager of Techn ica 1 Services 04/12/93 $46,000.00 $46,000.00 
Coord., Electronics 07/01/92 $28,634.00 $28,634.00 
Coord., Telecamunicat ions 07/01/92 $33,820.00 $33,820.00 
MIREHEAD STATE UN IVERS ITY Page 8 
1992-93 EHPLOYEE CWEIISATION 
Division of' Adninistration and Fiscal Services 
Off ice of Network Services 
003018 MICHAEL WADE ELDRIDGE Network Hanager 07/01/92 $29,859.00 $29,859.00 $0.00 $29,858.92 
002859 LARRY MICHAEL NEUHAN Network Analyst 07/01/92 $17,782.00 $17,782.00 $0.00 $17,781.92 
Off ice of Canputing Center 
000168 LAWRENCE J M S  ESTEP 
000013 DREW WILLIAH HENDERSON 
000698 LARRY JOE PLMCK 
001468 LARRY GENE CAUDILL 
000701 FREEM J MILTOW 
000729 STEVE P. LEITZ 
003066 ALLIE ANN SECOR 
003021 ORVILLE 1. UADOELL 
000746 ROGER LEE HILMRBRAND 
000750 WILLIAH M HUIE 
S H E M  ROBERTS 
001652 MRAY R. GREVIOUS 
Systems Programner 07/01/92 $20,229.00 $20,229.00 $0.00 $20,228.78 
Systems Hanager 07/01 192 $30,765.00 $30,765.00 $0.00 $30,765.00 
Off ice of Physical Plant 
Dir., Physical Plant 07/01/92 
Administrative Superintendent 07/01/92 
ConstructionCoordinator . 07/01/92 
Building Haint. Superintendent 07/01/92 
Recycling Coordinator 07 101 192 
Physical Faci l t ies Coord. 07/01/92 
Power Plant 
Hanager of Heat. 8 Water Plant 07/01/92 $27,982.00 $27,982.00 $0.00 $27,981.98 
Asst. Hgr. Heat. 8 Water Plant 07/01/92 $21,796.00 $21,796.00 $0.00 $21,795.80 
Building Maintenance 
Trades Super i ntendent 07/01/92 $31,515.00 $31,515,00 $363.63 $4,363.56 
Custodial 
Custodia 1 Superintendent 07/01/92 $29,859.00 $29,859.00 $0.00 $29,858.92 
D No. Name 
HOREHEAD STATE UNIVERSITY 
1992-93 EHPLOYEE CWENSATION 
Division o f  Administration and Fiscal Services 
T i t l e  
1992-93 1992-93 1992-93 Total , 1992-93 
Appt- Approved Arnended Supp 1 ementa 1 Tota 1 
Date' Base Salary Base Salary Pay Salary 
University Store 
BILL W SHARP 
JACKIE R GRIFFEY 
EVELYN S STEWART 
Dir., University Store 07/01/92 $36,698.00 $36,698.00 $400.00 $37,097.92 
Suppl ies bnager 07/01/92 $24,346.00 $24,346.00 $0.00 $24,345.88 
Book bnager 07/01/92 $24,597.00 $24,597.00 $0.00 $24,597.00 
Golf Course 
KEVIN DNAYWE AUTON Hanager, Go 1 f Course 07/01/92 $21,200.00 $21,200.00 $800.00 $21,999.92 
ROBERT CHRISTOPHER HAHILTON Asst. Manager, Golf Course 07/01/92 $13,689.00 $13,689.00 $0.00 $13,689.00 
000911 LAWRENCE LEE CRUH 
Concessions & Vending 
Hanager, Concessions L Vending 07/01/92 $24,051 -00 $24,051.50 $0.00 $24,050.88 

MOREHEAD STATE UNIVERSITY 
1992-93 EMPLOYEE COllPElCSATIOlS 
Division of Student L i f e  
Off ice o f  Student Developnent 
000923 MAININMA BADGETT HUFFMAN Director o f  Student Develop. 07/01/92 $40,996.00 $40,996.00 $400.00 ' $41,395.76 
000049 JACQUELYN HARBOR SCOlT Counselor, Won-Trad. Students 07/01/92 $22,581 -00 $22,581 .OO $800.00 $23,381.00 
Mf. Career Plan. L Placement 
000150 PHILLIP H. HOPPER 
000226 JERRY GORE 
001181 PEGGY ANN OVERLY 
000120 NARY JANE BLAIR 
000664 MLHA LEE CWBELL 
000123 PEGGY ELLEN KIW 
000124 KENITHA S. KING 
002825 JUDITH C. KRUG 
003070 CLEMENT PIWON LIEN 
000100 RICHARD F. GREEN 
000103 ROGER LEE HOLBROOK 
000924 KENNETH LEO WHITE 
001376 TERESA L B R M  
000233 SHAMWON A COLVIN 
001099 CRAIG DAVID!jON OENWIS 
000080 CHARLES ELDRIDGE 
000072 LAVERM JEAN FLAMNERY 
OW060 LORA LYNN HARDWICK 
Career Plan. 8 Place. Director 07/01/92 $37,583.00 $37,583.00 
Office of Minority Affai rs 
Minority Student Affairs Dir. 07/01/92 $34,912.00 $34,912.00 
HinorityStudentRecruiter 07/01/92 $20,531.00 $20,531.00 
Off. Counseling L Health Serv. 
Nurse, R.N. 07/01/92 
Staff Psychologist 07/01/92 
Nurse, R.N. 07/01/92 
Nurse, R.N. 07/01/92 
Substance Abuse Educator 07/01/92 
Counselor, Intern. Students 07/01/92 
Off ice of Pub1 i c  Safety 
knager o f  Pub 1 i c  Safety 07/01/92 $33,498.00 $33,498.00 $0.00 $33,498.00 
Coord., Invest. 8 Spec. Prog. 07/01/92 $27,659.00 $27,659.00 $0.00 $27,658.92 
Office of Housing 
Dir., Housing 07/01/92 
Residence Hal 1 Director 07/01 192 
Residence Hal l  Director 07/01/92 
ResidenceHallAreaCoord. 07/01/92 
Residence Hall Director 07/01/92 
Residence Ha 1 1 Area Coord. 07/01/92 
Residence Hal l  Director 07/01/92 
PUREHEAD STATE UN IMRSITY 
1992-93 EMPLOYEE COlPEWSATIOW 
Division of Student L i f e  
000076 DAVID LEROY JESSIE 
000075 WILLIAN DENNIS MKAY 
000073 LONNIE R MRRIS 
000065 ERNEST WAYNE MJSICK 
002098 DALLAS FAY SAmONS 
000067 STEPHEN JAY WIftGO 
'00074 RUTH ANN HARWEY-WARD 
SUSAN ELAINE HART 
Off ice of Housing 
Residence Hal l  Director 
Res idence Ha 1 1 Area Coord. 
Res idence Ha 1 1 Area Coord. 
Residence Hal l  Director 
Asst. Dir., Housing 
Residence Hall Director 
Residence Hal l  Area Coord. 
Residence Hall Director 
1992-93 1992-93 Tota 1 1992-93 
hended Supplemental Total 
Base Salary Pay Sa lary 
NOREHEAD STATE UW IVERSITY 
1992-93 EMPLOYEE COWPENSAT ION 
Division o f  Academic Af fa i rs  
Off., Exec. VP Acad. Af fa i rs  
002220 JOHN C PHILLEY 
000203 DONNA S. W W E  
Interim Exec. VP Acad. Affairs 07/01/92 $69,500.00 $75,500.00 $11,250.00 $80,749.82 
Adninistrative Assistant I 1  07/01/92 $26,715.00 $26,715.00 $0.00 $26,715.00 
Off ice o f  Planning 
000014 JEANNE S. OSBORNE Inst i tut ional  Research Coord. 07/01/92 $29,323.00 $29,323.00 $100.00 $29,422-96 
VIRGINIA E M  UHEELESS Asst. VPforAcadenric Affairs 07/01/92 $62,500.00 $62,500.00 $4,687.41 $25,280.35 
Off ice of the Registrar 
000204 GENE ARTHUR RANVIER 
000205 LORETTA BANKS LYKINS 
000211 HARK LEE SCHAFER 
000208 BETTY LORAINE UASHII(GT0N 
000135 CAROLE C1 mlRELLA 
003105 TERESIA M I E  PARKER 
001020 HARK A. SAGE 
000212 MARC D GLASSER 
001791 DIXIE L BLANKEIIBECKLER 
000214 COt(N1E LYNN KIBBEY 
000305 RHOWDA LOUISE HACKIN 
Registrar 07/01/92 $44,504.00 $44,504.00 $0.00 $44,503.92 
Assoc. Registrar 07/01/92 $30,726.00 $30,726.00 $0.00 $30,726.00 
Data Coordination Special i s t  07/01/92 $20,491.00 $20,491.00 $0.00 $20,490.86 
Veteran Services Counselor 07/01/92 $17,782.00 $17,782.00 $0.00 $17,781.92 
Off., Research, Grants & Cont. 
Dir., Res. Grants 8 Contracts 07/01/92 $48,793.00 $48,793.00 $1,200.00 $49,992.96 
Contract Develop. Specialist 07/01/92 $24,810.00 $24,810.00 $200.00 $20,778.37 
Grant Developnent Specialist 11/09/92 $24,810.00 $24,810.00 $0.00 $15,999.15 
Off., Grad. 8 Ext. Carrpls Prog . 
Dean, Grad. Prog. 8 Ext. C a p .  07/01/92 $62,000.00 $62,000.00 $0.00 $61,999.92 
Regional Canpls Coord. 07/01/92 $20,294.00 $20,294.00 $0.00 $20,293.78 
Graduate Programs Coordinator 07/01/92 $27,691.00 $27,691.00 $100.00 $27,790. 78 
Graduate Ahissions Officer 07/01/92 $15,785.00 $15,785.00 $0.00 $15,784.86 
Off ice of Continuing Education 
000170 SHIRLEY POlTER MILTOW Dir., Continuing Education 07/01/92 $33,427.00 $33,427.00 $0.00 $33,426-96 
000132 6EORGE U. EYSTER Continuing Educ. Coordinator 07/01/92 $20,162.00 $20,162.00 $0.00 $20,160.% 
MIREHEAD STATE UNIVmSITY 
1992-93 WLOYEE COWERSATION 
Division of Academic Af fa i rs  
ID No. Name T i t l e  
1992-93 1992-93 1992-93 Total 1992-93 
APPt - Approved k n d e d  Supplemental Total 
Date Basesalary Basesalary Pay Sa 1 ary 
002221 ROUV(D LOUIS BURm 
002907 DEBRA LYNN SALVER 
SU-Ashland Extend. Canpls C t r  
Dir., nSU/Ashland Extend. C a p  07/01/92 $58,000.00 $58,000.00 $150.00 $58,149.76 
Academic/Stud. Services Coord. 07/01/92 $27,250.00 $27,250.00 $0.00 $27,249.56 
SU-Licking Val ley Educ. Serv 
002274 .MINELL TOBIN Dir., SU/Licking Val ley Educ. 07/01/92 $43,000.00 $43,000.00 $2,072-00 $45,071.84 
002908 MARGARET LEWIS 
000558 GERAU) L DMOSS 
TlUHAS STERN 
DAVID JOHN BARlLEll 
BILL R BOOTH 
DIXON FERRELL 
ROBERT J FRANZINI 
RYAN ABNEY HOWARD 
ROGER H JONES 
STEPHANIE STINSON KDAVID 
JOE D SARTOR 
STEPHEN JOHN TIRONE 
Dot( B YOUNG 
MSU-Big Sandy Extend. Cmpls 
Dir. MSU/Big Sandy Ext. Canpus 07/13/92 $53,500.00 $53,500.00 $4,000.00 $56,057.25 
Mf. Dean, Coll. Arts & Scien. 
lriterim Dean, Science i Tech. 07/01/92 $57,566.00 $57,566.00 $9,600.00 $67,165.92 
Art 
Dept. Chair, Art 
Assoc. Professor o f  Art 
Professor of Art 
Assoc. Professor o f  Art 
Professor o f  Art 
Professor o f  A r t  
Professor o f  Art 
Assistant Professor o f  Art 
Assoc. Professor o f  Art 
Assoc. Professor of Art 
Assistant Professor o f  A r t  
HOREHEAD STATE UN IUERSITY 
1992-93 EMPLOYEE COWENSATION 
Division o f  Academic Affairs 
Biological & Env. Sciences 
DAVID MILTON BRUMGEN 
FRED M BUSROE 
GEOFFREY W. GEARNER 
HELEN LOUISE GRIERSON 
JERRY F HOWELL JR 
DAVID T HAGRANE 
WUINDA BEA WHURRY 
LESLIE E W E  
TED PASS, I1 
HADISON E PRYOR 
BRIAN C. REEDER 
DAVID J SAXON 
HOWARD L SETSER 
TERESA GAIL VIWCENT 
Professor o f  Biology 
Assoc. Professor o f  Biology 
Assistant Professor o f  Biology 
Assistant Professor o f  Biology 
Professor of Biology 
Professor of Biology 
Instructor of Biology 
Assoc. Professor of Biology 
Professor of Biology 
Professor of Biology 
Assoc. Professor of Biology 
Professor of B iology 
Professor of Biology 
Instructor of Biology 
Bio.&Envi. Sci.-Water Analysis 
RITA B. WIGHT WaterTestingLab.Hanager 07/01/92 $23,872.00 $23,872.00 $6,955.00 $30,826.90 
Connun icat  ions 
LAURENCE S. ALBERT 
HICHAEL J BIEL 
JAN CALDWELL 
DAVID R COLLINS 
LARRY NELSON DALES 
E. NOEL EARL 
SHIRLEY H. GISH 
DALE MNTON GREER 
JOAN LAMCASTER HALL 
KYUNG K tUWILTON 
HARLEM L HAM 
SERJIT KAUR KASIOR 
DONALD L. L A N M  
WILLIAH JOSEPH LAYNE 
CALVIN 0. LlMKLL 
TRAVIS PRESTON LOCKHART 
Assoc . Professor of Speech 
Assoc. Professor of Radio-N 
Asst. Professor o f  Speech 
Asst. Professor Rad i o - N  
Asst. Professor o f  Journa 1 ism 
Asst. Professor of Speech 
Assoc. Professor of Speech 
Asst. Professor Rad io-TV 
Asst. Professor o f  Journa 1 ism 
Theatre Costumer 
Professor of Speech 
Asst. Professor o f  Journa 1 ism 
Asst. Professor Rad io-TV 
Assoc. Professor of Theatre 
Asst. Professor of Speech 
Assoc . Professor of Theatre . - 
SARAH D. LOVE Instructor of S~eech ' 08/19/92 $24.000.00 $241000.00 $0.00 S23I999.85 
JOHN VINCENT noOAFF Asst. ~rofessor '  o f  Speech 08/16/92 $30;000. 00 $30; 000.00 $4,260.00 $34; 260.00 
SABRENA REWE PARTOW Instructor of Speech 08/19/92 $21,000.00 $21,000.00 $410.00 $21.409.94 
MBORAH LEE PLUM Asst. ~ro fessor -  of Journal ism 08/16/92 $28,699.00 $28,699.00 $2,065.00 $30,763.96 
MOREHEAD STATE UNIVERSITY 
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Division of Acadmic Affairs 
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C m n i c a t  ions 
BETTYE ROWAM) ALBIN 
REBECCA LYNN BAILEY 
ROSMIE A, BAllAGtIA 
H ICHELLE BOISSEAU 
GLENMA EVAWS CAMPBELL 
VICErn C A M  
C. GLEN COLBWN 
STEVEN R. COPE 
NANCY S. CORBETT 
JANICE DANIEL 
DANE DEPP 
6. RONALD DOBLER 
GEORGE E EKLUWD 
CHERYL A. 6EIGER 
EUGENE B. HASTIMS 
F M E S  L HELPHISTIWE 
30YCE B. LMTER 
m y  LUCAS 
GEORGE H LKKEY, Jt. 
JENNINGS R. M E  
G. ALVIN NAaxN-GRIDER 
FRANKLIN H nrurc;RW 
GEORGE ALPHA NAYS 
JOHN L. KLEAN 
KATHRYN CRUSIE NINCEY 
RONALD D. MORRISON 
SARAH R. HORRISON . 
WARY 30 NETHERTON 
WENDELL O'BRIEN 
BErn 3. PETERS 
NANCY 1. PETERSOW 
T IHOTHY THOIII\S RED I NG 
GLENN C ROGERS 
JOHN R. SECOR 
KATHLEEN CRRBTREE SLUSHER ' 
T M  S. STROIK 
HKTHOfW 
LORETA VISHOIIIRSKYE 
r a r r u r  n YOUWG 
UID QUISENBERRY 
JACK E W T I  SON 
Asst. Professor Rad io-TV 08/16/92 $33,074.00 
Engl ish.Foreign Lang. L Phi 1. 
Instructor of English 081 
Instructor of English 081 
Assistant Professor of English 081 
Assoc. Professor of Engl ish 081 
Assoc. Professor of English 081 
Professor of Ranance Languages 081 
Assistant Professor of English 081 
Instructor of Cngl ish 081 
Instructor of English 081 
Instructor of English . 081 
Asst. Professor of Philosophy 081 
Professor of Eng 1 i sh 081 
Assistant Professor of English 081 
Instructor of Engl ish 081 
Assoc. Prof. Ranance Languages 081 
Professor of Engl ish 081 
Assoc. Professor of Eng 1 ish 081 
Instructor of English 081 
Professor of Ph i losophy 081 
Assoc. Professor of English 081 
Instructor of English 081 
Professor of Ph i.losophy 081 
Assistant Professor of English 081 
Assistant Professor of English 081 
Assistant Professor of English 081 
Assoc. Professor of Engl ish 081 
Assistant Professor of English 081 
Assoc. Professor of French 081 
Asst. Professor of Phi losophy 081 
Assistant Professor of English 081 
Assistant Professor of English 011 
Instructor of English 081 
Professor of Eng 1 ish 
Assoc. Prof. Rmance Languages 081 
Instructor of English 08/ 
ASSOC . Professor of Eng 1 i sh 081 
Professor of English m/ 
. Assistant Professor of English 081 
Dept. Chair, Eng. For. Law- 081 
Professor of Speech 081 
Professor of Speech 081 
C1OREHEAD STATE UNIVERSITY 
1992-93 EMPLOYEE COUPEI(SATI0N 
Division of Academic Affairs 
T i t l e  
1992-93 1992-93 1992-93 Tota 1 1992-93 
@Pt- Approved An#nded Supplemental Total 
Date Base Salary Base Salary Pay Sa 1 ary 
Geog., G o v e m n t  & History 
RONALD LEON HITCHELSON 
LIllDSEY R BACK 
YVONNE HONEYCUTT BALDWIN 
GARY C. COX 
JAMES POOLE DAHLBERG 
DONALD F FLATT 
ROBERT B GOULD 
WILLIAn CRAWFORD GREEN 
CHARLES E HOLT 
LILY HWA 
BROAWS B JACKSON 
30HN EDWARD KLEBER 
PERRY E LEROY 
W LUO 
R I C  WORTHRUP 
JAES R ROBINSON 
OSCAR RUCKER 
KAY A. SCHAFER 
STUART S SPRAGUE 
WILYN A. YALE 
C. ROWER HAmOWS 
BEN V , FLORA 
AIHNNIE G FRYIVV( 
LLOYD R. JAISIWH, 
GLENN EARL JOHNSTON 
TH013AS 3. KLEIN 
EDWARD C. KORNTVED 
ROBERT J LINDAHL 
SANORA LEADER LI)(DAHL 
JAKS DARWIN M N  
ANDREW D. M T I N  
SUSAN SWIE LIE. W T I N  
KELLY L. KCOUN 
GORDON NOLEN 
TED H. PACK 
RAtOY K. ROSS 
JOYCE FAYE SAXON 





















t. Chair, Geo., Gov. & Hist  07/01/92 
'essor o f  bvernnent 08/16/92 
t. Professor o f  History 08/16/92 
'essor o f  Geography 08/16/92 
:. Professor o f  kvemnent 08/16/92 
'essor o f  History 08/16/92 
'essor of Geography 08/16/92 
'essor o f  Goverrment 08/16/92 
'essor of History 08/16/92 
:. Professor of History 08/16/92 
'essor o f  History 08/16/92 
'essor of History 08/16/92 
'essor of History 08/16/92 
:. Professor o f  Geography 08/16/92 
:. Professor of Government 08/16/92 
:. Professor o f  Geography 08/16/92 
:. Professor of Geography 08/16/92 
K. Professor of Govermnt 08/16/92 
'essor of History 08/16/92 
:. Professor o f  G o v e m n t  08/19/92 
Hathemat ics  
Dept. Chair, Hathematics 08/16/92 
Professor o f  Mathematics 08/16/92 
Assoc. Professor Hat hemat ics  08/16/92 
Assoc. Professor Hathenat ics  08/16/92 
Professor o f  Hathematics 08/16/92 
Asst. Professor o f  Mathematics 08/19/92 
Asst. Professor of kthemat ics  08/16/92 
Professor of Hathematics . 08/16/92 
Instructor of Hathenrat ics 08/16/92 
Assoc. Professor Hathemat ics 08/16/92 
Asst. Professor o f  Hathematics 08/16/92 
Instructor of Hathemtics 08/16/92 
Asst. Professor o f  Hathemat ics 08/16/92 
Assoc. Professor Hathemat ics  08/16/92 
Instructor o f  H a t k t  ics 08/16/92 
Assoc. Professor Hathemat ics  08/16/92 
Asst. Professor o f  Mathematics 08/16/92 
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CHRISTOPHER S. GALLAHER 
MICHAEL D. ACORD 
DAVID LLOYD ANDERSON 
ANNE T BEAWE 
J M S  R BEAWE 
HAROLD LEO BLAIR 
SUMNE H BLAIR 
LARRY ROSS BLOCHER 
JAM3 U BRAGG 
JON WESLEY BURGESS 
RUSSELL JAY FLIPPIN 
LARRY U KEENAN 
EARLE L. LOUDER 
EUGENC C NORDEN 
FRANK ALAN OOOIS 
ROBERT D PRITCHARD 
RAWWD PERRY ROSS 
JENNIFER L. SCHULER 
TH- E. SENFF 
CYNTHIA ANN STANTON 
PAUL TAYLOR 
FRANK TRACZ 
FRED U. FEWER 
VASILE JEAN VENEllOZZI 
JOHN VITON 
HICHAEL R. A I M S  
DANIEL A. ADSFIOM) 
ZEXIA K. BARNES 
ROBERT DAVID BORAn 
RUSSELL M BREWELM 
HAROLD WADE CAIN 
DAVID R CUTTS 
MAURICE E. E S M  
R0MALD.L FIE1 
HERBERT C HEDGECOCK 
RICHARD L HUNT 
DAVID K HYLBERT 
BENJAMIN KEVIN HALPHRUS 
CWIRLES E M O W  
C. VICTOR W Y  
1. REID 
-... - .,, JACKSON WIIDOEN 
IUREHEAD STATE UN I VERS I TY 
1992-93 WLOYEE CO)IPEI(SATIOW 
Division of Academic Affairs 
Dept. Chair, h s i c  
Assistant Professor o f  h s i c  
Assoc. Professor of Music 
Instructor o f  h s i c  
Assoc. Professor of h s  i c  
Assoc. Professor of Music 
Assistant Professor o f  h s i c  
Assoc. Professor o f  h s i c  
Assoc- Professor of h s  i c  
Assistant Professor of Music 
Assoc . Professor of h s  i c  . 
Professor o f  h s i c  
Professor o f  h s  i c  
Assistant Professor of k s i c  
Assoc. Professor o f  Music 
Assoc. Professor of h s i c  
Assistant Professor of h s i c  
Assistant Professor o f  h s i c  
Assistant Professor of h s i c  
Instructor o f  Music 
Assistant Professor o f  h s i c  
Director o f  Bands 
Keyboard Technic ian 
Professor of h s  i c  
Assistant Professor of h s  i c  
Phys ica 1 Sc iences 
Ass istant Professor Chemistry 08/16/92 
Assistant Professor Chemistry 08/19/92 
Assoc. Professor of Chemistry 08/16/92 
Asst, Professor o f  Science 08/16/92 
Professor o f  Physics 08/16/92 
Assoc. Professor of Chemistry 08/16/92 
Professor of Phys ics 08/16/92 
Professor of Sc ience 08/16/92 
Professor o f  Science 08/16/92 
Assistant Professor Chemistry 08/16/92 
Assoc. Professor of Chemistry 08/16/92 
Professor of Geoscience 08/16/92 
Asst. Professor of Sc'ience 08/16/92 
Asst. Professor o f  Geosc ience 081 16/92 
Assoc. Professor of Science 08/16/92 
Asst. Professor o f  Geoscience 08 
Professor of Physics 08, .-, 
JOHN WKEE HIGGINBOTM, JR 
000156 TIH YOUNG 
002813 SUSAN LYNN SCHEIBERG 
002979 ADRIAN SWAIN 
001655 BERNARD DAVIS 
:I00173 WILSON C. GRIER 
IEEN RUSSELL HILLER 
MN H ALCoRN 
l A M l  B u m  
K E M Y  CARLSON 
ERRY GLEN ELLIOlT 
)HN GRAM I11 
iHAPPA. HULLUR 
MN U OSBoRNE 
ENNETH W. SMITH 
9RY L VAN Ern 
HARM TUTTLE WALTERS . K WILLIAHS 
ESGHEM YASIN 
M V I N  ALBIN 
BONNIE HAY BAILEY 
RAY D. BERM01 
HERBERT BERRY 
JACK HENSOW 
,CHARLES H HICKS 
,HILARY 0. I W  
SUE Y LUCKEY 
MOREHEAD STATE UNIVERSITY 
1992-93 EMPLOYEE CWEWSATIOfl 
Division o f  Academic Affairs 
1992-93 1992-93 1992-93 Tota 1 1992-93 
Am - Approved knended Supplemental . Total 
T i t l e  Date BaseSalary BaseSalary Pay Sa 1 ary 
------------------------------ -------- ----------- ----------- ----------- ----------- 
Off ice of TV Product ion 
Coord., Television Product ion 07/01/92 $24,810.00 $24,810.00 $200.00 $25,009.98 
Telev i s ion Producer . 07/01/92 $21,439.00 $21,439.00 $0.00 $21,438.82 
Folk Art Program 
Folk A r t  Marketing Coordinator 07/01/92 $21,296.00 $21,296.00 $75.00 $21,370.82 
Folk A r t  Curator 07/01/92 $22,581.00 $22,581 -00 $1,375.00 $23,956.00 
Off. Dean, College of Business 
Ki lpatr ickProf.  of Banking 08/16/92 $68.600.00 $68,600.00 $7,564.65 $76,164.57 
Oir., SBOC 07/01/92 $32,174.00 $32,174.00 $2,900.00 $44,612.84 
Accounting & Economics 
Dept. Cha ire Account ing & Econ 
Assoc. Professor of Accounting 
Professor of Econanics 
Assoc. Professor of Finance 
Asst. Professor o f  Account ing 
Asst. Professor o f  Account ing 
Assoc . Professor of Finance 
Asst. Professor o f  Account ing 
Assistant Professor Econanics 
Assoc. Professor of Account ing 
Asst. Professor of Accounting 
Professor o f  Accounting 
Assoc. Professor o f  Econanics 
Infonnation Sciences 
Dept. Chair, Infornation Scie. 08/16/92 
I n s t ~ c t o r  of Data Processing 08/16/92 
Professor, Bus iness Educat ion 08/16/92 
Assoc. Prof. Data Processing 08/16/92 
Asst. Prof. Business Education 08/16/92 
Professor o f  Educat ion 08/16/92 
Asst. Prof. Business Education 08/16/92 
Professor. Business Educat ion 08/16/92 
MOREHEAD STATE UNIVERSITT 
1992-93 EMf'LOYEE COllPENSATIOll 
Division of Academic Af fa i rs  
I l l  No. Nme T i t l e  
1992-93 1992-93 1992-93 Total 1992-93 
Appt. - Approved k#nded Supplemental Total 
Date Base Salary Base Salary Pay Salary 
Information Sciences 
100338 HELEN A WORTHCUIl Asst. Prof. Business Education 08/16/92 $35,660.00 $35,660.00 $0.00 $35,659.92 
100339 GAIL CROSTHWAITE WSLEY Asst. Prof. Business Education 08/16/92 $35,492.00 $17,746.00 $0.00 $28,590.52 
RATH IM RAIARAV WARHA Assistant Professor of CIS 08/15/92 $29,150.00 $29,150.00 - $1,500.00 $30,649.99 
WILLIM A. ROOGERS Professor, Data Processing 08/16/92 $51,981.00 $51,981.00 $6,648-0 $56,763.08 
Management 8 Harket ing 
WICHAEL HEIL HARFORD 
ROOGER 0. CARLSOW 
C DALE CAUDILL 
JANET MARLENE FERGUSON 
HELINDA JONES 
BEVERLY JOYCE KCO(U1IICK 
ROBERT E lHDOUS 
KEITH WAWNE Ho(Mt 
M Y  P OSBORNE 
JACK M.R. PETERS 
BILL B PIERCE 
'00368 SYLVESTER KWUT, 58 
'03056 WILLIAM J. NOSLEY 
00366 DIANE COX 
00367 GRETlA A DUWCAll 
00365 KENT E FREELAND 
00370 CAROL ANN GEORGES 
01168 M Y  AWN GLADDEN 
00384 DANIEL P GRACE 
00372 COLLETA Y GRINDSTAFF 
00448 KAREN OREILLY HAmOllS 
00220 comm BRANSOW WVRTOII 
00374 KATHARINE D HERZOG 
00443 BERNICE DELOISE HOWELL 
01030 PAUL RALPH KGHEE 
02483 T l r n T w  r. HILLER 
(1 1 253 IITH NIEPEYER 
00373 v n ~ ~ ~ ~ 3  0 .  OAKES 
Dept. Chair Hgt. I Marketing 08/16/92 
Professor of Market ing 08/16/92 
Asst. Professor o f  Managanent 08/16/92 
Instructor, Business Education 08/20/92 
Instructor of Ilarket ing 08/16/92 
Assoc. Professor Real Estate 08/16/92 
Professor o f  Management 08/16/92 
Instructor of Management 08/19/92 
Asst. Professor o f  Marketing 08/16/92 
Assoc . Professor o f  Management 08/16/92 
Professor of Market i ng 08/16/92 
Off. Dean, Educ. & Behav. Scie 
Dean, Coll. Educ. I Beh. Scie. 07/01/92 $69,000.00 $69,000.00 $180.00 $69,179.84 
El=. Read. I Spec. Education 
Dept. Chair, Elem. Read. I Spc 08/01/92 
Assistant Professor Educat ion 08/16/92 
Assistant Professor Educat ion 08/16/92 
Professor of Educat ion 08/16/92 
Assistant Professor Education 08/16/92 
Assoc . Professor of Educat ion 08/16/92 
Assistant Professor Educat ion 08/16/92 
Assistant Professor Education 08/16/92 
Assistant Professor Education 08/16/92 
Instructor of Education 08/16/92 
Assoc. Professor o f  Education 08/16/92 
Instructor of Education 08/16/92 
Professor o f  Educat ion 08/16/92 
Assoc. Professor of Educat ion 08/16/47 
Assoc. Professor of Education 08/1( 
Assoc. Professor of Education 08/16, 
.C .C .C 
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HOREHEAD STATE UN IVERS I TY 
1992-93 EHPLOYEE CWENSATION 
Division of Academic Affairs 


























In-Serv ice Teacher Educat ion 
PALMER RAY AM(INS 
DAYNA S B R M  
UWU)EAN K. BROm 
M. MICHAEL BROUN 
REX CHANEY 
J. BUFORD CRAGER 
LYNNE ELIZABETH FITZGERALD 
ROBERT U. GRUENIKER 
M I C A  A. HAGNER 
JUDY K. OAKS 
GRETTA G OSBORNE 
J M S  W OSB0RHE 
PAUL A MINES 
WHAPWD SABIE 
RmARD CURTIS SCHATZ 
EBRA LEIGH SUTTOW 
MRRY FRANCIS SWEENEY 
CHARLES B THWSON 
GEORGE S TAPP 
LYNN HALLER AUGSBACH 
L. BRADLEY CLOUGH 
ANNA L DEMEE 
JAClKS E. GOTSICK 
JEFFREY P. LINDSTROn 
BRUCE A HATTIMGLY 
CHARLES H HORGAN 
DAVID R . OLSON 
FRANCIS H OSBORNE 
Director, KTIP 08/01/92 $24,810.00 $24,810.00 $1,434.00 $26,243.84 
Health, P.E. & Recreation 
Asst. Professor of HPER 08/16/92 
Asst. Professor o f  HPER 08/16/92 
Asst. Professor of HPER 08/16/92 
Assoc. Professor of HPER 08/16/92 
Assoc. Professor of HPER 08/16/92 
Ass,istant Professor Educat ion 08/16/92 
08/16/92 Assoc. Professor of HPER 
Dept. Chair, HPER 
Asst. Professor o f  HPER 
Assoc. Professor of HPER 
Asst. Professor o f  HPER 
Asst. Professor of HPER 
Professor of HPER 
Professor of HPER 
Asst. Professor of HPER 
Asst. Professor of HPER 
Assoc. Professor of HPER 
Professor of HPER 
Psycho 1 ogy 
Dept. Chair, Psychology 08/16/92 
Asst. Professor o f  Psychology 08/19/92 
Professor o f  Psychology 08/16/92 
Professor of Psycho logy 08/16/92 
Professor of Psychology 08/16/92 
Asst. Professor of Psychology 08/19/92 
Professor of Psychology 08;46/92 
Professor of Psychology 081 16/92 
Asst. Prbfessor of Psychology 08/16/92 
Professor o f  Psychology 08/16/92 
ID No. Name 
MREHEAD STATE UNIVERSITY 
1992-93 EMPLOYEE COWPENSATION 
Division o f  Academic Af fa i rs  
T i t l e  
1992-93 1992-93 1992-93 Total 1992-93 
APP~ - Approved An#nded Supplemental Total 
Date Base Salary Base Salary Pay Sa lary 
DAVID R' RUDY 
ROBERT A BYLUND 
LOLA R CROSTHWAITE 
JACEK GANWICZ 
KARL RICHARD KUNKEL 
TED A MSHALL 
3. DEAN MY 
CAROLE JARVIS OLSON 
MGARET D PAlTWl 
DONNA C. PHILLIPS 
EDHARD. B. REEVES 
JOHN HICHAEL SEELIG 
JUDITH A. STAFFORD 
AMIARGATCHEW TESFAY E 
NEIL STUART WEBSDALE 
ALBAN LEWIS WHEELER 
PATSY R. WHITSON 
S. PlONT WHITSON 
Sociology, Social Uork & Corr 
Dept. Chair, Socio., Soc. Work OI 
Professor o f  Soc i o 1 ogy OI 
Assoc. Professor Social Work 01 
Asst. Professor of Sociology OI 
Assoc. Professor o f  Sociology OI 
Professor of Social Work OI 
Asst.Prof.ofSocia1Work OI 
Instructor o f  Social Work OI 
Assoc. Professor of Sociology OI 
Asst. Professor of Sociology 01 
Professor o f  Sociology OI 
Professor o f  Social Work OI 
A s h .  Professor Social Work OI 
Vis i t ing  Intern. Professor 0: 
Asst. Professor o f  Sociology OI 
Professor o f  Soc iology OI 
Assoc. Professor Social Work OI 



















Correct. Research & Training 
002986 BYRON R. ,JOHNSON Assoc. Professor of Sociology 08/16/92 $40,260.00 $40,260.00 $5,576.42 $45,836.42 
Off. of Dean, App. Scie. 8 Tec 
ROBERT JOSEPH BAUER Woods Techno 1 og i s t  07/01/92 $28,994.00 $28,994.00 $0.00 $28,993.92 
CHARLES H DERRICKSON Dean, Applied Sciences 8 Tech. 07/01/92 $70,000.00 $70,000.00 $7,406-51 $13,239-84 
Ag. Mat. Resources-Agricu l t u re  
000237 JOE F BENDIXEN 
000238 GENE DAVID CARSWELL 
KEVIN L. HERKELW 
000242 DEBBY AWN JOHNSON 
000235 TAt3ARA G nCnILUUl 
001211 C. BRENT ROGERS 
000244 JUDITH G WILLARD 
000234 ROBERT H. W F E  
Professor of Agr icu 1 ture 08/16/92 
Equ i ne ndnager ' 07/01/92 
Asst. Professor of Agr icu 1 ture 08/16/92 
Assoc . Professor Agriculture 08/16/92 
Instructor o f  Horsemanship 08/16/92 
Assoc. Professor Agricu 1 ture 08/16/92 
Dept. Chair, Agri. & Mat. Res. 08/16/92 
Assoc. Professor Agriculture 08/16/92 
MIREHEAD STATE UW IVERSITY 
1992-93 EMPLOYEE CWENSATIOW 
Division o f  Acadmic Af fa i rs  
Ag. & natural Resources-Fann 
CARROLL LEE TYNER 
VIVIAN BARNES 
BARBARA I LEWIS 
scon  UILLIAH RUNDELL 
HELEN W E  CLARK 
JEANNE KEGLEY HU IE 
HARILYW Y. SWLEY 
JANE COOlC ELLINGTOW 
CAROLYN S FLAl l  
KAREN GILES 
NANCY K GRAHAM 
HICHELLE 6. KUNZ 
NORHA JEAN NAGUIRE 
CAROLYN D TAYLOR 
ME B. ARDESHIR 
BEVERLY C. DEGRAU 
RAJ DESAI 
ROBERT THOHAS HAYES 
DENNIS KARWATKA 
WAYNE ANTHONY MIRELLA 
mARD G MASS 
WILLIAM CHARLES PATRICK 
VEERAHUTHU RMARAVIVAIUM 
J M S  E. S)-W_LW000 
------  - 
'ALE SPANGLER 
RYAN STANLEY 
Ag. 8 Mat. Resources-Vet Tech 
Coord., Veterinary Tech. 08/17/92 $44,000.00 $44,000:00 $8,114.00 $52.113.80 
Instructor, Veterinary Tech. 08/16/92 $25,722.00 $25,722.00 $3,087.00 $28,808.80 
I n s t ~ c t o r ,  Veterinary Tech. 08/16/92 $25,114.00 $25,114.00 $3,014.00 $28,127 -92 
Asst. Prof. Veterinary Tech. 08/16/92 $35,352.00 $35,352.00 $8,592.00 $43,943 -94 
Child Development Center 
Early Childhood Specialist 08/17/92 $10,701.00 $10,701.00 $400.00 $11,100.82 
Early Childhood Special i s t  07/01/92 $14,986.00 $14,986.00 $0.00 $14,985.88 
Dept. Chair, Human Sciences 
Assoc. Prof. Human Sciences 
PDI Director 
Asst. Prof. Hotel/bnagement 
Dir., Inst. Foods Lab 
Asst. Prof. tiurnan Sciences 
Assoc. Prof. Hurnan Sciences 
Assoc. Prof. Human Sc iences 
Ind. Educ. 8 Technology 
Asst. Prof. Ind. Educ. 8 Tech. 08/16/92 
Asst. Prof. Ind. Educ. L Tech. 08/16/92 
Asst. Prof. Ind. Educ. 8 Tech. 08/16/92 
Assoc. Prof. Industrial Educ. 08/16/92 
Professor of Industr i a  1 Educ. 08/16/92 
Professor o f  Industrial Educ. 08/16/92 
Assoc. Prof. Industrial Educ. 08/16/92 
Asst. Prof. Ind. Educ. 8 Tech. 08/16/92 
Assoc. Prof. Industr i a  1 Educ. 08/16/92 
Assoc. Prof. Industrial Educ. 08/16/92 
Asst. Prof. Ind. Educ . & Tech. 081' - 
Assoc. Prof. Industr ia l  Educ. 08/. 
000268 ROWALD F. TUCKER 
000272 JOHN S VANHOSE 
JANET J GROSS 
LIWDA K. SALYER 
ALTA S. BLAIR 
JANICE T BRMEW 
DENISE ANN GOLDY 
PRISCILLA GOTSICK 
PEGGY J. GRAY 
FREDA L. KILBURN 
LINDA E KNABB 
DONNA JEAN OUEN 
B E r n  H PORTER . 
PAULINE M Y  
OPAL n SKACXS 
ANGELA KAY TACKEll 
ELIZABETH L IPPS TAPP 
MSHIA CLAY WHITE 
GAIL WISE 
00313 RAE FAULEllE SHITH 
000314 JACKLYNN KAY DARLING 
000315 BARBARA LEAH DEHNER 
002891 CYNTHIA YOUWG GIBBS 
AMIREN P. W A R D  
CLAIR WANE W N E R  
003031 BRIAN JOW PARKER 
MREHEAD STATE UNIVERSITY ' 
1992-93 EWLOYEE COWENSATION 
Division o f  Academic Af fa i rs  
1992-93 1992-93 1992-93 Tota 1 1992-93 
Appt - Approved Pnended Supplemental Total 
T i t l e  Date BaseSalary BaseSalary Pay Sa lary 
----- ------------------------------ -------- ----------- ----------- ----------- 
Ind. Educ. & Technology 
Professor o f  Industr ia l  Educ. 08/16/92 $44,649.00 $44,649.00 $l4,740,00 $59,388-76 
Asst. Prof. Ind. Educ. & Tech. 08/16/92 $35,566.00 $17,783.00 $20,577.54 $56,143.50 
Nursing 8 A l l .  Health-BSN Prog 
Coordinator, ADN Program 
Dept. Chair, Nursing 
Assoc. Professor of Nursing 
Assoc. Professor o f  Nursing 
Asst. Professor o f  Nursing 
Auto. & Micro. Lab. Coord. 
BSN Campus Laboratory Coord. 
Assoc. Professor of Nursing 
Asst. Professor of Nursing 
Instructor o f  Nursing, 
Professor o f  Nursing 
Assoc . . Professor of Nursing 
Asst. Professor of Nursing 
Asst. Professor of Nursing 
N4HS/Student Services Coord. 
Asst. Professor of Nursing 
NAHS Cont. Educ. Prog. Coord. 
Nur. 8 Al l .  H1th.-Rad. Tech 
Asst. Prof. Radiologic Tech. 08/16/92 $30,671.00 
Asst. Prof. Radiologic Tech. 08/16/92 $29,572.00 
Asst. Prof. Radiologic Tech. 08/16/92 $28,772.00 
Asst., Prof. Radiologic Tech. 08/16/92 $27,715.00 
Asst. Prof. Radiologic Tech. 08/16/92 $27,747.00 
Nurs. & A l l .  Hlth-Resp. Therap 
Coord., RespiratoryTherapy 08/16/92 $38,000.00 $38,000.00 $2,448.01 $40,447.79 
Coord. , Respiratory Therapy 08/01 192 $34,000.00 $34,000.00 $0.00 $31,166.62 
MREHEAD STATE UNIVERSITY 
1992-93 EWLOYEE CWENSATION 
Division o f  Academic Af fa i rs  
T i t l e  
1992-93 1992-93 1992-93 Total 1992-93 
@t- Approved Amended Supplemental Total 
Date Base Salary Base Salary Pay Sa 1 ary 
Nursing i Al l .  Health-ADN Prog 
002888 CHERYL JEAN CLNENGER Asst. Professor o f  Nursing 08/16/92 $30,384.00 $30,384.00 $0.00 $30,383.86 
002889 MQUETTA FIAUGHER Asst. Professor o f  Nursing 08/16/92 $30,000.00 $30,000.00 $20.00 $30,019.84 
003029 LUCILLE HAYS Instructor o f  Nursing 08/16/92 $29,000.00 $29,000.00 $0.00 $28,999.95 
003112 SHELBY SHIRES Asst. Professor of Nursing 08/16/92 $26,500.00 $26,500.00 $4,744.16 $31,244. 12 
003030 BRENDA KAY€ MILBURN Instructor of Nursing 08/05/92 $29,000. 00 $29,000.00 $0.00 $28,999.95 
Off. of Dean, Undergrad. Prog. 
000218 JUDY R. ROGERS Assoc. VP f o r  Academic Affairs 07/01/92 $64,000.00 $64,000.00 $0.00 $63,999.96 
002994 UAllOA LEE LIrlLETOCl Under. Support Serv. . Coord. 07/01/92 $18,941.00 $34,168.00 $0.00 $18,941 -00 
Off ice of Testing 
000222 PAlTY V. ELDRIDGE 
DANIEL 3.' CONNELL 
SANDRA SUE ADI(IWS 
ALAN R M S  BALMlIN 
PAULA BETH DAILEY 
CARLOS V EDWARDS 
DOIINA YVETTE GOINS 
DEBRA SUE REED 
DEBORAH ELLEN ROSS 
BELVA LYNN SAmONS 
STEVE LOREN swn 
MARJORIE SUE THOMAS 
Testing Coordinator 07/01/92 $30,821.00 $30,821.00 $542.60 $31,363.52 
Academic Serv ices Center 
Dir., Academic Serv. Center 
Genera 1 Stud ies Adv isor 
h i s i o n a l  Studies Coord. 
Coord. Fresh. Adv L Gen. Stud. 
Hinority Retent ion Specialist 
Minority Retent ion Specialist 
Di sabi 1 i t y  Adv i sor/Counselor 
Provisional Studies Counselor 
Coord., Special Services 
Provisional Studies Counselor 
Learning Specialist 
Off. Library L Instruc. M i a  
000656 LARRY X. BESANT Dir. of Library/Inst. Media 07/01/92 $60,500.00 
000670 CAROL BRIERTY Librarian I 1  07/01/92 $31,189.00 
000663 MARGARET COOK DAVIS Librarian 1 07/01/92 $28,244.00 
000665 ALBERT H. EVANS Librarian 111 07/01/92 $29,773.00 
000657 GARY LEE FLANAGAN Librarian I 07/01/92 $26,714.00 
000667 JUANITA JUSTICE HALL Librarian 1V 07/01/92 $35,034.00 
)IOREHEAD STATE UN IVERSIlY 
1992-93 EWPLOYEE COWEWSATIOW 
Division of Academic Affairs 
Mf. Library & Instruc. Media 
L I W  L. LOM 
ALTOll H 1311l_OWE 
CLAW EDWARD HEAD€ 
GREGORY A. MITCHELL 
CAaOL ANGELL NUrrER 
ELSIE T PRITCHARD 
TERESA 6. WELCH 
KENNETH NEAL WEELER 
HELEN SAMlRA WILLIAMS 
BErn  JEAN WILSON 
LOIS DEAN JACKSON 
CUIRA BARTON KEYES 
Librar ian I1 07/01/92 
Librarian 111 07 101 192 
Lib. Circulation Dept. Manager 07/01/92 
Librar ian I 03/08/93 
Librarian I V  07/01 /92 
Librarian I V  07/01/92 
Librarian I 1  07/01/92 
Audio V isua 1 Services Coord. 07/01/92 
Librar ian I V  . 07/01/92 
Librarian I V  07/01/92 
Librarian I 07/01 192 
Librarian 111 07/01/92 
GRAWD TOTALS = 
September 17, 1993 
V-B-13 
APPROVE ORDER TO ACQUIRE PROPERTY UNDER THE EMINENT 
DOMAIN ACT OF THE COMMONWEALTH OF KENTUCKY 
Backaround 
At its quarterly meeting on April 27, 1990, the Morehead State University 
Board of Regents authorized the appraisal and acquisition of a property located at 133 
Third Street (one continuous tract running from Third Street to Fourth Street) adjacent 
to the University's Lloyd Cassity Classroom Building (Attachment 1). The tract, 
approximately .3 acre, has two small dwellings. The owner resides in Louisiana. The 
property has been identified in the Campus Master Plan (Board Approved - September 
1990) as a future building site or parking for the west end of campus. Short-term, the 
largest dwelling, currently rental property, will be used for support service offices. The 
balance of the tract will be used for parking. 
The Council on Higher Education approved the appraisal and acquisition 
of the property on May 7, 1990. The Finance and Administration Cabinet issued an 
Official Order on September 14, 1990 authorizing the appraisal and the acquisition of 
the property. The State Division of Real Properties then obtained two appraisals and 
began the negotiation process on behalf of the University. Negotiations ceased in 
December 1990 when an acquisition price could not be agreed upon. 
The property owner is again a willing seller, and approached the 
University, through her agent, in the Spring of 1993 regarding our interest. 
In May the University had the earlier appraisals updated and extended an offer of 
$80,000 on July 15, 1993 . The offer has been rejected. 
Because of the property's relationship to the Campus Master Plan, 
location, current use, and availability, it is prudent that the University acquire the 
property at this time. Accordingly, it is recommended that the Board of Regents issue 
an Order to acquire the property in the manner provided in the Eminent Domain Act of 
Kentucky. KRS 164.410 grants to the Board of Regents the authority to acquire 
property in its own name. Once the Order is issued, a last and final attempt at a 
negotiated purchase will occur, and the owner advised of the University's intent to 
acquire the property if negotiations are unsuccessful. 
Recommendation 
That the Board Issue: 
ORDER TO ACQUIRE PROPERTY UNDER THE EMINENT 
DOMAIN ACT OF THE COMMONWEALTH OF KENTUCKY. 
ORDER TO ACQUIRE PROPERTY 
BY EMINENT DOMAIN LAW 
WHEREAS, the ~niversity'has limited property available for expansion; AND, 
WHEREAS, the University has developed a Campus Master Plan for the 
acquisition of property adjacent to the existing Morehead State University 
campus, AND, 
WHEREAS, the Commonwealth of Kentucky has authorized University funds for 
property acquisitions, AND, 
WHEREAS, the University has entered into negotiations for the acquisition of 
property currently owned by Mrs. George M. Jamison located at 133 East Third 
Street in Rowan County, Kentucky; 
NOW HERE IT BE RESOLVED, that the Morehead State University Board of 
Regents authorizes the President and his agents to acquire the aforementioned 
property through the current appraisal and negotiation process, or failing to 
reach agreement, to acquire the property in accordance with the provisions of 
KRS 164.410. 
September 17, 1993 
President, Morehead State University 
Chair, Board of Regents 
Morehead State University 
Attachment 1. 
Reed Hal i 
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v-C- 1 
REPORT OF PRIVATE GIVING 
July 1, 1992 - June 30, 1993 
Private giving to Morehead State University has increased by 22% during the 1992-93 fiscal year 
to an all-time high of $1,592,896. This to-mpares to last year's total of $1,297,497 for an 
increase of $295,399. 
Gifts-in-kind, ranging from works of art to horses, exceeded $650,000. The number of total 
contributors grew by nearly 10% from 3,727 to 3,994 individuals, corporations and other 
entities. Gifts from alumni of the University accounted for 76% of the total received from all 
sources. This compares to 64% from the prior year with the total number of alumni donors 
increasing from 2,2 19 to 2,703 for an increase of 17 % . The Office of Development and the 
MSU Foundation, Inc., processed 5,146 gifts from these various sources as compared to 4,933 
for an increase of 4 % . 
The most significant gifts included $150,000 from The Ashland Oil Foundation as the third year 
of a five-year pledge of $750,000; $79,189 from the Diederich Educational Trust for 
scholarships; $60,703 from the Mountain Rural Telephone Cooperative for scholarships; $55,000 
in reference books from Dr. Roger & Bernice Barbour; $46,616 from alumni and other friends 
of Breckinridge School for scholarships; personal computers valued at $44,309 from LexMark 
International and $31,369 from the estate of Margaret Dunlap for scholarships. 
SUMMARY, 1992-93 
PRIVATE GIVING 
Scholarships, Endowments, Gifts-in-kind $ 983,378 
Eagle Athletic Scholarship Fund 304,442 
Fund for Progress (General Fund) 
Total $1,592,896 
September 17, 1993 
v-C-2 
RECOGNITION OF FIDUCIARY FOR PRIVATE GIFTS 
Backqround 
The Morehead State University Foundation, Inc., was 
established in 1 9 7 9  and has functioned since that time to enhance 
and facilitate private gift support of the University. The 
corporation is recognized by the Internal Revenue Service as an 
educational charity under Section 501 (c) (3) and as a not-for- 
profit entity under Chapter 273  of the Kentucky Revised Statutes. 
Supervised by 24 citizens who serve as volunteer members of its 
Board of Trustees, the MSU Foundation is classified as a "non- 
affiliated" corporation under the state's higher education 
statutes because it exists to serve the University but is not 
controlled by the University. As a result of this "arm's length" 
relationship, the Foundation and MSU have a written agreement 
whereby the Foundation reimburses the University for office 
space, utilities and personnel support it receives from the 
University. 
In actual practice, the Foundation has been receiving and 
administering private gifts on behalf of the University since its 
incorporation. However, details of that fiduciary relationship 
have not been enumerated in the existing agreement between the 
Foundation and the University. As the University's fund raising 
programs expand and the ~oundation acquires greater assets, it is 
prudent for the Foundation's fiduciary obligations to the 
University to be clearly defined. 
Recommendation 
That the Board of Regents recognize the Morehead State 
University Foundation, Inc., as fiduciary for private gifts to 
the University and that the obligations of that relationship be 
specified in an operating agreement signed by appropriate 
officers of the University and the Foundation. 
1994/96 BUDGET REQUEST 
MOREHEAD STATE UNIVERSITY 
Budgefs & Managemen f lnformaf ion 
September 17, 1993 
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MOREHEAD STATE UNIVERSITY 
1994196 CAPITAL BUDGET REQUEST 
PROJECT SUMMARY 
Funding Requested Requested 
Priority project Name Code FY 1994195 FY 1995196 Total 
Lappin Hall Renovation 
ADA Com pliance-E&G 
ADA Compliance-Auxiliary Enterprise 
1990 Clean Air Act Amenment Compliance 
Environmental Health Safety 
Elevator Repairs-E&G 
Dam RepairlRestoration 
Breckinridge Hall Renovation 
Library Computer System 
MicrosllANSlPeriph 
Video Network (Reauthorization) 
Interactive Distance Learning Equipment 














MOREHEAD STATE UNIVERSITY 
1994196 CAPITAL BUDGET REQUEST 
PROJECT SUMMARY 
Funding Requested Requested 
Priority Project Name Code FY 1994195 FY 1995196 Total 
14. Spray Painting Robot General Fund $1 00,000 $1 00,000 
15. Spectrophotometer Laboratory General Fund $1 02,000 $1 02,000 
16. Wind Instruments General Fund $1 38,000 $138,000 $276,000 




(D 18. Human Fitness laboratory 
G) 
General Fund $1 00.000 $1 00,000 
19. Social Interaction Laboratory General Fund $1 24,000 $1 24,000 
20. Audiovisual Equipment General Fund $1 25,000 $1 25,000 $250,000 
21. lnstructionallSupport Equipment Pool State Bonds $1,000,000 $1,000,000 $2,000,000 
22. Protect Investment In E&G Facilities State Bonds $2,600,000 $2,600,000 
23. Community & Economic Development Federal Funds $9,000,000 
Center & Hardwood Institute 
24. Highway 60 Bypass Construction Impact State Bonds $1,300,000 $1,300,000 
MOREHEAD STATE UNIVERSITY 
1994196 CAPITAL BUDGET REQUEST 
PROJECT SUMMARY 
Funding Requested Requested 
Priority Project Name Code FY 1994195 FY 1995196 Total 
Land Acquisition Related 
To Campus Master Plan 
Parking Area Development 
Campus LandscapinglStreet 
Realignment/lmprovment 
Plant Facilities Construction Phase I 
Touch Tone Registration Equipment 
Campus Network Server 
WMKY Transmiter 
Fire Safety-Auxiliary Facilities 
Elevator Repairs-Auxiliary Enterprise 
Protect Investment-Auxiliary Facilities 













MOREHEAD STATE UNIVERSITY 
1994/96 CAPITAL BUDGET REQUEST 
PROJECT SUMMARY 
Funding Requested Requested 
Priority Project Name Code FY 1994195 FY 1995196 Total 
36. Folk Art Museum-AcquisitionlRenovation Agency Funds $1 35,000 
Federal Funds $543,000 
37. Printing Equipment Agency Funds $640,000 $640,000 




39. Housing System Improvement (Reauthorization) 
01 40. Student Housing Project (Reauthorization) 
41. Engineering Technology 2000 Training Lab General Fund $100,000 $100,000 
42. Metal Lathes General Fund $1 00,000 $1 00,000 
43. Undergraduate Psychology Laboratory General Fund $121,000 $121,000 
44. Wetherby And Laughlin Health 
Building Renovation 
TOTAL REQUEST 
State Bonds $4,600,000 $4,600,000 
Priority 1: Lappin Hall Renovation 
Year: 1994195 
Cost: $6,500,000 
Fund Source: State Bonds 
Lappin Science Hall houses the University's science and mathematics programs 
and includes classrooms, laboratories and faculty offices. Authorization to 
renovate the facility was sought in 1990 and approval for a $5 million project was 
granted. The building was originally constructed in 1937 with an addition built 
in 1967. Neither the building's exterior or interior has ever been renovated. The 
architect and engineer, during the course of preparing the initial design for the 
renovation, has concluded that with changing environment standards and other 
unanticipated costs that the renovation could not be completed within the $5 
million authorization. An additional $6.5 million will be needed to replace the 
roof, upgrade HVAC systems, install specialized laboratory fixtures, equipment 
and furnishings, and meet regulatory requirements associated with hazardous waste 
storage, chemical storage, and animal care facilities. In addition, access for the 
handicapped will be enhanced and safety problems will be corrected. 
Priority 2: ADA Compliance E&G 
Year: 1994195 
Cost: $2,025,000 
Fund Source: State Bonds 
Title I1 of the Americans with Disabilities Act (ADA) requires public entities to 
evaluate current services, policies, and priorities to assure accessibility. The Act 
stipulates that public entities may not deny the benefits of its programs, activities, 
and services to individuals with disabilities because its facilities are inaccessible. 
The standard of "program accessibility" applies to all existing facilities. 
Compliance with the Act will require changes in architectural barriers, elevators, 
fire alarm systems, signage telecommunications and other areas. This request was 
derived directly from the University's ADA transition plan. 
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Priority 3: ADA Compliance - Auxiliary Enterprise 
Year: 1994195 
Cost: $2,180,000 
Fund Source: Agency Bonds 
This request is for auxiliary facility modifications in compliance with Title I1 of 
the Americans with Disabilities Act. 
Priority 4: 1990 Clean Air Act Amendment Compliance 
Year: 1994195 
Cost: $2,800,000 
Fund Source: State Bonds 
Title VI of the 1990 Clean Air Act Amendment calls for total phase out of CFC 
(chloroftuocarbon) refrigerants by the year 2000; however, recent developments 
indicate that production and availability of these refrigerants wilt cease prior to 
1995. The Amendment also prohibits the release of these refrigerants into the 
atmosphere and requires certification of technicians and extensive record keeping. 
At this time, Morehead State University has allocated University funding for 
recovery equipment, high efficiency purge units, and replacement of four of the 
eighteen centrifugal chillers that use the prohibited refrigerants. In order to 
comply with the Amendment and provide air conditioned facilities, the fourteen 
remaining chillers require retrofitting or replacement. 
Priority 5: Environmental Health Safety 
Year: 1994195 
Cost: $790,000 
Fund Source: General Fund 
Recent regulatory changes promulgated by the Kentucky Natural Resources and 
Environmental Protection Cabinet and Kentucky Public Service Commission 
require the University to invest additional funding for the protection of our 
environment and the health of our citizens. This project includes replacement of 
gas lines and underground gas storage tanks, the construction of a hazardous waste 
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facility and replacement of sewage lines. 
Priority 6: Elevator Repairs E&G 
Year: 1994195 
Cost: $360,000 
Fund Source: General Fund 
A freight elevator at Camden-Carroll Library installed in 1930 and elevators in 
three other E&G facilities installed in the 1960s have not received any major repair 
or renovation work since their installation. State elevator inspectors and other 
certified technicians have indicated that cabling, door openers, controllers, and 
fixtures need to be replaced in the elevators at Camden-Carroll Library, 
Claypool-Young Art Building, Ginger Hall, & Lloyd Cassity. Continued safe 
usage of the elevators is dependent upon their restoration. 
Priority 7: Dam RepairIRestoration 
Year: 1994195 
Cost: $350,000 
Fund Source: General Fund 
The University-owned dam on Triplett Creek was constructed in 1935 to provide 
a water source for the University. During the life of the dam, there has been no 
major funding allocated for repairs or restoration; thus, it is now in need of major 
repair or replacement. Failure of the dam would cause a disruption in water 
supply for the University and would present a hazard for anyone located below the 
dam. 
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Priority 8: Breckinridge Hall Renovation 
Year: 1994195 
Cost: $9,200,000 
Fund Source: State Bonds 
Constructed in 1937 with an addition built in 1965, Breckinridge Hall served as 
the University's K-12 Laboratory School until 1981. At that time the structure 
was converted into a classroom and faculty office building for the Department of 
Communications. In its present condition Breckinridge Hall has many substandard 
classrooms, is only partially accessible to the handicapped, and has HVAC, safety, 
mechanical and electrical deficiencies. Because of the building's configuration, all 
Department of Communications functions cannot be housed in the building. With 
the renovation, the University's Theater, public radio and student television 
production programs will be consolidated into Breckinridge Hall along with the 
Journalism and Speech programs. The renovated structure will provide 
state-of-the-art classrooms, laboratories and faculty offices. 
A major part of the renovation will be the installation of distance-learning 
classrooms and studios. There is increasing demand for extended campus 
instruction in the University's service region. Distance-learning interactive 
systems will help meet the needs in a more efficient and cost-appropriate manner. 
The renovation project will provide both on-campus and off-campus students 
access to modern and quality facilities and equipment. With the relocation of the 
University Theater, vacated space in Combs Hall will need to be renovated. This 
space will be converted to classrooms to accommodate medium-sized classes in 
Business and English. The move of TV Productions to Breckinridge Hall means 
that vacated space in Ginger Hall will also need to be renovated to meet the space 
needs of the College of Education. These renovated facilities will significantly 
enhance the University's capabilities to meet the challenges of the successful 
implementation of the Kentucky Education Reform Act. 
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Priority 9: Library Computer System 
Year: 1994195 
Cost: $600,000 
Fund Source: General Fund 
By July 1995, the current library system (LSl2000) will no longer be supported by 
the vendor. The new system will provide additional factional capabilities and 
support a larger database with more terminals and simultaneous users. The system 
will include a standard interface to the campus network, gateway to external 
systems, and the ability to locally mount commercial databases. 
Priority 10: MicrosILANSlPeriph 
Year: 1994195 
Cost: $3,200,000 
Fund Source: Agency Funds 
Desktop microcomputers, printers, LAN file servers, CD-ROM drives, OCR and 
Image Scanners. These acquisitions will be in support of computer classrooms and 
laboratories as well as administrative and office systems computing initiatives. 




Request reauthorization of project approved from restricted funds for 1994-96. 
This project will design and install a new inter- and intra-building cabling system. 
All electronics will be replaced with state-of-the-art equipment. The new system 
will be designed as 550 MHz network and will be two-way addressable. The 
channel capacity of this design will form the basis for the use of video as an 
instructional media. 
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Priority 12: Interactive Distance Learning Equipment 
Year: 1994195 
Cost: $1,500,000 
Fund Source: State Bonds 
Media utilized in this project may include any of the following: two-way, 
interactive audio and video, computer-based data communications, phone/fax 
communications, and videotapes. Six-year LeaseIPurchase. 
Priority 13: Satellite Uplink Equipment 
Year: 1994195, 1995196 
Cost: $525,000 
Fund Source: General Fund 
University currently has the capability to receive but not transmit video broadcasts. 
Equipment would enable video broadcast capability for instructional and public 
service activities and would allow the University to participate in regional, state, 
national, and international activities. 
Priority 14: Spray Painting Robot (Comp. Continuous Path Robotics) 
Year: 1994195 
Cost: $100,000 
Fund Source: General Fund 
The robotics instructional laboratory currently has each of the various types of 
robots used in industry except a paint spraying robot. A paint spraying robot is 
classified as a continuous-path, servo-controlled unit with playback characteristic. 
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Priority 15: Spectrophotometer Laboratory 
Year: 1994195 
Cost: $102,000 
Fund Source: General Fund 
Because spectroscopy is performed in biology classes at all levels, the need for 
modern, quality instruments is evident. Numerous research projects of the faculty 
and, particularly, of graduate students are ongoing. These research projects are 
both basic (atherosclerosis mechanism and cancer biology), as well as applied 
(water quality, tubility , pollution). 
Priority 16: Wind Instruments 
Year: 1994195, 1995196 
Cost: $276,000 
Fund Source: General Fund 
These musical instruments, used in instruction, will replace several tubas which 
are currently unusable. These tubas are most urgently needed for the various 
ensembles, large and small. Also, these instruments will be used by music 
students who will study privately as few tuba majors (anywhere in the United 
States) own a tuba. The tubas currently used are over 25 years old. 
Priority 17: Nikon Microscopes 
Year: 1994195 
Cost: $105,000 
Fund Source: General Fund 
Quality petrographic microscopes are vital to several of our existing undergraduate 
courses. At present, students leave MSU having never used a modern microscope 
to identify rocks and minerals in these classes. Approximately 20 students per 
semester would use the microscopes. Better quality microscopes are required 
before we can improve the quality of labs and expand our student research effort. 
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Priority 18: Human Fitness Laboratory 
Year: 1994195 
Cost: $100,000 
Fund Source: General Fund 
To support the development of the Human Performance Laboratory, also known 
as the Human Fitness Laboratory and the Exercise Physiology Laboratory. The 
laboratory primarily supports courses in physical education and health and the 
wellness programs. 
Priority 19: Social Interaction Laboratory 
Year: 1994195 
Cost: $124,000 
Fund Source: General Fund 
The primary purpose of a Social Interaction Laboratory (SCL) is to provide 
undergraduate students with opportunities to engage, under faculty supervision, in 
course relevant observations of children in association with their undergraduate 
classes in developmental psychology. Secondly, the SCL will permit students, 
with faculty sponsorship, to engage in various applied research projects with 
children. These will address issues related to family resource centers under KERA 
as well as more traditional research issues with children. Thirdly, the SCL will 
be used for training of graduate clinical students in the assessment of children, 
especially in respect to children at the preschool age. Lastly, the SCL will be a 
facility open to students in related undergraduate programs for traininghesearch 
activities under the supervision of their faculty. 
Priority 20: Audiovisual Equipment 
Year: 1994195, 1995196 
Cost: $250,000 
Fund Source: General Fund 
To replace obsolete and unusable audiovisual equipment currently used in 
instructional program. 
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Priority 21: InstructionallSupport Equipment Pool 
Year: 1994195, 1995196 
Cost: $2,000,000 
Fund Source: State Bonds 
The university continues to have a great need for modern, technologically 
up-to-date instructional equipment to replace old and obsolete equipment. 
Providing the operating funds for the systematic replacement or upgrade of 
instructional equipment has proven to be very difficult with rapidly changing 
technologies, low funding levels, and a growing student body. These funds would 
be used for the routine replacement of equipment costing less than $100,000 per 
unit or system. 
Priority 22: Protect Investment In E&G Facilities 
Year: 1994195 
Cost: $2,600,000 
Fund Source: State Bonds 
Insufficient funds for protecting the investment in E&G Facilities has meant that 
Morehead State University's academic and administrative facilities are in need of 
mechanical and structural repairs. A significant infusion of funds to correct these 
deficiencies will extend the useful life of affected facilities. 




Fund Source: Federal Funds 
This new facility would serve as a tool for economic development and continuing 
education activities in the University's 22 county Eastern Kentucky service region. 
Training would be provided, emphasizing the latest available technology, to assist 
in the operations and further development of both primary and secondary 
hardwood industries in Eastern Kentucky. A center for economic development 
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activities and training for potential and current small business proprietors would 
also be housed in the facility. Distance learning facilities would be incorporated 
into this building to provide an alternative means of instruction and training to 
multiple off-campus sites, including the University's three extended campus 
centers. Distance learning instruction could be utilized in basic education, 
undergraduate and graduate instruction. Teacher training and other programs to 
support the initiatives of KERA would also be offered via distance learning at the 
facility. Such a facility would strengthen the bond between the University and the 
regional business community and provide a mechanism to expand and modernize 
the industry base in Eastern Kentucky. 
Priority 24: Highway 60 Bypass Construction Impact 
Year: 1994195 
Cost: $1,300,000 
Fund Source: State Bonds 
A major opportunity has presented itself to the University and the community with 
the construction of the "Morehead Bypass." The construction of this new road has 
created a need for street and parking realignment, the construction of a pedestrian 
overpass and additional modifications to the surrounding land area. This request 
is for projects directly related to the construction of the new road. 
Priority 25: Land Acquisition Related To Campus Master Plan 
Year: 1994195 
Cost: $1,337,000 
Fund Source: State Bonds 
In 1990 Morehead State University completed the development of its first Campus 
Master Plan. The plan outlines the need to purchase properties adjacent to the 
campus. Additional land is needed for student housing, academic and service 
buildings. In addition, the Campus Master Plan describes areas for additional 
parking development and vehicular movement changes. 
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Priority 26: Parking Area Development 
Year: 1994195 
Cost: $1,000,000 
Fund Source: State Bonds 
With increased residential and commuter enrollment, Morehead State University 
continues to have difficulty providing adequate parking. With the construction of 
the US 60 Bypass, the University lost over 250 spaces for commuter students. 
The University also lost additional parking space with the construction of the 
regional jail. Morehead State University's 1990 Campus Master Plan calls for an 
increase in surface parking areas and the development of additional parking once 
the necessary land is acquired. 
Priority 27: Campus LandscapingIStreet RealignmentlImprovements 
Year: 1994195 
Cost: $240,000 
Fund Source: General Fund 
The implementation of a comprehensive landscaping/street improvement program 
following the concept outlined the University Master Plan is planned. The 
program would include the repair and resurfacing of streets and sidewalks, plus 
the planting of trees, shrubs and other greenery as recommended in the Master 
Plan. The University Campus signage program would also be enhanced as 
necessary due to changing traffic patterns. 
Priority 28: Plant Facilities Construction Phase I 
Year: 1994195 
Cost: $840,000 
Fund Source: General Fund 
The University plans to construct a warehouse/storage facility for material and 
equipment, and other plant service needs including a central receiving function. 
The University Campus Master Plan recognizes the need for University owned 
storage and warehousing facilities and a need to relocate the University's plant and 
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motor pool functions from the central campus to a site adjacent to the University 
central power plant. 
Priority 29: Touch Tone Registration Equipment 
Year: 1994195 
Cost: $155,000 
Fund Source: General Fund 
Computer system and software to connect to PBX system to capture and process 
"touch tone" data from clients. 
Priority 30: Campus Network Server 
Year: 1994195 
Cost: $200,000 
Fund Source: General Fund 
A high performance UNIX (mini-) computer system to function as a "front-end" 
to other networked computing resources. This equipment will allow for the remote 
backup of all local area networks from a central site, and for the distribution of 
network software to those departments without the need for a dedicated server. 
Priority 31: WMKY Transmitter 
Year: 1994195 
Cost: $134,000 
Fund Source: General Fund 
To replace 22 year old transmitter currently used at WMKY, the University's radio 
station. Maintenance costs on the existing transmitter are prohibitive and due to 
the age of the equipment it is increasingly difficult to operate within FCC 
standards. The radio station is used in instructional and public service activities. 
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Priority 32: Fire Safety - Auxiliary Facilities 
Year: 1994195 
Cost: $1,300,000 
Fund Source: Agency Bonds 
Project includes sprinkler systems, fire doors and alarm systems in various 
residence halls. 
Priority 33: Elevator Repairs - Auxiliary Enterprise 
Year: 1994195 
Cost: $480,000 
Fund Source: Agency Bonds 
State elevator inspectors and other certified technicians have indicated that cabling, 
door openers, controllers, and fixtures need to be replaced in the elevators at the 
following residence halls; East Mignon, Mignon, Mignon Tower, Nunn, and West 
Mignon. 
Priority 34: Protect Investment - Auxiliary Facilities 
Year: 1994195 
Cost: $3,300,000 
Fund Source: Agency Bonds 
Insufficient funds for protecting the investment in Auxiliary Facilities has meant 
that Morehead State University's student housing facilities are in need of 
mechanical and structural repairs. A significant infusion of funds to correct these 
deficiencies will extend the useful life of affected facilities. 
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Priority 35: Ext. Campus Instructional Facility (LeaselPurchase) 
Year: 1994195 
Cost: $1,904,000 
Fund Source: Agency Funds 
Continuing growth at the University's extended campus centers in Prestonsburg, 
Ashland, and West Liberty has resulted in a need for additional classroom and 
office space to adequately meet the needs of students in these areas of our service 
region. 
Priority 36: Folk Art Museum - AcqlRenovation 
Year: 1994195 
Cost: $678,000 
Fund Source: Agency Funds 
Federal Funds 
The university plans to acquire through leaselpurchase a vacant building in the 
downtown area. All lease payments will be applied toward acquisition cost of the 
facility. The building would be renovated to accommodate the relocation of the 
University Folk Art Museum. External funding will be sought for the renovation. 
Priority 37: Printing Equipment 
Year: 1994195 
Cost: $640,000 
Fund Source: Agency Funds 
Equipment used in the University's Printing Services function will be acquired to 
provide quality printing capabilities for all campus units and to improve efficiency 
of current operations. 
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Priority 38: Tour Bus (LeaseIPurchase) 
Year: 1994195 
Cost: $330,000 
Fund Source: Agency Funds 
Multi-purpose bus for central motor pool (operation and maintenance of Plant) to 
be used for various university functions. 




Unused proceeds and interest income of approximately $1.6 million from Housing 
& Dining System Revenue Bonds Series K, L, and M, which has been sold, will 
be used to fund maintenance projects from the authorization. A $510,273 HVAC 
project has been awarded and is currently underway, scheduled for completion in 
November 1993. A second project to replace and upgrade elevators in Cartmell 
Hall, estimated at $220,000, is currently in the bidding process. Subject to fund 
availability, additional projects for maintenance and repairs to Waterfield Hall, 
Alumni Tower and Mignon Tower will be completed in FY 1994. Reauthorization 
of this project for 1994-96 for additional maintenance projects is required to allow 
the University to plan for additional needed projects. 




A total of $4,107,000 has been allotted and expended from Housing & Dining 
System Revenue Bonds Series M to renovate Mays and Butler Halls. 
Reauthorization for 1994-96 for additional housing projects and land acquisitions 
is requested. 
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Priority 41: Engineering Technology 2000 Training Lab 
Year: 1995196 
Cost: $100,000 
Fund Source: General Fund 
This lab would allow the MSU faculty to train technology education students on 
equipment they will encounter in the public schools. This lab is based on the 
modular concept for teaching students about technology and certain applications. 
Priority 42: Metal Lathes 
Year: 1995196 
Cost: $100,000 
Fund Source: General Fund 
15" Standard Metal turning lathes. Several of the lathes in the machine shop are 
very old and in need of replacement. These machines are needed to teach the 
machine tool processes and other machine tool classes. 
Priority 43: Undergraduate Psychology Laboratory 
Year: 1995196 
Cost: $121,000 
Fund Source: General Fund 
The experimental (animal operant and human testing), perception, and computer 
labs are utilized extensively in a number of courses in the undergraduate program. 
The experimental and perception labs were originally equipped with a National 
Science Foundation grant in the late 1960s. While selected items have been 
replacedlupgraded (typically with grant funds), there has not been any replacement 
or upgrading to reflect the modernization of undergraduate psychology laboratories 
on a system wide basis. 
Page 21 
Priority 44: Wetherby And Laughlin Health Building Renovation 
Year: 1995196 
Cost: $4,600,000 
Fund Source: State Bonds 
The MoSU Department of Health, Physical Education& Recreation has proposed 
the construction of new physiological laboratories, exercise rooms, etc. for 
students. National studies show that students pursuing health and recreation 
programs need preparation in preventative programming. The requested 
renovation would allow the University to meet this demand. In addition, the 
renovated space would serve as a Wellness Center for university students and 
employees. Activities could result in broad participation by the University 
community in preventative (wellness) health programs. These type of programs 
would improve the health and reduce health insurance claims of students and 





MOREHEAD STATE UNIVERSITY 
1994196 STATE OPERATING APPROPRIATION 
REQUEST SUMMARY 
Actual Request Request 
Base Appropriation-formula generated $31,782,800 $39,071,800 $47,023,700 
Requested AbovelOutside Formula - 
Debt Service for Capital Projects Request 
1995196 Additions 
Total State General Fund Request 
Percent lncrease 
STATE APPROPRIATIONS: 
NEW REVENUES BY SOURCE 
AS REQUESTED FOR 1994196 
Form ula-Generated l ncrease 
Debt Service-Capital Projects Request 
Sub Total Requested State Appropriation 
lncrease in Student Tuition and Fees 
Total New Revenues-State Appropriation 




MOREHEAD STATE UNIVERSITY 
1994-96 BUDGET REQUEST 
Expenditure Priorities From Formula-Generated 
Appropriation & Tuition Increases 
1993194 iQpROPRIATION FUBTORATION 
Restoration of 2% appropriation reduction in 1 993/94 
v
Anticipated increases in employee 
fringe benefits, utilities, and other 
fixed operating costs - 
To increase faculty and staff 
salaries to benchmark median over 
the biennium - 
Programs designated to assist in 
KERA implementation 
h 
Additional funds for acquisition 
of library holdings and technology 
OPERATING EXPENSES 
Funding to meet inflationary 
increases 
 
Conversion of Part-Time to Full-Time, 
Professional Development 
STRATEGIC PLANNING INITIATIVES 
Specific usage to be determined 
through strategic planning process 
ATIVE INSTRUCTIONAL DELIVERY 
SUPPORT 
Personnel and operating support of 




To offset potential tuition increases 
TOTAL FORMULA AND TUITION INCREASE 
DEBT SERVICE - CAPITAL PROJECTS REQUEST 
TOTAL NEW REVENUES-STATE APPROPRIATION 



















$2,8 1 5,000 
$300,000 
$300,000 
$2,278,200 
$467,500 
$300,000 
$100,000 
$700,000 
$806,500 
$280,000 
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